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Fraser Health

there is a feeling of excitement and dedication.

residents by ensuring that their health service needs are being met.

and many more, we invite you to consider joining our dynamic team.

professional quality of life.
Opportunities exist throughout Fraser Health for:

REGISTERED NURSES PARAMEDICALS

+ ICU/CCU/ER * Pharmacists, Grade | & Il

+CSICU * Medical Lab Technologists

+ OR/PACU + Technical Coordinator, Gr. Il (LAB)

* Critical Care Float Pool * Medical Lab Technologist, Gr. IV, Supervisor
+ Maternal Child/Family Birthing * Medical Radiation Technologists

*SCN + Ultrasonographers/Cardiac US
* Paediatrics + Ultrasound Supervisor

* Renal + Social Workers I, Il, MSW

* Acute Med/Surg * Respiratory Therapists

* Med/Surg Float Pool + Occupational Therapists

* Medical Subacute
* Residential Care
* Public Health
+ Public Health CH3
* Home Health
* Mental Health - Acute/Community
+ Clinical Resource Nurse, Home Health - Chilliwack
+ Clinical Nurse Specialist - Frail Seniors Program
+ Clinical Nurse Educators - Mission Memorial & Delta Hospitals
* Residential Care Coordinator - Mission Memorial Hospital
+ Shift Coordinator - Langley Memorial Hospital
+ Site Leader - Chilliwack General Hospital
» Full competency LPNs Acute,
Medical/Rehab Subacute, LTC/Residential Care
+ LPN/OR Technician

* Speech Language Pathologists

* Nuclear Medicine

* Vocational Rehabilitation Counsellor

* Recreation Therapist - Frail Seniors Program

PHYSICIANS

* Psychiatrists

* General Internal Medicine
* Radiologists

* Hospitalists

+ Medical Oncologist

* Neurologists

+ Obstetrician/Gynecologist
* Paediatrician

* General Practice

* Anaesthetists

* Plastic Surgeons

* Medical Director

* General Surgeon (Locum)

ALLIED

* Renal Dialysis Set Up Technician

* Clinical Dietician

+ Clinical Addictions Counsellor

* Practice Consultant, Community Care Facilities
Licensing

* Service Coordinator, Acquired Brain Injury
Program

+ Coordinator, Rehabilitation & Recovery Services
Mental Health

* Pharmacy Technicians

* Advisor Risk Management Systems

+ Advisor, Client Relations, QI & Risk Management

* Facilities Planner - Royal Columbian Hospital

* Leader, Operations & Equipment Planning

* Public Health Inspectors

* Assistants, HR Consulting Services

The 't%“}}yo\’“"

The place where you work and the professi6r1_als with whom you interact on the job can make a huge difference in your life. At Fraser Health, located in beautiful Southern British Columbia, you will discover

Fraser Health is the merger of three Health Regions: Simon Fraser, South Fraser and the Fraser Valley encompassing the communities of Burnaby, New Westminster, Belcarra, Coquitlam, Port Coquitlam, Port
Moody, Pitt Meadows, Maple Ridge, Delta, Langley, Surrey, White Rock, Mission, Aldergrove, Abbotsford, Chilliwack, Agassiz/Harrison, and Hope.

Fraser Health provides a wide range of quality health services including hospital care, mental health, continuing care and public health.We are a value-driven organization committed to improving the health of our
While our people are the most important element of Fraser Health, we also recognize that providing the right tools and technology are two critical components of today’s modern healthcare. For these reasons,

With temperate climate and natural beauty, Fraser Health has an ideal location, amid vibrant and diverse communities with many opportunities for all.You can be close enough to the hub of urban life, while being
just far enough away to enjoy the solitude and beauty of nature. If you're looking for a social life that provides access to a wealth of entertainment, fine dining, great shopping and a diverse range of world-class
recreational activities, then look no further than Fraser Health.Where else can you go skiing in the morning and golfing in the afternoon? Our comprehensive healthcare services include a variety of acute care
settings, from community general hospitals to tertiary teaching centres.This truly is the location of choice for professionals who want to make a difference within an environment that supports personal and

MANAGEMENT

+ Director, HR Consulting Services

* Director, Communications

* Director, New Business Development

+ Manager, Health Services, Oncology &
Hospice - Surrey Memorial Hospital

+ Patient Care Manager, Emergency -
Burnaby Hospital

* Manager, Health Services, Mental Health &
Addictions - Mission

+ Manager, Health Services, Orthopedics &
Neurosciences - Royal Columbian Hospital

* Manager, Plant Services - Peach Arch & Delta
Hospitals

» Coordinator, Access & Bed Utilization

+ Consultants, HR Consulting Services

* Consultants, HR Recruitment Services

A detailed listing of these opportunities can be viewed on the Career Section of our website at www.fraserhealth.ca
Recruitment Line: 1-866-837-7099

www.fraserhealth.ca
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To provide healthcare professionals with job
opportunities, continuing education, new products,
resources, and editorials to help them succeed in
their careers.
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HEALTHbeat is published monthly in print and
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distributed at no cost to healthcare professionals
throughout Canada in hospitals, community health
centres, extended care facilities, clinics and health
science faculties at colleges and universities.
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Editorial: vy kennifer (Jay) Sherwood BScN, MEd.

Northwest Territories Career Opportunities

""Building the Future: An Integrated Strategy for
Nursing Human Resources in Canada""

"Where have all the nurses gone?" and "How do we
replenish the supply to make for a sustainable
nursing workforce into the future?" Are questions
such as these answerable? In October 2001
representatives of Canada’s nursing sector joined the
Hon. Jane Stewart, Minister of Human Resources
Development Canada (HRDC) to announce the
launch of a human resources sector study to develop
a long-term labour market strategy for the three
regulated nursing groups in Canada (registered
nurses, registered psychiatric nurses and licensed
practical nurses). The initiation of the study is a
result of ongoing discussions between national and
provincial nursing organizations and federal
government ministries. $1.8 million in funding
comes from HRDC with an additional $2.2 million
from the nursing sector both in cash and "in
kind" contributions.

The overall goal of the two year study "Building the
Future: an integrated strategy for nursing human
resources in Canada" is to produce an integrated
labour market strategy for Canada's three regulated
nursing groups. The study is being overseen by
representatives of the three nursing groups, unions,
employers, researchers, students, provincial and
territorial governments as well as Health Canada
and Human Resource Development Canada.

This is the first national human resources analysis of
the Canadian nursing labour market. And is the
first time that the three regulated nursing
professions have been studied together! These three
kinds of nurses are a critical component of the
health care system, collectively comprising over one
half of the health workforce. Every aspect of patient
care and every health care environment includes
nursing involvement. That these three professions
are in crisis is not arguable. For example, The
Canadian Nurses Association (CNA), the
organization representative of the largest contingent
of the three has been sounding the alarm since

Careers in the NWIT
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the late 1990s about current and impending
shortages of registered nurses. In early 2002, the
CNA was projecting a national shortfall of 113,000
registered nurses by the year 2016. The issues
common to the three nursing groups are not
unfamiliar to most of us involved in health care.
They are: aging workforce; retention and
recruitment issues; stress and work overload; safe
and healthy work environments; and high
attrition rates.

Compounding the problems in getting the right fix
is the lack of data on health human resources and
nursing in particular. Questions posed at the
beginning of the study (these are not the research
questions) reflect the following. Little consistent and
systematically collected country wide information
about where nurses are working; how many are in
schools of nursing; how many are planning to move
and how many are retiring in the next 5-10 years
makes it difficult to know how to fix the problems.
While data is collected it is not done nationally or
consistently with most coming from acute care
centres, leaving such settings like home and
community care only dimly represented. As well,
provinces and territories have virtually no
information about health professionals as a group.
Most data about nurses focuses on the registered
nurse group leaving the registered psychiatric nurse
and the licensed practical nurse groups
unaccounted for in the big nursing picture.

The study is being conducted in two phases. The
first, already underway, included a comprehensive
analysis of the nursing labour market based on the
most accurate data available. Some of this data is
being collected through special surveys of nurses,
their employers and nursing students. 28,000 nurses
are being randomly selected (one of the largest
samples ever surveyed in Canada) to provide
uniform data for all nursing groups in all work
settings. This phase will also include the

development of nursing requirements using various
delivery option models. Phase one of the study is
expected to take 20 months.

The second phase of the two year study will be the
development of a systematic strategy development
process. The process will be based on the
information collected in phase one. A critical
component of the process is providing for effective
input from stakeholders in the nursing sector,
including provincial and territorial governments.

Earlier this year, | received an e-mail from Annie
Boucher, the communications consultant to the
study requesting stories from nurses about their
experiences in working in today’s health care
system. She suggests that there are a number of
angles that might be of interest to those of you who
would like to submit such a story. Some of the
questions that she suggested that you might like to
explore are:

1) Why has there never been a study involving the
three groups of nurses collectively?

2) Nurses, unions,employers, nursing associations
and regulatory organizations are working
together to address the issues. Are we
finally seeing an end to the "siloed" approach
to dealing with issues? What did it take to
get us there?

3) How will the systematically collected infor-
mation help us to plan better and can this
collaborative approach be a model for other
health sectors? and

4) How will the information collected help our
communities in the long run?

Boucher says that there are a number of nurses from
across the country who have already written to share
their stories. Help in this form from nurses will aid
in understanding the full picture and provides an
opportunity for nurses to offer suggestions on how
to resolve the issues.

See Editorial page 5

We are recruiting health and social service
professionals in Canada's North

IFwou are a health care professeonal with a desire
Lo wark where your Skiks and esperience can
truly make a difference, tha Korthwest Termtaries
oilers imicue and resianding opportunities!

Wie hmve Al rime and relied npportumiies far
+ Social Workers
+ [Physiotherapisis
+ Pharmacists
+ Speach Language Pathologists
Licensed Practical Nurses
Murses
« 1CW Murses
ER My
Cimgtetrical Maurses
Musses with var e Sose Care Expeionge
Mursas with Lang-Foarmi Care Esperience
« Camiianing Heahh |Dunpees e
FMurse Mansqers
Dantal Therapists

e

Hofirases
Terriones Health ond Sock Seevca

The Gavernment of the Morthwess
Territaries allers competitive salaries, and
all poditions inclisde a genenais Rarthern
Livirg Alkswance and bameits package
imcfuding Full refacation costs.

Ter S currenl joly postings, visit our
wietrile waww hlthas.gov.ant.ca

Fir more informstan cantact

Mancy Archer

Toll free: 1-877F-241-9357

Fax (867 BF3-0634

E-mail: hithss recrustment @ gos.ntca
nancy archer®gov.nt.ca
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Northwest Territories and Nunavut Career Opportunities

HEALTH¢eaz

Dr. David Rainham, M.D.
Author, Speaker, Stress Management Consultant

Psychologist to client: "You spend 50% of your
energy on your job, 50% on your husband, and
50% on your children. I think I see your problem".

For most of history, human life has been short
and harsh — too much illness, violence and
backbreaking work, too little comfort or pleasure,
and terrible food. Only relatively recently has the
average person had the chance to enjoy regular
leisure time.

Although modern life is physically easier, it often
seems like a tough balancing act, and the way we
use our time has a huge impact on stress, health
and happiness. Although many men want to
spend more time at home, the largest group
stressed by 'time crunch' are working mothers,
especially if they're single — and poor.

Why do women seem to have more concerns
about balancing time? First, when the average
wife goes out to work her weekly work load
increases by 18 hours, and graciously, the average
husband increases his housework contribution
by a whole 8 minutes. Second, girls tend to be

JOB

SHARE

Stress Kelcef

raised to feel responsible for others, which means
putting their families and household first.
Thirdly, workplaces are demanding more work
for the same or less money. In these uncertain
times who can risk refusing to stay that extra
hour, or turn down that additional project?

Stresses for the working parent include: finding
child (or elder) care; children's' activities —
music and sports; household tasks and how to
share them; unpredictables — sick children, car
breakdowns and so on. Some people add stress
with unrealistically high expectations of
themselves and others, the need to do
and have it all — or stressful habits like
procrastination, being unorganized, or negle-
cting personal fitness.

What can be Done? First, understanding
exactly why you work outside the house not only
helps to reduce guilt and negative feelings but
and be more able to find solutions. For example,
if you only work for the money, can you reduce
expenses so that a full time second income is less

« Tax Advantages

+ Northern Allowance

* Home Care Nurses......

OUR BENEFITS:

important? Is it a career that won't wait, or just
that you can't stand 'being stuck in the house' ?

There's a ton of advice in books, magazines, and
seminars, but no simple solutions. For women,
the only sure way to successfully balance work
and family/home life is to choose the right
partner — one who will share the house work
fairly — or even stay home.

Many enlightened employers, assist their
employees in handling the load by having
on-site daycare or providing job share/
part-time options with full benefits.

If you're feeling time crunch, first write out a
‘'mission statement' for yourself and your family.
What are your key values and long range goals?

HEAW

What specific steps are you taking now to achieve
them? You probably can't 'have it all' so set
achievable goals for career, money, household
tidiness, personal hobbies and kids activities.
Use a diary to find out exactly where your time is
going now. Then plan your days using a large wall
calendar — blocking out your personal time first!
Use a file card system to organize daily, weekly
and monthly jobs, birthdays, Xmas and so on. Set
priorities, make daily lists and delegate wherever
you can. Have regular family meetings to set
goals and assess progress and cooperation. Above
all, learn to say NO without guilt. Slow down,
enjoy your family, and remember:

Life is frittered away by detail. Simplify. Simplify.
(Thoreau)

Medflight Air Ambulance

is accepting resumes for

Flight Nurses

for its base in Yellowknife
Qualifications: BCLS, BTLS, ACLS, PALS
e Minimum two years EOR/ICU experience
= Must have or be able to obtain NWTRNA registration
* Previous flight/northern experience an asset

Please send resumes to:

Pat O’Connor
344 Old Airport Rd.
Yellowknife, NT X1A 3T4
Phone (867) 873-9099 Fax (867) 873-2093
email: medfligh@internorth.com

NUNAVUT...where the job is the ADVENTURE!

THE GoOVERNMENT OF NUNAVUT OFFERS A REWARDING CAREER

As a Health Professional in Nunavut you will experience a unique and challenging opportunity to:
 Expand & build upon your Professional Skills

» Become a Valuable Support in a Welcoming Community
» Develop a Balance between your Career & Personal life

* Receive Recognition & Respect for your Services

A VARIETY OF FuLL-TIME
POSITIONS INCLUDING:

o General Duty NUrses (Ward) ..., $56,628 - $64,233 | FOorR MORE

« Supervisors of Community Health Programs....................... $68,894 - $78,137 | INFORMATION
(Hands on NIC in community health centre) CONTACT:

o COMMUNItY HEAItN NUFSES.......coco $63,726 - $72,267 | Ann-Marie Bowman

* Relocation (Storage of goods- 3 years)

OPPORTUNITIES AVAILABLE

$61,289 - $69,498

$11,303-$22,251
« Temporary Labour Market Supplement (Nurses Only).$24,000/3 yr. commitment

Tel: 1-800-663-5738
Fax: (867) 975-5744
abowman@gov.nu.ca

AL

unavut
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New ¢peltunites
are on your lietizon!

The Regional Health Authority — Central Manitoba Inc.
provides a full range of health services to the
approximate 100,000 residents of south-central
Manitoba. A rural lifestyle with easy access to larger
urban centres makes this area an attractive place to live
and work. Integrated programs and services along the
continuum of care are provided by a progressive health
care team in excess of 3,000. Presently, we have the
following vacancies:

Pharmacist, Laboratory &

Radiological Technologists

Required at a 96-bed acute care
facility in Portage la Prairie, MB

Registered Nurses

Llcensed Practical Nurses
arious sites for acute

o
garding specific
locations please contact: [

Hllmal'l Resourﬂes : ] Reg\onalIHecHh ﬁu'homy A
RHA-Central Manitoba Inc. ; "= "ene e

Box 243, s“"th'm" O@mr;’

ice régiohal.de la s
T dl':fCenire db Mnm

inc.

term care in soqth:
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by Jennifer (Jay) Sherwood, BScN, MEd.

"We are creating a new organization. It's an
opportunity to build on our collective strengths and
implement health reform" Marvin Moore, Board
Chair, Health Region 8.

Alberta’s Health Region 8 is one of the nine regions
in the province that were created through an Alberta
health restructuring strategy that changed the
boundaries of the regional health authorities,
reducing the number from seventeen to nine.
Although the new regions are a result of mergers of

Manitoba and Ontario Career Opportunities

An opportunity to have an impact
on a new health care organization

former regions, it is important for staff, the region’s
residents, patients and regional programs to view
the strategy as a "new beginning”. The new region
takes in three former health authorities: Mistahia,
Peace and Keeweetinok Lakes.

Health Region 8 is located in the North West area of
Alberta. The region covers over 100,000 square
kilometers, has a staff of about 3400 people and
provides services to a population of 130,000 who
reside in the region. The number of people served
by the region is greater than 130,000 because many
others from beyond its boundaries are referred to its

[

“-,E_,Eh ,_.:' be an exciting time for all staff.

 Laboratory Technologist

* Nurse Practitioner

* Registered Nurses
 Physicians (GP/ER)

* Registered Practical Nurses

West Parry Sound Health Centre

The Health Centre is a community focussed health care facility that provides a range of
services for both permanent and seasonal residents of the Parry Sound Area. With funding
approved and plans well underway for a‘new’ Health Centre, the next five years promisesto

If you have a commitment to excellence and an interest in our community.....the following opportunities
exist to join our multi-disciplinary team of dedicated professionals.

Human Resour ces, West Parry Sound Health Centre, 10 James Street, Parry Sound, ON P2A 1T3
wpshchr @vianet.on.ca or fax 705-746-7091

The Health Centre thanks all applicants for their interest however, only those selected for interviews will be contacted.

\

)

facilities and programs. There are 16 communities
in the region and the funding is expected to be close
to $160 million in the current fiscal year. The full
range of services offered by the region encompass
all those formerly offered by the former health
authorities as well as mental health services, a new
addition to all the new regions.

I talked to Jim Sanderson, Vice President, Human
Resources Health Region 8 to ask him about
recruitment and retention of health professionals in
the new region. The Human Resources department
is responsible for the recruitment of all health
professionals, excluding physicians. Physicians are
not employed by the region but since they are
integral to providing health care the Vice President,
Medical Affairs works closely with physicians
practicing in the region to assess community
needs and recruit new physicians. Communities
themselves are also involved and the type of
involvement varies according to the individual
needs of the physicians being recruited.

When | asked Sanderson if there were any particular
professions that the region has difficulty recruiting,
he indicated that physiotherapists, occupational
therapists and pharmacists each present their own
unique set of challenges. As well, it is somewhat
difficult to recruit laboratory and diagnostic
imaging professionals in the smaller communities.
See Health Region 8 page 5

I HE

PROMISE

Multiple opportunities
One organization

A NEW AND UNIGLE HEALTHGARE DRGANIZATION, the Niagara Health System (NHS) brings together the specialized services of eight
hospitals that span numerus communities in the beautiful Niagara Region, and i5 in close praximity to various academic insttutions, Our integrated
health services network is committed fo innovation and the building of a healthier Niagara through the provision of equitable and timely patient-
focused care. W are accepting applications for the following:

HEALTHY

Pharmacists - Physiotherapists - Occupational Therapists
Social Workers - Speech Language Pathologists - Audiologists
Respiratory Therapists - Recreational Therapists - Ultrasound Technologists

MR| Technologists - Addiction Counsellers - Radiology Technologists
Kinesiologists - Lab Technologists - Lab Technicians
Psychotherapists - Chiropodists - Biomedical Technologists - Dieticians

We are also looking for RNs and RPNs to join our dynamic healthcare team. if vou are self-directed. flaxible and reliable with exemplary decizion-making skills and cumment nursing
registration, exciting opportunities await you in the Niagara Region.

The Niapara Region offers ong of the most diverse and breathiaking landscapes in the world, Fram the roar of the mighty falls to the serenity of the vineyards in wing country,
thers are countless reasons to make Miagara your hame

If you thrive an change, and are eager to take your career 1o the next level in 2 supportive tgam environment
it's fime vou joined Miagara Health System. Te apply, plaase forward your résumé lo;

Miagara Health System, Human Resources Department, 142 Queenston Sireef,
at. Catharines, ON L2R TCG. Fax- (905) 684-T653. E-mail: hrrecruit@niagarahealth.on.ca

WWW. NIAGARAHEALTH.ON.LA

J

DOUGLAS MEMORERL HOSFITHAL = GREATEA NIAGARA GENERAL = NIAGARA-OR-THE-LAKE HOSPITAL
NIAGARA REHAR = PORT COLAORNE GENERAL = SHAVER HOSPITAL = 57

NIAGARA HEALTH SYSTEM
SYSTEME DE SANTE DE NIAGARA

CATHARINES GENERAL = WELLAND HOSPITAL
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Education Opportunities

Health Region 8 from page 4

Even with widespread shortages in the supply of
nurses Sanderson credits his department with the
fact that nursing positions are easier to fill than they
were in the recent past.

Sanderson and his staff use print and online
advertising and job and career fairs as vehicles to
promote positions in the region for recruitment
purposes. What has changed in recent years is the
content of the message that is distributed through
these vehicles. In the past, positions were advertised
according to the profession to which they were
related. Now, while recognizing that the targets of
recruitment strategies are particular professionals
with appropriate qualifications, the focal point of
promoting positions is the unique qualities of living
in the region itself and the lifestyle it provides.
Health Region 8 encompasses some of the most
beautiful scenery (and the recreational activities
that go with it) in Alberta. People coming to the area,
particularly from urban areas find that there are all
kinds of advantages of living close to where they
work. They also will find that the organizational
culture in Health Region 8: is one of respect and
sensitivity to staff needs; reflects a commitment to
staff development through education; is open to
staff suggestions and recommendations for change;
and reflects staff involvement, particularly in the
transition stages from old to new.

There is a nursing program leading to registered
nurses qualifications in Grande Prairie and a
program leading to licensed practical nurse
qualifications in Grouard. The region provides

clinical experience for both of these types of nursing
students. As well, summer employment is offered to
third year students from registered nurse programs.
Summer employment is good for both the student
and the region. The region benefits by attracting
those students back once they graduate and achieve
registration.

Sanderson like others believes that recruitment and
retention are ideas that are closely linked and that
once recruited, the region has a big interest in
keeping staff. Sometimes the retention strategy is as
simple an idea as providing as much summer
vacation as possible. But even simple ideas require
planning and work to implement. Recognizing
"summer vacation" as a staff need, the region works
closely with physicians and others to coordinate and
schedule patient treatment to free up as much staff
as possible during the summer months.

As | mentioned earlier, the health region has a
serious commitment to staff development and
education. There is an education fund that supports
nurses and managers in pursuing continuing
education. The pool of allocated dollars is
administered by committees of the professional’s
peers. The fund supports staff to participate in
anything from short term courses/conferences to
degree programming. Staff members supported by
the fund agree to a service commitment. As well, the
health region has worked closely with the college in
Grande Prairie to develop and implement a
certificate based management development
program. The program, launched in 2001 after fewer
than three months of development, is built around
mandatory core courses. Optional courses are

(Tanure Track positions)

College of Arts,

Health Sciences

Assistant or Associate Professor Nursing Program
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chosen by the participant based on their particular
needs and interests. Because of the success of this
program and other professional development
initiatives, other education opportunities for allied
health professionals are currently being examined.

Professionals who would like to have an opportunity
to have an impact on a new organization would do
well to look seriously at Health Region 8 for
employment opportunities. The region is large
enough to provide a wide variety of professional

Editorial from page 2

The issues being addressed in this study have been
with us for a long time. Nurses care about them and
they touch every working nurse in Canada. But
Boucher also suggests that Canadians care as well.
Nursing human resource problems are a national
issue — they affect all communities in Canada.
Across the country there are countless stories about
how nurses are overworked and worried about their
stress on patient care. Nursing is the cornerstone of
the health care sector and it is gratifying to note that

HEAW

experiences while small enough to prevent the
individual from getting lost in a bureaucratic maze.

For more information: Mailing address: 2101,
10320 - 99 Street, Grande Prairie, AB, T8V 64,
Phone: 1-800-732-8981, Fax: (780) 538-5455

Editor’s note: The above are the address, phone and
fax numbers for the region's corporate office.
The region also has a temporary website
(www.mhr.ab.ca)

the alarm bells sounded by professional
organizations have been heard and action has
been taken!

For more complete information about the study, its
participants and process please visit the website
www.buildingthefuture.ca . There is also a section
on the site that allows you to be kept up to date on its
progress by adding your e-mail address to a list of
people receiving electronic bulletins.

Real Life Learning. Right Here.

Nursing

What's available

COURSES

RNs

Advanced Pharmacy
Geriatric Assessment
Health Assessment
Medications & the Elderly
Obstetrics

RPNs

Geriatric Assessment
Health Assessment
Medications & the Elderly

LPNs

Drug Therapy

Administration of Medications
Gerontology

Health Assessment
Obstetrics & Pediatrics

Plus

Mental Health Self Study Courses
for RPNs, LPNs, and RNs

Study at home
Register today

Get more information
SIAST Nursing Division

Phone: (306) 798-3560
SK toll free: 1-800-667-7730 ext. 3560
e-mail: schwartzj@siast.sk.ca

Convenient. Relevant. Accessible.
Continuing education for nursing professionals by distance.

The convenience of distance learning allows you to continue with your work and
personal commitments. Some courses are print-based; others are offered online.

Most courses and programs have on-going start dates with registration from

September to May. Online courses and some programs have set intake dates.

Continuing Nursing Education Programs/Extension

Visit our website at www.siast.sk.ca

Division

FULL PROGRAMS

Basic Critical Care Nursing
Gerontological Nursing

Nursing Re-entry

Operating Room Nursing & Techniques
Primary Care Nurse Practitioner

Gerontological Nursing
Psychiatric Nursing Re-entry

Operating Room Nursing & Techniques
Practical Nurse Re-entry

Basic and Advanced Diabetes Education
Programs for Health Care Providers

SIAST

Putting knowledge to work.
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To place your
classified
advertisement
call
1.800.727.0782

HAWAII NEEDS

Telemetry Nurses and exper-
ienced critical care, L&D, BMT,
LTC, home care, psychiatric,
O.R., Emerg, neonatal & ped ICU
nurses,. Families welcome. Full-
time positions with benefits. Call
Linda Beechinor 1-808-779-3001
or e-mail lbeechinor@hpu.edu
or Fax (808) 395-7428.
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International Career Opportunities

How to choose and then work
with your employment recruiter

by Nadia Gruzd, President — Unlimited Nurse Search, Inc.

Several hospitals across the USA are looking for
Canadian trained nurses to fill their vacancies. If
you're a Canadian Registered Nurse, DON or
Nurse Manager who is interested in relocating to
the United States, you are most likely being
bombarded with job related calls on a daily basis.
But how do you select the position that is the best
career move for YOU?

There are many advantages to working with a
recruiter. But these days, the task of finding a
recruiter can be very daunting — the sheer
number of choices can keep you from making
any decision at all.

There are several recruiters to choose from, so try
to find one who specializes in your field. Ask for
a referral from someone in your industry/area of
specialization. Ask friends and co-workers if
they can recommend a recruiter who's worked
for them.

Your recruiter should work for you. There is an
abundance of job opportunities, so work with
someone who will find out about YOUR needs
and do a search for YOU based on what you are
looking for.

Work with someone who has placed other people

... Moving your career

in a new direction ...

U.S. Nursing Oppeortunities

FLORIDA, TEXAS, LOUISIANA,
NEVADA, KENTUCKY, ARIZONA

HCCA nurses receive a bonus of $3000 U.5. EACH
YEAR for every year they contract with HCCA.
Travel in 2003 and receive a further $2500 U.S.
That'’s $5500 U.S. extra the first year!

Acute Care MNurses,

Ultrasound Techs, Medical
Radiclogy Technicians

Middle East
Healthcare Careers

Recreational Specialist, Medical Transcriptionists,

Respiratary Therapists,

Laboratory Technologists,

For more inbarmation

coanfdch us |.|I
21222

i coainil, com

with your background, or a similar background.
You wouldn't use a recruiter for sales if you were
a software engineer. Professional societies or
publications from these societies, or trade
magazines, are a good source of potential
recruitment firms. Remember, those firms that
have been doing recruitment and placement in
your field are more than likely to have the
greatest number of contacts and industry
resources/access to help you.

Talk to someone who you feel comfortable talking
to. Even if a recruiter cannot help place you today,
if they give you advice about your resume or
career options, this is someone you might want
to talk to in the future.

One of the main benefits of working with a
recruiter is the time it can save you. Recruiters
such as Unlimited Nurse Search, Inc. have several
good contacts and know where to locate the right
job for you because it is their area of expertise. If
you're currently employed and aren’'t able to
conduct a thorough job search, a recruiter can act
as your eyes and ears. Many will even interview
you at night so you can go about your business
during the day.

Unlimited Nurse Search, Inc. recruiters can
connect you with facilities you may not otherwise
have access to as well as to the ones that try to
contact you on their own. We can sell your skills
and abilities to employers, and when you accept
the job we will guide you through all the licensure
and immigration processes. Please note: we will
not release your name without your prior
approval.

Here are a few tips to maximize the effectiveness
of your personal recruiter.

Resume Your resume must be well written and
accurate, indicating your career summary clearly.

It is your responsibility to keep your resume up
to date. If your address, phone number, job status
or career objectives change, please resubmit
your resume.

Patience As recruiters, we get paid for finding
qualified candidates for healthcare facilities
(mostly hospitals). Our focus is on searching for
the right job for each nurse that submits their
resume. We find out about your needs and then
do a search for you based upon what you are
looking for. We are always on the lookout, and will
contact you as soon as a job comes up that meets
your needs.

Communication Be sure to check your messages
frequently and return phone calls from your
recruiter promptly. Give your recruiter a daytime
phone number (if possible), a personal email
address and work-week availability.

Employer Contact Always use the recruiter to
contact the employer, rather than contacting
them directly. This indicates that you respect the
employer’s desire for confidentiality and a
streamlined hiring process. It also ensures
that you will not interfere with any negotiations
in process.

Interviews Once you have completed an
interview, follow up with your recruiter to
determine what the next step(s) should be. For
example, when you can expect an answer, setting
up additional interviews (with the same facility
or other facilities), feedback, receipt of initial
offer, negotiations, etc.

Develop a strong relationship Your relationship
with a recruiter is much like the relationship you
might have with a realtor who represents a home
seller, but wants to help you, a buyer, find
something that you would like to buy. In order for

See Unlimited page 7
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UNLIMITED

=

Nurse Search

= Tell us what you are looking for
« We will find the position that meets your needs

Lo Confused by all vour employment options?

Unlimited Nurse Search Inc. specializes in the
PLACEMENT OF CANADTAN RN'S
ito full time, requiar positions across the USA

We find out about vour needs and do a search
for vou based upon what you are looking for.

Call us at 1-8(0-903-8532 and let us show
you what we can do for you.

e ilimiednursesearch.com
E-Mail: info@umlimitednursesearch.com
Fire: 1-8i-203-8531
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Saskatchewan, Yukon and Nova Scotia Career Opportunities

Unlimited from page 6

this to work, a good recruiter will be interested
in where you want to live geographically, what
you like to do professionally, your long term goals
and how much money you want to earn.

As with any relationship, honesty is important in
this relationship, as well. Let the recruiter know
those things that are important to you, and those
of lesser importance. Different factors have more
or less weight with different candidates. Factors
to consider include: job content/ responsibilities,
growth prospects, compensation, travel, location,
facility size, benefits, mentorship, etc. Letting the
recruiter know what is really important to you
and what matters less will help the process.

The Referral Process Once a recruiter has
referred your resume to an organization, and
interest is expressed by that organization, the
recruiter will introduce the firm and the
opportunity to you and then you can decide if
you are interested or not.

At the offer stage, the recruiter will probably have
some insight as to what you can expect. Some
hospitals offer their “best and final” offer up
front; others might have room for some
negotiation. If you prefer to do your own
negotiating because you have established a good
rapport with your prospective supervisor, great.
If you need some help, the recruiter can help you.
Remember, the recruiter is trying to help the
parties “to the altar”, so he or she will work to
satisfy your needs as well as his or her client’s

needs. It won't work any other way.

Helping the Process Telling the recruiter where
you have already sent your resume will help avoid
duplication and wasting their time. If you have
interviews already scheduled, let the recruiter
know where you are in terms of timing, especially
if you are expecting an offer in the near future.
Remember that if you treat someone the way you
would like to be treated, then the experience
should be a positive one for all parties — you, the
recruiter, and the facility.

For this to work, a recruiter must introduce you,
the candidate, to an opportunity that satisfies
your needs, while at the same time satisfying the
needs that his or her client facility has for the
individual(s) they wish to employ. It is not an
exact science and there is always some amount of
give and take on both sides. No one gets married
without making some compromises — the same
is true in this relationship between you, the
candidate, and the prospective employer. But if
everyone works as a team towards the same
common goal then it will be a win-win situation
all round: You will make a good career choice and
the facility will hire a great employee that meets
their needs.

For further information, please contact us

at 1-800-903-8532 or relocating@unlimited

nursesearch.com, or view our website at
www.unlimitednursesearch.com

CYPRESS HEALTH Rﬁmoﬂ_n*.

WE WILL DO WHAT WE
NEED TO DO, TO HELP
YOU DO WHAT YOU
LOVE TO DO.

Long Term Care, Acute Care,
Community Health or Home Care;

Full Time, Part Time or Casual;

Rural or Urban.

We have what you are
looking for.

Come see what we have to offer:

www.cypressrha.ca
Toll Free: 1-888-461-7443
Fax: 1-306-778-5157
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EXTRAORDINARY NURSING CAREER OPPORTUNITIES

The Yukon has various opportunities
for nurses throughout the territory:

Registered Nurses for ER, OR, ICU,
Surgical, Pediatrics, Maternity,
Medical and Psych speciality in an
urban hospital setting

Continuing Care requires registered
nurses and licensed practical

nurses to work in one of three long
term care facilities providing adult
and child respite, dementia care,
residential and adult day programs

Salaries range from
$51,710 to $69,002 dependent
upon position/location

Retention bonus $3000 to $6000
per year based on position

General Duty Nurses to provide
emergency, acute care, respite beds
for rural hospital setting

Community Nurse Practitioners to
provide primary care and community
health programs in rural Yukon Urban hospital includes bonus

. . in salar
Flight Nurses to provide emergency y
medevac services, in-flight nursing care For more information, contact:
Tracey Devellano,

Community Health Nurses to provide f .
recruitment advisor,

public health, baby clinics, STD

: phone:  (867) 667-8389,
counselling, prenatal/postnatal care fax: (867) 667-8338,
Detox Unit Nurses to provide nursing e-mail:  tracey.devellano@gov.yk.ca
care and supervision to clients in website: www.hss.gov.yk.ca/recruit/

alcohol/drug withdrawal, assisting
them in their recovery process

\/

S

whitehorse
general hospital

Yakon

Health and Social Services




Celebrate National Nursing Week May 12-18

HEALTH

educating and

assisting Nurses

Nursing: At the heart of health care

Each year the week in May that includes
Florence Nightingale’s birthday (May 12) is
celebrated by nurses around the world. This
year, the theme selected by the Canadian Nurses
Association for National Nursing Week is
Nursing: At the heart of health care. This
particular theme highlights the important role
that nurses in Canada play in our country’s
health care system. Nurses’ contributions are
valued in all parts of the system and they play
varied roles, each having an impact on the
health of Canadians. The important role played
by each nurse be it in patient/client care,
education, administration or research is a result
of education, depth of knowledge, individual

skills and abilities and a commitment to
improving health for all of us.

In 1971, the International Council of Nurses
designated the anniversary of Florence
Nightingale’s May 12 birthday as International
Nurses Day. Later, in 1985, fulfilling the terms
of a resolution passed at its annual meeting,
the Canadian Nurses Association began
negotiations with the Federal Government to
explore the feasibility of having a week
including Nightingale’s birthday proclaimed as
National Nurses Week. A few months later the
Federal Minister of Health proclaimed the
second week of May as National Nurses Week
and recognized May 12 as Canada Health Day.

The name of the special week was changed to
National Nursing Week in 1993. This change
was made to recognize the profession as a whole
and the major contributions it has made to
health care.

The purpose of National Nursing Week is to
increase awareness among members of
the Canadian public, policy-makers and
governments of the value of the nursing
profession and the contributions that it makes
to the health of Canadians. It is an opportunity
to inform Canadians about health issues,
provide information to people that they need to
make decisions about their health and to
promote the role of the nurse. This year, the

Canadian Nurses Association entered into a
partnership with a major national newspaper to
produce a supplement to be published on May
12 as part of that day’s national edition. The
supplement aims to inform readers about the
scope and diversity of nursing in Canada.

Patients and clients of nurses of all ages in acute
or long term care and home and community
settings know and have experienced the
dedication and commitment that put profes-
sional nurses "at the heart of health care".
We at HEALTHbeat add our congratulatory
sentiments and appreciation to all nurses and
to the nursing profession collectively!

IN HEALTH

CANADIAN
NURSES
AS50CIATION

Nurses working together make a difference

In partnership with nurses, nursing associations, development and
health organizations in more than 30 countries, the Department

of International Policy and Development at
CNA strengthens the contribution of nurses
and their associations to the advancement

of global health and equity.

Canadian Nurses Association
Department of International Policy

AS50CIATION
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WY ET INFIRMIERS
DU CANADA

Wayne Cuddington, The Offawa Cifizen

DES INFIRMIERES

and Development

E-mail: info@cna-aiic.ca

Web site: www.cna-aiic.ca

Program undertaken with the financial support of the Government of Canada through

the Canadian International Development Agency (CIDA).




