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Its about Choices!

Working with Solutions Staffing Ine. offers healthcare professionals an opportunity
to work in travel assignments on their own terms. Nurses and allied professionals
have a choice of assignment location, type and commitment length. The company
works with professionals across Canada who have varied lengths of availability

and location preferences.

Its about Freedom!

Working as a travel nurse in British Columbia offers healthcare professionals

the freedom to explore while eaming exceptional wages and benefits. Combining
work assignments with exceptional travel opportunities has become a trademark
incentive with Solutions Staffing Inc. Skiing, Hiking and Fishing in Morthern BC
and BC's Interior, taking in the nightlife of the bustling city of Vancouver, or
enjoying a unigue cultural experience in the Bella's or Queen Charlotte Islands are
all possible with your "working vacation” with Solutions Staffing Inc.

Its about Money!

Solutions Staffing Inc. offers some of the highest wages available in British
Columbia for healthcare professionals, comprehensive benefit packages, referral
and assignment bonuses, educational sponsorship opportunities, paid travel and
accommodations on all travel assignments.

Is travel nursing right for you?

Contact us today! SOLUTIONS STAFFING INC.

www.travelnurse.ca
or tollfree 1.866.355.8355

Canadian Publication Sales Agreement #40029443

STAFFING INC.
HEALTHCARE COMSULTING GROUP



2 October 2006

www.mccroneHEALTHbeat.com

Northwest Territories Caree

October 2006 - Vol. 9, Iss. 9

For more information please contact:

Advertising: Cheryl Lee
cheryl@mccronehealthbeat.com

Toll Free — Ph 1.800.727.0782

Publisher: Jan Henry, McCrone Publications
jan@mccronehealthbeat.com

Letters & Articles: Jay Sherwood
jay@mccronehealthbeat.com

Graphic Design: Jackie Vogt
design@mccronehealthbeat.com
Published by:

McCrone Publications

9768 — 170 Street, #319

Edmonton, AB T5T 5.4

Ph: 780.413.9342 Fax: 780.413.9328

Toll Free — Ph: 1.800.727.0782

www.mccronehealthbeat.com
Our Mission
To provide healthcare professionals with job
opportunities, continuing education, new
products, resources, and editorials to help them
succeed in their careers.
Publication Policy

HEALTHbeat is published in print and online (with
a link direct to your web page) and distributed at
no cost to healthcare professionals throughout
Canada in hospitals, community health centres,
extended care facilities, clinics and health science
faculties at colleges and universities.
Editorial Policy

HEALTHbeat assumes no responsibility or liability
for claims made for any products or services
reported on or advertised in the publication.
All contents are the property of HEALTHbeat and
cannot be reproduced in any form without written
consent of the publisher.
Articles submissions are welcome. They should be
original and signed by the author. HEALTHbeat
reserves the right to edit all articles submitted.
Subscriptions
A new low rate of $25/yr, please call McCrone
Publications for more information. To have
HEALTHbeat delivered to your facility contact
McCrone Publications at the numbers listed.
Publications Mail Agreement No. 40029443
Return Undeliverable Canadian Addresses to:
McCrone Publications, 9768-170 Street #319
Edmonton, AB T5T 5L4
email: info@mccronehealthbeat.com

One of the shared priorities among the
provincial/territorial and federal governments isthe
“wait time guarantee”. The proposed guarantee isa
way to assure patients waiting for treatment that
they will receive it within clinically acceptable wait
times. The guarantee will inform patients how soon
they can expect to receive care and what to do if the
wait becomes excessive. The Hon. Tony Clement,
federal Minister of Health, says that Ministers of
Health have already agreed on an initial set of ten
common benchmarks for medical treatment and
screening services in key care areas such as cancer,
cardiac care, orthopedic areas and vision treatment
—namely cataracts. Funding to ensure that action is
taken is included in the 41 billion dollars over ten
years agreed to in the 2004 health accord. Clement
sums up the guarantee by saying that there will be a
guarantee in place “.in each and every province and
territory [and that it] .will mean that a patient in
Prince Edward Island will get the same health service
as a patient anywhere else in Canada in a timely
manner even if it means sending that patient to
another province” [emphasis added)]. (Clement, Aug
16,2006 and Aug 17, 2006).

Proposed wait time guarantees do not take into
account sending patients to other countries for
services that they cannot get at home in a timely
fashion. As well, the proposed guarantees speak to
only “medically necessary” services that are publicly
funded. However, there are some patients who have
taken matters into their own hands and travel
abroad (usually offshore) to receive treatment. Some
go abroad for elective procedures while some
choose to do so for treatment that they have to wait
too long for at home. Ease of international travel,
costs of health care, wait times, globalization and
rapidly expanding technology and improving
standards of care in many countries around the
world have led to an increasingly lucrative industry
called medical tourism.

According to the Wikipedia online encyclopedia,
medical tourism is “the act of traveling to other
countries to obtain medical, dental and surgical
care.” Medical tourists are generally residents of
industrialized countries (like Canada, Britainand the
US) who travel to less developed ones where the

Editorial: by Jennifer (Jay) Sherwood, BScN, MEd.

Medical Tourism:
A Growing Industry Around the World

currency exchange ratios are favorable. In the past,
the most typical medical tourist was one who was
looking for an elective procedure such as cosmetic
surgery at a cost that was lower than they would
have to pay athome. While the reasons patients had
for traveling for treatment varied, many from the
United States sought treatment abroad for the
significantly lower costs. Today, medical tourists from
Canada are often people who are frustrated with
long waiting times. Patients from Britain are often
those who can't wait for treatment from the public
health system but also can't afford to see a physician
in private practice. (CBC News Indepth, 2004).

There are a number of developing countries that
actively promote medical tourism and among them,
India is considered a leader. Its National Health
Policy states that the treatment of foreign patients is
legally an exportand is deemed to be eligible for all
fiscal incentives extended to export earnings. India
is moving into a system of “medical outsourcing”
where hospitals and clinics subcontract to western
countries to provide services dedicated to relieving
their overburdened health systems. An example
is the largest of about half a dozen medical
corporations serving medical tourists in India is the
Apollo Hospital. Its aggressive move into medical
outsourcing has provided overnight computer
services for US insurance companies and hospitals
as well as working with pharmaceutical companies
with drug trials. In 2004, it began working with Britain
to work as a subcontractor to do surgery and tests
for patients at a fraction of the cost for both the
publicand private systems. In the case of Apollo, the
first patients were Indian expatriates who returned
home for treatment. Patients from Europe, the
Middle East and Canada followed. Apollo now has
37 hospitals in India and is in partnership in
hospitals in Kuwait, Sri Lanka and Nigeria. Western
patients frequently get a package deal that
includes flights, transfers, hotels, treatment and a
post-operative vacation. (CBC Indepth News, 2004)

In the past, horror stories of botched surgeries in
other countries coloured the idea that high quality
care could be received offshore and patients still
need to weigh the risks against saving money
and reducing wait time for treatment. However,

according to an American futurist Marvin Cetron,
many of the hospitals and clinics catering towestern
patients are the best in the world and are staffed by
physicians trained at major medical centres in the
US and Europe. Physicians are supported by more
registered nurses per patient than in any western
facility and some of these hospitals or clinics
provide single patient rooms that resemble
accommodations in four star hotels with a nurse
dedicated to that patient 24 hours a day.
(Cetron, 2006).

Medical tourism may never become acomponent of
wait time guarantees in Canada. However, there are
already patients who have have chosen to go
abroad for care that they could not get in a timely
fashion at home. In 2004, CBC reported that there
were about 45 patients in Albertawho had used this
means of getting “medically necessary” treatment
abroad with reimbursement for the treatment costs
from the provincial medicare system. However as
medical tourism gains momentum, patients need to
do a considerable amount of research as well as
discussion with their personal physician before a
decision is made to take this route to care. Quality of
care can be variable abroad and while there is value
in the accreditation from source country regulators
accreditation from international bodies should be
checked. Lists of accredited international providers
are maintained by both the Joint Commission
International www.jointcommissioninternational
.com and the British Standards Institute www.bsi-
global.com (Carrera, 2006).

(Editor’s Note: The following references are listed
only as they appear online.)
References:

« Carrera, Percivil M. http://content.healthaffairs.org/cgi/
content/full/25/5/1453

« Cetron, Martin 2006. www.udel.edu/PR/UDaily/2005/
mar/tourism072505.html

« Clement, The Hon.Tony, Federal Minister of Health
www.hc-sc.gc.ca/ahc-asc/minist/health-sante/speeches-
discours/2006_04_13_e.html

* CBC News Indepth. Part 1 and 2. June 18, 2004 www.cbc
.ca/news/background/healthcare/medicaltourism.html

* Wikipedia Encyclopedia http://en.wikipedia.org/
wiki/Medical_tourism

If you are a health care professional with a desire
to work where your skills and experience can
truly make a difference, the Northwest Territories
offers unique and rewarding opportunities!

We have full time and relief opportunities for:
- Physicians
- Social Workers
+ Physiotherapists
- Pharmacists
- Speech Language Pathologists
- Dental Therapists
- Licensed Practical Nurses
- Nurses:
- ICU/ER/OR
- Obstetrics
- Acute Care
- Long-Term Care
- Public Health
- Community Health (Outpost Nurses)
- Nurse Managers
- Nurse Practitioners

AN
Northwest
Territories Health and Social Services

We are recruiting health and social service
professionals in Canada's North

The Government of the Northwest
Territories offers competitive salaries,and
all positions include a generous Northern
Living Allowance and benefits package
including full relocation costs.

To see current job postings, visit our
website: www.hlthss.gov.nt.ca

For more information contact:

Recruitment Officer

Toll free: 1-877-241-9357

Fax (867) 873-0634

E-mail: hithss_recruitment@gov.nt.ca

Careers that Make
a Difference
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David Rainham M.D., C.C.F.P
Family Physician, Author, Speaker

WHAT’S YOUR
MENTAL WEIGHT?

The key to weight loss success

“l am putting myself on a strict diet.
I am not going to eat between snacks!”

“Lose 30 pounds inthirty days!” scream the banners
and bookitles. “The miracle way toweight loss!” The
bad news? There are no quick fixes for being over
weight — or for the challenges of modern life that
may contribute to overeating or make losing weight
permanently, seem impossible!

Although obesity is partly genetic, the basic cause of
itis the intake of more calories than we use up. Some
people gain weight when their lifestyle or job
responsibilities change, perhaps they eat more, or
do less exercise and sports — but for many over
weight people stress plays a major role.

Thekeyto long term success is to persistand develop
a balanced diet and exercise routine that you can
stick with until they are a habit. A healthy rate of
weight loss is about one pound per week which
means taking in about 250 less calories per day and

Stress Kelced

using up 250 calories more through exercise.

This sounds easy, and often is—at the beginning, but
when people feel stresses, maintaining a change in
lifestyle can be very hard. Many experts think that
it's just as important to consider our adjustment to
life’s problems as itis to plan an eating and exercise
program. Assessing “Mental Weight” takes in to
account the factors that may cause resistance or be
the foundations of frustrating yo-yo dieting.

For many eating helps ease tension and anxiety —it's
adistraction whenyou are nervous, acomfortwhen
you are feeling lonely or down, and a pleasure when
you are bored or frustrated. And when you are
overloaded, if you do have some spare time it's
easier to sit and watch TV then to get out and
exercise. In addition, being very overweight creates
stress not only by increasing rates of high blood
pressure, diabetes and other illnesses — but also by
lowering self-esteem and making daily activities
more difficult. Research has shown the best weight
loss results and maintenance come from programs
that not only develop healthy eating habits but
address motivation and emotional issues. This isthe
key to lasting results.

If stress makes weight loss difficult, start keeping

www.mccroneHEALTHbeat.com

track of when you overeat or don'texercise and try to
get in touch with feelings that you have at that time.
Does eating relieve painful feelings such as
anxiety anger loneliness, boredom and depression?
Low self-esteem, self-doubt, and problems with
relationships and sexuality, early life experiences
such as abuse, or simply the way we learned about
eating and food, affect our ability to change habits.
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Manitoba and Yukon Careers

Sometimes there is a mental ‘tug of war’. You might
say. “l should lose weight, but right now I need to feel
calmer; more comfortable,” or “Oh, who the heck
cares anyway” — not realizing the emotion behind
the craving — and with no other way to soothe
feelings and urges which play on your mind until
they are satisfied.

See Stress page 7
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Did You Know...?

Compiled by Jennifer (Jay) Sherwood, BScN, MEd.

Once again | am writing this column to share with
you some of the many shippets of information that
come our way here at HEALTHbeat. This column
highlights asmall sample of the information that has
arrived during the last month. All of this comes from
press releases, lists and other such things that are
available. Apart from editing, | am passing italong to

HEALTH beaz
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TravelTax i~
Headed to the US?

Get Cross border tax help from a former traveler.
U.S. and Canadian tax preparation
IRS Audit Assistance
www.TravelTax.com - 866.272.7871
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HAWAII NEEDS

O.R. NURSES

who scrub and circulate, plus all critical
care, telemetry, L&D, psychiatric, Emerg
nurses. Full-time positions with benefits
& relocation assistance. Families welcome.
Call Linda Beechinor 1-808-779-3001
or fax 1-808-395-7428 or
e-mail L.Beechinor@hawaiiantel.net

you as it comes to me. Be advised, HEALTHbeat does
not endorse or otherwise support any of the
products, new ideas etc.

Did you know that...

OTTAWA, Sept. 12 /CNW Telbec/ — More than
280,000 Canadians aged 65 and over have
Alzheimer’s disease. As the Canadian population

USA — UK — Middle East
Great Allowances
Alberta - RN, LPNs, PCAs

1-866 -77-NURSE

LAMONT HEALTH CARE CENTRE
Invites applications for the following positions:

2 Permanent RNs

(0.79 FTE and 0.63 FTE - both include
Evening, Nights and Weekends)
Casual RN positions are also available.
Please Contact: Denise Warawa, Karen
Carter or Grace Stach at 780-895-2211
Or send your resume to: Lamont Health
Care Centre, 5216-53rd Street
PO Bag 10, Lamont, Alberta TOB 2R0

and populations around the world continue to age,
Alzheimer's disease will become even more
prevalent. Two experts from the Canadian Institutes
of Health Research (CIHR) are available to comment
on the effects of Alzheimer's disease and on
Canadian researchers working towards a cure in
light of World Alzheimer's Day that was on
September 21, 2006.

For further information: For an interview with Dr.
Martin-Matthews or Dr. Quirion, please contact:
Marie-France Poirier, CIHR Media Specialist, (613)
941-4563, Mobile: (613) 447-4794, or e-mail:
mediarelations@cihr-irsc.gc.ca

MICHAEL GREGER, M.D., the Director of Public
Health and Animal Agriculture at The Humane
Society of the United States,has released his book
“Bird Flu: A Virus of Our Own Hatching™? This
important book sheds new light on not only where
this virus came from but how it became so deadly.

Inhis book, Dr. Greger not only takes a sobering look
at the deadliness of the virus-he offers hope. The
best solution to ending the devastating effects of
avian influenza and forcing the virus back to being
just a benign intestinal bug of waterfowl, is to move
“away from raising birds by the billions under
intensive confinement,” industrialized animal
agriculture practices that facilitate viral spread and
mutation. Dr. Greger also gives us ways to mitigate
the lethality and reach of bird flu within our own
families and communities-simple steps such as
controlling public coughs and sneezes or washing
hands may have dramatic effects in limiting the
spread of the virus. Readers can also follow a
pandemic flu planning checklist that provides
survival tips to prepare for the next pandemic.

For information: Contact Shirley Sandler: at
shirleysandler@newmancom.com

EDMONTON —A 13-year-old Fort Saint John, B.C.
boy isthefirstchild in Western Canadato have a
valve in his heart replaced without open-heart
surgery. The Stollery Children’s Hospital in

 HOW TO ADVANCE IN THE WORKPLACE? JUST ASK THEM.

Edmonton is one of just two children’s hospitals in
Canada that performs the procedure.

CALGARY —When it officially opens its doors on
September 27, 2006, the new Alberta Children's
Hospital will offer state-of-the-art healthcare
services to children of all ages throughout
Southern Alberta. The new hospital cost $253
million to construct. The province of Alberta
provided approximately $220 million, while
community partners through the Alberta
Children’s Hospital Foundation provided $33 million
infunding.

ONTARIO, Sept. 12 /CNW/ - Children’s Treatment
Network of Simcoe York is helping meet the
needs of over 1700 children with multiple
disabilities in Simcoe County with the official
opening of its first Resource Centre in Barrie. Located
in The Common Roof building, the Simcoe Resource
Centre will bring badly needed specialty services
closer to home for families who've had to travel
miles to get the treatments they need. For the first
time, kids with multiple disabilities in Simcoe
County will have access to a wide range of
enhanced and integrated rehabilitation and
child development services, equipment and
professionals at one location. Network members
from healthcare, education, recreation and
community services organizations serving kids with
special needs collaborated to develop the Centre,
which also houses the first dedicated Paediatric
Therapy Gym in Simcoe.

TORONTO, September 20, 2006 — A White Paper
issued by the AMD Alliance International
(AMDAI) shows that the impact of vision loss due
to age-related macular degeneration (AMD) on
patients’ quality of life and psychological well-
being is comparable to that of cancer or coronary
heart disease. The White Paper also shows that
diagnosis of AMD and the threat of blindness
increases depression.

See Did you know? page 7

Meet a few of the learners who have chosen Royal Roads to help them advance their careers.

Corporate Direcior, fmplopee Wellnewn & Sofery
Privavar i Hevdth Services Addiarihy (PRSA)

Feter kay completed hin Maxter of Arisin
Conflice Anuslyis snd Managemesni

Thi knawledpe goined af
designed lar today's globa
1 Tiely 56 lll:;:l'-..l'-
TITONZET SDCIETRE
Whai s ine

wolEr e

sie, ouir Breakihr

kills al today — froe

Sy Bpma digck Beth Maonager
Air Craaka

lanece m completing her B4

Ras ol Rosd: s relesant, Vhimeely, arnd imiedinge

155ES. CHUres s, Eand opparTurinbe

duigh learisng model cambines shoi reskdency

cation walth your home and working life

Iy dppdicibde 1
Lisd by Faculty with real-warld experience, v

|'|_||u:|- piid lEegm-hased

Jalirbions Arcii it
Prigrdal Do it

Arash hay completed s MEBA

v L woar kplace, Oir pr

LIErams are

leading ehamge, Fnplementiog idens ard boilding

Marin Shorosta

Project Manager
Trmiming {nanwations ine

Marm i coompleting her MA im Leadenbip

N
RovaL Roaps
UNIVERSITY

Mew programs starting now. To leam more about owr programs or find information sessions visit wwsroyalroads.ca or call us ot 1-877-7TE-R227.

DEGRENS AND CERTIFICATES BN

MAMAGTRIKNT | COMMUNICATHEY |

KWTHOMBTRT | LLAL

LRSI B PLACL CONFLICT & PUSTICT TECHANDLEEGT |1

LIRS & HOTEL

RIAKAGIRITMT




It’s a great time
to be a nurse

Travel Nursing in British Columbia has opened
up additional choices for Registered
Nurses, Licensed Practical Nurses and Allied
Professionals while providing healthcare
facilities with additional resources to manage the
increasing challenges of healthcare staffing. By
building a dynamic team of healthcare
professionals who are able to fill temporary
staffing shortages throughout British Columbia,
Solutions Staffing Inc. has pioneered temporary
staffing solutions for acute care settings in
British Columbia.

By providing temporary staffing relief,
permanent staffing solutions and recruitment
strategies, Solutions Staffing Inc. is making a
difference in healthcare.

Nurses and allied professionals who work with

Solutions in various locations across BC say:
“I've been working with Solutions Staffing Inc.
for the past two years and have found it to be
the most exciting thing that | have done in
years. This is the best way to broaden your
horizons and meet many intelligent and
interesting people along the way! Travel
nursing has allowed me to meet exceptional
financial goals, experience new ideas, and see
a lot more of British Columbia than | would
have otherwise.” Connie, RN

Join the Solutions Team Today!

It’s about choices!
* Every employee who works with Solutions

works with an individual recruitment specialist
who works with them to find the perfect
assignment to fit their schedule, experience and
skill level and personal preference. Each
recruiter is able to arrange casual shifts, travel
assignments or permanent placement based on
the preference outlined by each employee.

« Solutions Staffing Inc. has an internal travel and
accommodations coordinator who works
with each employee to arrange travel and
accommodations that suit their lifestyle and
preferences best.

It’s About Freedom!

* Meeting new friends throughout British Columbia
is just one of the fringe benefits of working with
Solutions Staffing Inc. Utilizing Solutions Employee
Resource Center to keep in touch with new
colleagues and new friends is an excellent way to
maintain new friendships and plan assignments
together to catch up.

Enjoy Personal and Professional growth
when you experience healthcare settings that
are outside of your regular experience. Learn
new and sometimes old ways of doing the
same procedures and experience unique
cultural environment.

“I've been traveling for about three years now.
The last year has been in B.C. with Solutions
Staffing Inc. The nice thing about traveling is
being able to see so many new places and
meeting new people that | might not have
been able to meet. I've developed life long

THE MERRELL PRO SERIES WAS DESIGNED FOR MEDICAL

PROFESSIOMNALS WHO NEED COMFORTABLE, EASY ACCESS,
FUNCTIONAL FOOTWEAR ADAPTED FOR INDOOR USE.
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Medflight Air Ambulance

is accepting resumes for

Flight Nurses

for its base in Yellowknife
Qualifications: BCLS, BTLS, ACLS, PALS
* Minimum two years EOR/ICU experience
* Must have or be able to obtain NWTRNA registration
« Previous flight/northern experience an asset

Please send resumes to:

Pat O’Connor
344 Old Airport Rd.
Yellowknife, NT X1A 3T4
Phone (867) 873-9099 Fax (867) 873-2093
email: medfligh@internorth.com
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Sask. and NWT Careers, Education and Products

friendships and great memories in the places ¢
that I've been. Working as a traveler is very
gratifying because you know that you are
helping the hospital in their time of need,
others get their vacations and time off because
you are there. It's nice knowing that even
temporarily you're a valued member of a
team.” Jason, RN

It’s About Money!

+ Some of the highest rates of pay in
British Columbig;

Full benefit packages after 12 weeks;

Referral and assignment bonuses;
Educational Sponsorship;

* Fully paid travel and accommodations.

To find out more information about joining
our team today, check us on the web at
www.solutionsstaffing.ca

Or call our office to speak to a recruitment
specialist at 1-866-355-8355.

Co-Occurring Disorders

Advanced Citation

Learn skills for working with people who have
mental health and addictions problems.

This sctvanced prograen - the first in BC - gives workers in the helping
professions the toods to understard the challenges of co-oeouming disarders

It 5 suitable for those with & certificate, diptoma, or degree in social
services and allsed professions or related experience

b Information session October 16
E:30pm, Rocen 1614, Mew Westminster Campus, 700 Aoyal Ave, 5

|erer Black Tiven ke Plew Wenlimd reiler Sy Tradis @ilion|

B Classes stast im Janumry 2007
All courses are offered in the Fvening
Limited seating, Reglster easty,

\ Douglas College
= LT |ungﬁ Mnmnrﬁuwgm
douglascollege.ca

F For more informatson, contact
lohn Fox, 604-340-4745 or Bob Shebsh,
Bd=-53T7-512g,

Career Opportunities

Nursing Unit Manager
Medicine & Renal Unit

Sunrise Health Region has an opening for a Permanent Full-time Nursing Unit Manager for
Medicine & Renal Unit at the Yorkton Regional Health Centre in Yorkton, Saskatchewan.
Job Summary: A challenging position awaits you in an environment of team approach and
patient care. The primary functions include the supervision and evaluation for the delivery
of competent, compassionate and cost effective patient care outcomes as provided by the
nursing staff.
Qualifications/Experience:
* Baccalaureate degree in nursing preferred with current, active practicing registration with the SRNA
« Minimum of three (3) years experience in a clinical specialty or administration
* Experience in hemodialysis an asset
« Demonstrated administrative, decision-making and problem-solving ability
* Must have organization and leadership ability and be able to work with an interdisciplinary

team approach

Clinical Nutrition Manager

Sunrise Health Region has an opening for a Permanent Full-time Clinical Nutrition
Manager, Operations Support Services in Yorkton, Saskatchewan.
Job Summary: The Clinical Nutrition Manager plan, directs, organizes and coordinates
clinical activities related to acute and long-term care and community services clients across
the region. The incumbent is responsible for developing and maintaining the client menu
system for the Sunrise Health Region.
Qualifications/Experience:
« Bachelor of Science in Nutrition
« Completion of an internship program majoring in general or clinical dietetics approved by

Dietitians of Canada
= Membership in the Dietitians of Canada Association and Saskatchewan Dietitians Association
« Minimum of three (3) years experience, as a clinical Dietitian in a health care setting is essential

Salary and benefits in accordance with Out-of Scope Compensation Plan.

If you are interested in the above positions or
any other employment opportunities please contact:

Human Resources, Yorkton Office -

Sunrise Health Region
HEALTH REGION

270 Bradbrooke Drive

Yorkton, SK S3N 2K6

Fax: (306) 786-0741 Email: resume@shr.sk.ca
www.sunrisehealthregion.sk.ca




Experience the DIFFERENCE!

Northland, New Zealand

The fallowing positions are now available with the Northiand District Health Board: 2

REGISTERED NURSES....

Are you registered with the New Zealand Nursing Council or are eligible to be registered with the New Zealand Nursing Council?

Noriland Disiricl Health Board i (ha provider of public hospilal services wilh an extensie range of acube and alecive services. The hospilals ane [ocated &l Whanganei, Kaitaia, Bay of Islancs and
Cargavilie. Thene is also a sgnificant network of communily-tased outpatient and mental baath services Hhroughout the region as wall as public health activilies focussed on mproving heallh,

Due o the diversiy of pabents and conditions, medical and nirsing staff are provided wilh & real oppartunity 1o enhance their skills and practice development, Morthlanders suffer from some of the

Services include:

= Gurgical - 1 Orthopacdic Wand inthudes elective ard traama. 1 kg sty sungical ward and 1
ghart sty surgical ward. Speclatiies inclisde Genarat Surgery, Gynzscology, Urlogy, ENT,
Dental, Ophthalmalogy and Plastics.

o T iheatras aach wilh own specially, B bed PACU and 23 bed Bwmical Admissan Linit,

+ Intensies Case Linit and High Dependency Lnil— 7-Ded unil breats guer 700 high dependenty
and critically lll patents each year. Hellcopter retridevals and transders

* 24 hawr Emergancy Departmerd

= Paediafcs — Paediairic Ward, Special Gare Babry Uinit @04 Inbensive Gane Lng

= Medical and Disabilty Support - 2 medicsl wards inclusding Dialysts and Caronary Care

countny's highest rates of the common life hreatening diseases.

= Bertal Health ard Glinical Suppar - inckding 31 b= Inpatent Ward

= Community Health Services - kacated off campus in Whangaral and in the community, The
services encompass Derdal, Primary Cara Nursing, Allied Health and Public Heafth Servces

» Babernal and Child Health - purpose buill Chikl Health Cenire

= Maon Heahh Service

* Radicdogy - the Imaging Departmer offers full radiclagy services (with the exception of nuclesr
medicane) and inlends o irstall a PAGS sysbem al the carfest pppofunity

& Clinical Suppart Sendces — Pharmacy, Priysiothenapy, Pathodogy, Occupational therapy, Speech
Therapy, Radiology. Social Work, Dietetics and Occupational Healih

We have part time and full time positions available in the following areas apply now, the choice is yours!

Registered Nurses
Intensive Care Uinkt - Vacancy Mo: M504-220
When was the last Bme you used these shils? We have peafiors for sxpenenced 12U Nursas who wan fa
put their skills to work or who wand fo develop what Shay have, Wa can affar you fexidde shifts, thesa an
gither ba 8 or teehva haurs, the choica is yours.
Far further information contact; Debbin Denrie or Saraf Pickery phore: +84 5 4302107 eat 8111 ar ead
BI0Z ar e-mait ddennieBEebl o,z of spickeryEnhl ca.nz
Registered Nurses
Post Anesthetic Care Undt - Vacancy Mo N50&-1848
Giood commurecatian skilis, pabent focis and the abiity 1o work a3 part of & feam will ba %o your
advantage. I you hava posigraduale surgical axpanianca and enjoy Lhe fexibiliy of warking rostered shifis
apply now! IV dasigrabon is cannulaion desigradon is essental and wil be required once you are in he
pesifion. There will alsa be a requinemend fo parcipale in an on call resler
Far further Infermation comtact: phane: Marlyn Andela +64 B 4304101 ext BT or e-mail
mariyna@nnlco.ng
Registered Nurses
Surgical Services - Vacancy Mo: M504-233
Cio you want bo bea part of 3 busy challanging environment, and work within a multi dscplinary team?
Prareigus sumgical caporiencos is degiable, Mull aientalion and suppar will be provided
Far further Information corlact: Philipoa Monleith, Change Murse, phang: +64 9 2304101 et 226 or
g-mal: philkpam@inhl co.nz

Murses
Medical Services - Vacancy Mo: MS03-230
Do wous have an imarest in caning for acute high dependancy pafents in conjuncion with an
inlprdiscplinary wam? Work within an awescma team ervirorman that offers full crientalion and crgang
Suppon
Far further Infermation comtact: Mandy San. Murse Manager, phore: +64 2 430800 et 8550 ar emal:
mbeeiiinhlco re
Stafi Nurses
Emergency Department - Vacancy Mo: M50E-357
Busy, chalergng amd vary resvanding, ba a part of i Hyou have recend emangency nursing expenance and
& minimum of two years post regisiration prederably with expanence in medical / surgical and pediatics
and emjoy vanety and flexisdity, apply now,
Far further Infeemation contact: Mameral Dreadon, Changa Murse, phane: <64 8 4204101 axt 576 or
g-mai: margarsld@nilcong
Rogistered Murses
Cardiae Coronany Care Unil - Vacanoy No: NSBE-161
With the ergorg deveiopmant of e Candac Serdoe, we are seeking malialbed crdiat nunses 19 join our
leam. Youwill havea srong background in candiae care; possess oood communications skils, and a
passin far provading high qually cardiae care (6 your palienls
Far further Infereation conlact: Karen OBests Murse Manager, phone; + 54 9430 4101 ext 8508 or
e-mai: karenaf@nhlco.ng

Registered Nurses

Chthopedic Senvices - Vacancy Na: N504-254

Are you looking for 8 challenge, and wani to be part of & fanvand thinking dynamic tzam? In Orfapedic's
wer can affar you & variedy of cases, whare you will davedop and leam new siils. We have graat orentation
end affer ongoing educatkn.

For further Infarmation contact: Dee Tellar, Charge Murss, phome: +54 5 4306101 ext 8126 or e-mait
wd i chargedinhl.co.nz

Registered Murses
Renal Services - Vatancy No: MS0G-224

dra ywou 8 Regestered Nurse who would like % work in the spedalty of HaemodialysisT Presious nursing
ard ar kasmaodialyss experencs 15 prefenble bl nal esendal, Qur leam will kelp you bo develop a wide
range of Renal nuraing skilla. Ful erentalion and iraring can ba provided.

For further Infarmation contact: Cherge Kial, Charge Mursa, phone: +54 5 4304101 ext 82325 or e-mai
cheryleki@nbl co.nz

Registered Nurses

Orperaling Theatre — Vacanty No: N503-217

Wil by pdesilions far Exparioncod Operaling Thaatm Murses wishing b dewsion theic skills in general,

frauma, Lrolagy, oynascology, opfihakmalogy, ENT, Dertal and Endoscogry, You wil ba required (o wark
rustared shifts with an on call component and shouid passess good commiuricatian skils alang with the
akaly bovweork 85 part of 8 team.

For furthar infarmation contact: Marnie Varkuylen, Charge Nurss, phonec +54 5 4304101 st 8707 ar

e=mail: mariewEnhl.co,nz

Registered Nurses/Midwives - Vacancy No: RM0G-312

Special Care Baby Linlt/Matamity

SCEU i o famiy locused six-col level 2 neanalal unil, The work is cralenging and rewarding, M sl
ore yeirs pos graduale work i essanlial and ol orentalion wil be provided. Quf ratemily affers both
@ primary and secondsny senvice o over 1300 waman per yaar, Within aur senvice we Fane case kading
ared tacilRy midwives. We hive posBion ailabie in he Bay of Blands (Fawakinaa) and [he Far Morh
[Heaia),

For further infarmation contset: Lyn Wardizw, Manager Matemniy & SCBL, phone 84 § 430 4104 ext
EATE or e-mall byantlawiinhl conz

Almn with your cholce of position we offer:

Campelile salanes

+  Easy access o hospilaks, mo dly 1rfc hassies, Frog stalf parking

* Transil accommodalion b available

« Al zta¥ are enfitled o dscounis with a wide range of local companies including: bulding supplisn,
clathing, sporting ard shoa siores, health and fineess, computers, alecinical and furniture stoms,
opdamelnists, fyre agerts, video slones and pelndd slations

+ You can thoosa fo bva in town or cleser o the water's edige within 20-40 mirutes of the hospitaks

= ‘Whangared, Kaitala and Damgevile Hospilals provide staff swimming pooks

= Wharganed and Kailala Hospilals have Iree staff gymrsasiums. Stall alsa banell (rom corponale rales
&t local gyms

Northland District Health Board Is an Approved Accredited Employer by the New Zealand Immigration Service

Job Description and Official Application Farm are available from, and should be refurned to the Human Resources Officer - Recruitmant,
Northland District Health Board, PO Box 742, Whangarei Tel: +64 9 430 4101 ext 3198 e-mail; jobs@nh! co.nz or visit our website af www.northlanddhb.org.nz

Far morn informakon on hose hs and mone

www.northlanddhb. org.nz

NORTHLAND DISTHIET HEAI.TH B'DAR_D
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Did you know? from page 4

LONDON, ONTARIO — One small machine may
have big potential for effectively treating
prostate cancer with few side effects and minimal
invasiveness. It's just a question of confirming that
potential for patients through clinical investigation
of the new technology, known as High Intensity
Focused Ultrasound (HIFU).

Dr. Joseph Chin, a scientist with Lawson Health
Research Institute as well as Chair/Chief of the
Division of Surgical Oncology, London Health
Sciences Centre and Professor of Urology &
Oncology, University of Western Ontario is heading
up the trial to confirm the safety and efficacy of the
procedure. This includes determining its limitations
and the ideal patient population for its use. “l am
hopeful that HIFU will become a treatment option
for patients who have already failed radiation
therapy and are now faced with limited options,”
says Dr. Chin. “I also hope we will eventually
determine its suitability as a primary therapy for the
treatment of prostate cancer.”

URGENT

NEEDED FOR THE
NORTHWEST TERRITORIES

COMMUNITY HEALTH,
ER & Med./Surg.
NURSES

Take this opportunity to use your
professional skills to the fullest.

Choose your schedule,
workplace, the ideal job to best
suit your life style.

Working assignments
guaranteed all year round

Stress from page 3 Several assignments ranging

from 2 to 12 weeks

People often eat past the feeling of pleasure—and to
the point of discomfort and nausea. Then they feel
guilt and regret, and criticize themselves, saying “I
am weak”, or “I'm useless” which is untrue and
unfair. The person who regularly overeats may be
coping with serious emotional pain — it's not a
matter of ‘self control’ or ‘willpower’.

With help you can learn to lighten your
“Mental Weight” and manage stresses and
feelings that reduce your motivation to lose
weight — permanently.

Dr. David Rainham is a Family Physician, author of
The Stress of Losing Weight and Medical Consultant |
for the Optimum Weight Management Program. To

register for a computer based “Mental Weight”
assessment visit, www.optimumhealth.ca.

« Variety of work environments (Nursing Stations, Clinic
Centres or Hospitals)

« Competitive wages and benefits (Northern allowance,
Special allowance)

* Bonus & Incentives (Food allowance, $bonus )

« Transportation and housing at no cost to you

Communicate with us today and together
we will look at promising possibilities that
correspond to your qualified expertise.

Ph: (506) 735-7439 or Fx: (506) 735-6919
Toll Free Ph: 1-877-333-7439 or Fx: 1-877-582-2111
2 Rue Hill, Suite #306, Edmundston, NB E3V 1H8
E-mail: g.robitaille@multioptionsnursing.com

www.mccroneHEALTHbeat.com
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Ontario, NWT and US Careers and Conferences

The Weeneebayko
General Hospital

located in Moose Factory, Ontario, on the southern tip

of James Bay is a fully accredited general treatment acute care facility

servicing a population of 10,000 residents in the Mushkegowuk Territory.

We have immediate vacancies for the following on a full time basis, Primary
Health Care Nurse Practitioners, Medical Laboratory
Technologist; RNs; RNs with OB experience and RPNs. The
RPNs, RNs & NP must be registered with the CNO, and NP in the extended class
also. We have a Relocation Package, Comprehensive Group Benefits, Hospitals’
of Ontario Pension Plan, eligibility for Northern Tax Benefits, Vacation Leave

Assistance, Isolated Post Allowance and subsidized housing.
For a copy of the work description and further information, please contact:
Human Resources Department, Weeneebayko General Hospital,
P.O. Box 34, Moose Factory, ON POL 1WO0
Ph: 705-658-4544 ext. 2327 Fx: 705-658-4917 Email: della.miller@wha.on.ca

Avenue Resaurces
www.avenueresources.ca

Registered Nurse Positions Available
Throughout the United States

We have signed contracts to immediately fill over 300 Registered Nurse
positions available in California, Florida, North Carolina,
South Carolina, Arizona, and New Mexico.

What Do We Offer?

Higher base salaries payable in US dollars as well as holiday pay, housing accommodations,
automobile allowance, round trip transportation, license and certification reimbursement,
100% benefit coverage reimbursement

What We Will Do For You?
« Give you information in advance about the company in order to give
you a competitive advantage.
« Pre-sell the client on your background and help you to put your best foot forward.
« Give you feedback from the employer as soon as it is available.
« Reinforce your positive attributes every time we speak with the employer.
« Provide assistance as a third party to get the best possible employment offer.

If you are interested
in these exciting
opportunities, please
forward your resume
in confidence to
jsawyer@avenueresources.ca
or call 905-697-2019
to set up an interview

Avenue Resources
www.avenueresources.ca

APEGGA Announces
The First Annual National Mentoring Conterence
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Learn about Mentoring Best Practices
Share ideas and experiences with

mEnkor irlg r;':::'l E:I'E i ]

Learn how to develop your own mentaring

Enjoy all that Edmonton and Alberta has te offer. You can
spend the weekend prior to the conference visiting sites such
a5 Banff, jasper, or the world famouws West Edmonten Mall,

For more information, visit waww.apegga,org
or contact Arlene Lack, Mentoring Coordinataor at
7B0-426-3990, ext. 2820 or toll free at 1-B00-661-7020

To register, visit wesnv.apegga.org or contact
Fla Primeau, PD Coordinator at fprimeau@apegga.org.

APEGGA

The Association of Professional Englineers,
Geologists ond Geophysicists of Albario

-
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* Hear Rob Mocdonald, PEng., CHRP of
Western leadership Centre on the subject of
Effective Coach :

Be motivoted by the Menior of the Year, 20051

."l
* B

e inspired by the Mentor of the Year, 2004/

Intended Audience
* Cyrrent and potential menfors
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managers

Mentoring pairs

Crate:  Monday, November &, 2006

Tuesday, November 7, 2006
Place: The Westin Hotel, 101352 - 100th Street
Edmonton, Alberta

£195.00/day or $350.00 full registration
Early Bird Discount
$243.000ay or $425.00 full registration
after October 16th




The Right Job...

by Jennifer (Jay) Sherwood, BScN, MEd.

Unlimited Nurse Search, Inc. has a long standing reputation as
being the experts in helping healthcare professionals relocate to
the USA. The company has a unique approach to recruitment for
positions in the USA and your subsequent relocation.

Your recruiter at Unlimited Nurse Search, Inc. will guide you
with their expertise and knowledge. They will first help you to
secure the job that is right for you and will then walk you
through the licensure and relocation process — standing by your
side all the way.

We recently spoke with some of the employees at Unlimited
Nurse Search to get an idea of how they operate. Their responses
are shared below.

We're Experts in Recruitment & Relocation...

» We place professional medical personnel into permanent
positions across the USA.

* Our clients are required to fill in our detailed job
specification form which includes a job description,
geographic location and company benefits.

« Arecruiter will work closely with both the candidate and
the employer to ensure that both their needs are met.

The Right Job... The First Time...

» We apply sophisticated techniques, derived from training
courses, when interviewing our candidates.

» We find out as much about their background and
personality as possible. Our experience has shown us that
chemistry, rather than an impressive resume, is the deciding
factor in placing candidates successfully.

« Part of our application form asks questions regarding a
candidate’s likes and needs related to duties, preferred
company culture, management style and what they regard
as their strengths and weakness.

 We then match these qualities to our client’s job
requirements and only short list someone if there is a fit
on all the requirements. The result is a highly successful
interview to placement ratio and the tendency is that our
candidates want to stay with the facility.

The

We Offer Personalized Service...

* When you work with Unlimited Nurse Search, Inc. we assign
one employment specialist specifically to a candidate. This
ensures that they have access to someone who has an
understanding of their job needs which will affect the
accuracy of our short listing certain positions for them.

We Help You Get The Job...

* Before each interview, each short listed person is
thoroughly briefed on the facility.

» We outline the benefits offered, the duties, skills and
personality requirements of the facility and why we believe
they meet these requirements. This saves time during the
interview and allows them to concentrate on the intangibles
and other aspects such as the geographic location. In this
way they can assess not only whether the job is a good
match for them, but also see the whole picture.

+ Thorough ground work is all done up front so that there
are no unexpected surprises.

The Need For Urgency...

The supply of skilled healthcare professionals is becoming more
and more scarce. Worldwide recruitment drives to place
healthcare professionals into the USA has created a great deal
of competition and even though a candidate’s skills are in great
demand, there is usually a second or even a third candidate on
the short list as a back-up if they procrastinate in the decision
making process. It is for this reason that we prompt our
professionals to make a quick decision when a position is
presented to them as we do not want them to lose out on an
excellent opportunity.

This sense of urgency pays dividends when potential employers
approach us. Their interest level remains high and speed
encourages a positive attitude towards our candidates.

Unlimited Nurse Search’s commitment to their clients
and candidates is evident in everything they do. They
constantly strive to exceed expectation. Their reputation for
professionalism stems from the care taken in taking down a
detailed job specification, to the interviewing and referral of

candidates and the follow up process. Extreme care is taken to
find the right candidate match and above all to keep both the
client and the candidate informed of progress at all times.

The healthcare staffing industry, as with most other industries,
has seen significant changes over the last few years. Hospitals
are looking for innovation and consistency in quality service
delivery. Unlimited Nurse Search’'s methodologies have evolved
accordingly to ensure they add value to their service offerings
and are fully aligned to the market changes.

Unlimited Nurse Search, Inc. is dedicated to providing the
highest quality of service to both the employers they serve and
the professionals they place.

in Placing Canadian Healthcare

Professionals into Jobs Across the USA!

We have full time, permanent positions across the USA for RNs, PTs, OTs, and SLPs.
New Grads, Experienced and Management.
Imagine working in Arizona, California, Oregon, Texas, Florida, Illinois,
South Carolina, Maryland, Maine. We have excellent opportunities nationwide!

We will guide you through the licensing and immigration process.

There is no charge for our services when we secure the job that is right for you.

Contact us at (800) 903-8533 today!

Please email your resume to Unlimited Nurse Search at
iobs@unlimitedn ursesearch.com (preferably as a word attachment)
or fax it to (858) 350-3995 and visit

www.unlimitednursesearch.com




