vp—hedlinbeat.co g« ¥ 7 CAREER FAIRS EOMONTON- CALGARY 3
Sasm .
(Health Named in Top 15 Saskatchewan Employers

Jan/Feb 2009
Volume 12, Issue 1

Region Renews Commitment Region Named In Top 15

To Values In 2008 Employers In 1he Province
> Respect = Local media selects Saskatoon Health
> Compassion Region as a leader in employee

recruifment and refenfion
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New Urban And Rural = 12,000 emplovees and 800 physicians
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Leadership and Management [ ACIVIASTE
Distance Education Program Universi

GRANTING BOTH UNIVERSITY CREDIT AND PROGRAM CERTIFICATE OF COMPLETION
Endorsed by CNA - All courses individually facilitated by an educational consultant

* 9 month course completion

* 6 month course completion

* 6 month course completion
situations in the current workplace.

* 6 month course completion

* 9 month course completion
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to a real situation in the workplace

For further information please contact: Leadership and Management Program
McMaster University — Phone: (905) 525-9140 ext. 22409 Fax: (905) 529-3673
Email: mgtprog@mcmaster.ca Website: www.leadershipandmanagement.ca

Leadership and Management (6 units degree credit)

» both theoretical and practical content important in today’s work environment
Leading Effective Teams (3 units degree credit)

« study of leadership, team dynamics impacting the workplace, types of and team structure in health care organizations
Conflict Management (3 units degree credit)

« explore the types and processes of conflict in health care organizations and applies theory and research to conflict
Quality Management (3 units degree credit)
« theories, concepts including safety culture leadership in creating a culture of accountability
« critically analyzes and applies paradigms to address quality and safety issues in workplace
Advanced Leadership and Management (6 units degree credit)
» Enhance health care skills related to leadership/management topics
- including transformational and quantum leadership, emotional intelligence and organizational culture.
Integrated Leadership Project (3 units degree credit)
« Final course integrates theories and concepts of the Program and provide opportunities to apply these

» Through the use of a champion leader, the student develops an understanding of managing key organizational processes

I opened our local paper on the second day of the
New Year to find an article in the commentary
section on the funding of hospitals and health care
in general. The article was written by Rebecca
Walberg, Director of Health Policy for the Frontier
Centre for Public Policy. In it she decries the failure
of Canadian health care policy makers and
administration to match the reduction in spending
(or atleast slow its growth) without any appreciable
impact on the provision and quality of public
services delivered by other government ministries
or departments. She contends that the current
model of funding of hospitals contributes to the
trend of continually expanding budgets in health
care. The global funding model, while having
advantages, does little to provide incentives for
efficiencies and does not link funding to the work
that is done by hospitals. She makes note of what is
called “patient focused funding” (one in which
funding is linked to patients treated and services
provided) as a preferred model. (Walberg, 2009)

Inadiscussion paper published in 2007 by the CMA
Ad Hoc Working Group on patient focused funding
It was noted that in 2004 the Organization for
Economic Cooperation and Development (OECD)
studied patient focused funding from three different
perspectives. The first was a comprehensive study
on waiting lists. From this 20 country study of high
performing health systems, 12 countries identified
waiting lists as a serious issue while the remaining
eightindicated that they were not. Comparing these
two groups it was observed that in the countries not
reporting that waiting times were a serious issue the
hospital budgets were based on or related to the
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Editorial: by Jennifer (Jay) Sherwood, BScN, MEd.
Funding reform in Canada’s health
systems: Why is it Thought to be
Needed and Some Ideas Proposed

activities or services performed. With some
cautions, the conclusions in the final study noted
that activity-based payment systems can result in
increased supply of services that in turn controls
waiting lists. (p.2) Further in a more recent study of 15
of its member countries, plus three others, it was
concluded that the introduction of “market-oriented
mechanisms...”(p.3) contribute to the reduction in
the cost of hospital services. The implication was
that patient focused funding was related to two of
the pre-conditions for such mechanisms. These
preconditions were:

. “financial support is related to the number of
patients treated and their treatment so that
hospitals have an incentive to seek to treat more
patients; and

- “sufficient information is collected to judge
exactly what services are provided by hospitals,
ideally, including indicators of quality of
care” (p.3)

Most recently, in an assessment comparing hospital

efficiency in 10 countries based on costs of

Diagnostic Related Groups, it was found that there

was a potential for costs to be reduced five to 48

percent, if unit costs could be reduced to those of the

best performing countries.

Kirby and Keon made a similar case about fundingin
2004. In a paper prepared for the Institute for
Research on Public Policy (IRPP) called, “Why
Competition is Essential in the Delivery of Publicly
Funded Health Care Services”, they take the position
that “Repeated injections of large amounts of
additional money in the health care system allows
governments to avoid confronting the most
important structural weakness in Canada’s health
care system — its lack of incentive to increase
productivity”.(p.3) Citing a previous report by the
Senate Standing Committee on Social Affairs,
Science and Technology they assert that the system
as itis operated would not be financially sustainable
unless funding model reforms are undertaken. For
example, RHAs where they exist receive a budget in
the form of block funding and develop the hospital
budgets based on service delivery patterns over the
years rather than services that a hospital actually
provided. (p. 15, 17)

Introducing  competition enhancing
productivity in hospitals could be partly achieved
by introducing a “service-based funding” model
(another name for patient focused funding). In other
words, hospitals would be paid an agreed upon fee
for each service delivered after the service has been
performed. Once fully established the incentives

and
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built into service based funding could produce a
number of benefits including:

- Hospitals may keep money saved from
improving operating efficiencies;

« Improving managers performance;

« Creating competition among and between
hospitals and smaller specialized clinics;

- Making optimal use of expensive equipment
and enhancing patient outcomes through the
use of highly specialized health care teams;

- Stimulating the development of centres
of excellence;

- Improving quality; and
- Improving patient service and decrease
inefficiency.

Kirby and Keon acknowledge that service based
funding will not work in every instance. Teaching
hospitals, rural or remote hospitals, mental health
and aboriginal health are examples because it is not
feasible or possible to create a market for the
services provided. As well, the Canadian Health
Care Association noted that in addition to the points
made by Kirby and Keon, changing to a system of
patient focused funding would: tend to lead away
from comprehensive, integrated care to that which is
procedure driven; not support a population needs
based approach; and, be complex in developing
costing data. (CMA, p.5)

According to Walberg (2009), a transition from global
budgeting to patient focused funding will not
happen without commitment and effort. It would
necessitate afundamental shift in thinking for health
policy makers, public servants and health
administrators. As well, it has been found that the
transition would incur short term expenses. Those
who make decisions about health care funding need
to address the sustainability of Canadian health
systems, if the evidence collected in other countries
warrants the transition and would be applicable to
our country.
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Saskatchewan

Your Future is Here!

Nestled in the heart of the Canadian prairies,
Saskatchewan is known for its wide-open spaces, its
natural beauty, and the warmth and hospitality
of its people. Like Saskatchewan’s skies, the
opportunities here are endless.

Our quality of life is high, while our cost of living is
low. That makes Saskatchewan a great place to live
and raise a family.

In Saskatchewan, you won'tjust find a job, you'll find
a place where passionate, committed health
professionals work to make a real difference in the
lives of the people they serve.

Competitive salaries and a reasonable cost of living
mean you can afford your own home. And with just
over a million residents in our province, you have
the opportunity to get to know your neighbours.

Light traffic means work is just a short drive away.
As a welcome part of the community, you can feel
safe in Saskatchewan. And great schools are just
another reason this is a terrific place to raise a family.

With five million acres of parkland, including 34
provincial parks, and an abundance of sporting,
cultural, and recreational events, there is no
shortage of activities to enjoy....all within easy reach.
Whether you find yourselfin a diverse urban centre
or surrounded by a vast prairie vista, there’s plenty of
space and clean air.

We are the land of living skies, where sharing and
laughter are a way of life. Our people are down to
earth and everywhere you go, a warm welcome
awaits you!

Medflight Air Ambulance

is accepting resumes for

Flight Nurses

for its base in Cambridge Bay

Qualifications: BCLS, BTLS, ACLS, PALS

e Minimum two years EOR/ICU experience
* Must have or be able to
obtain NWTRNA registration

* Previous flight/northern experience an asset

Please send resumes to:

Pat O’Connor

Box 862, Yellowknife, NT X1A 2N6
Phone (867) 444-0180

Fax (867) 873-2093

email: medflight@northwestel.net
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EDMONTON

Friday, March 27°,
1030 - 3;00™ & 6;00™ - 730
The Sutten Place Hotel
10235 - 101 Street

Sunday, March 5, Tl 30" - 3:30™

Hyatt Regeney
700 Cantre Street SE

PHONE: 1-877-311-5333

REGISTER ONLINE: InteractionDay.com

Opportunities and information on health careers in Saskatchewan are only one dick away at www.healthcareersinsask.ca,
call 1-877-5k-Hires (1-877-754-4737) or email: contactus@healthcareersinsask.ca
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Did you know?

There has been plenty of information that has come
my way since the last issue of HEALTHbeat. This
column highlights a sample of the information that
has arrived during the last couple of months. All of
this comes from press releases, lists and other such
things that are available on the Internet. Apart from
editing, | am passing it along to you as it comes to me.

Be advised, HEALTHbeat does not endorse or
otherwise support any of the products, new
ideas etc.

Did you know that...?

OTTAWA, ON - Nova Scotia’s electronic medical
record program, called Primary Healthcare
Information Management (PHIM), won a
gold medal at the recent GTEC 2008 awards.
The awards honour innovation and leadership in
the application of electronic solutions in the
public sector.

KIMBERLEY, BC — More congestive heart failure
patients living in British Columbia’s Interior
Health region can now use a monitoring system at
home to check their condition and send data on
their vital signs directing to their care providers.

VANCOUVER, BC — With the official launch of 25
integrated health networks (IHNs) across the
province, close to 50,000 British Columbians with
chronic health conditions will have improved access
to health services through a team-based and
coordinated approach to patient care, announced
Health Services Minister George Abbott.
WOODSTOCK, ON - George Smitherman,
Ontario’s Deputy Premier and Minister of Energy
and Infrastructure, joined hospital officials, staff,
community members and healthcare partners to
celebrate the official start of construction for the new
Woodstock General Hospital.

TORONTO, ON - Canada Health Infoway has
unveiled plans for a new certification service to
help emerging consumer health solutions
complement and leverage Canada’s investments in
e-health systems. “As Canada’s health informatics
industry evolves, it is essential that emerging
solutions leverage the progress made in every
province and territory,” said Richard Alvarez,
president and CEO of Infoway.

CALGARY, AB - Canadian patients are enduring
greater risks because the country’s healthcare
system regularly employs aging and outdated
medical technology, concludes a new report from
independent  research  organization  the
Fraser Institute.

EDMONTON, AB - Alberta has tabled a long-term
sustainability plan for health care, and is
undertaking a year-long review of the province’s 104
hospitals to evaluate how they could operate more
efficiently. While urban hospitals will be included,
the focus is on those in rural areas which tend to be
operating at far less than full capacity.The plan,
called Vision 2020, stems from a study recently
undertaken by consulting firm McKinsey and
Company and notes that more than half of hospitals
with fewer than 20 beds have occupancy rates
below 75 per cent and one-in five are below 50 per
cent. Furthermore, half of hospitals that size are
within 50 kilometres of another hospital. Editors
note: Alberta’s Health and Wellness Minister has
noted that this does not mean that rural hospitals
will close.

OTTAWA, ON - In a series of reports released this
week, the Canadian Institute for Health
Information presented the latest demographic
information on seven health professional groups
See Did you know? page 7
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A new face for
Catholic health care
in Alberta

This fall, 16 Catholic health care organizations from
11 communities across Alberta came together as one
organization, Covenant Health. Building on a long
legacy of service, Covenant Health is committed to
serving all those in need of healing — body, mind
and soul.

“As Covenant Health, we are building on a 146-year
history of service,” says President and CEO, Patrick
Dumelie. “Our provincial organization draws on the
strengths of teams across the province who are
committed to compassionate, quality care. Together,
we will work with Alberta Health Services and other
providers to positively influence the health of
Albertans and be of greater service.”

With the consolidation, Covenant Health has close
to 2,400 beds, a budget of over $500 million, and a
team of more than 12,500 staff, physicians and
volunteers in both urban and rural communities
across Alberta.

Covenant Health is Canada’s largest Catholic
provider of health care, with facilities in Banff,
Bonnyville, Camrose, Castor, Edmonton,
Killam, Lethbridge, Mundare, St. Albert, Trochu
and Vegreville. The 16 facilities provide a range
of services, including a full range of acute
care, continuing care, assisted living, hospice,
rehabilitation and respite care, and seniors’ housing.
“Covenant Health provides the opportunity for
people across the province to find meaningful work
and live the lifestyle of their choice. Not only do we
have positions across the continuum of care, but
health care professionals and support staff alike will

benefit from our education and leadership
programs as well as the ability to advance their
career within the organization,” says Karen
Galenzoski, Vice President of Human Resources.
Galenzoski adds that Covenant Health welcomes
people of all faiths, traditions and cultures and
encourages all who believe in the value of
compassionate, holistic care to consider applying for
positions at Covenant Health.

“Some people ask us, ‘do | have to be Catholic to
work here? The answer is no. In fact, respect of all
cultures and beliefs is a fundamental part of
our values and that really guides they way we
operate,” she explains. “We strive to create a
work environment that is truly fulfilling for all
our employees.”

A new dovernance and management structure
brings many benefits, says Board Chair John
Brennan. The Covenant Health Board works with
local community and foundation boards to
identify and address local needs and depends on
strong local leadership to achieve its vision of
greater service.

“As we co-ordinate programs and services, share
our strengths and resources, and improve
communications with a single point of leadership
and accountability, we will be able to grow and
respond to the needs of the most vulnerable across
the province,” he said.

For more information about Covenant Health,
please visit www.CovenantHealth.ca
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Community Health Murses

Venture Healtheare s actively recrulting
Commuanity Health Worses in First M-
tions and Inwit Communities in Canadda,
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sreking o mew adventure in the health-
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& ompetitive Compensation Packages,

Helerral Bonuses, Profit Sharing and
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irect Deposit: Biweekly paymeni for
Hegular, LK1, amnd CallBack hours

24T access to Travel Specklists and
Management Support
Unigoe truvel nned professioomsl

develrpment opporiumilies 5% an
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- Current registration with a College of Reghstercd Murses in Canada (RMNs,

BM(EC)s)

- A min of 1-2 yrx seute nursing expericnce. commuanity health nmdior
rural hogpital experience, [ ER. ICL, Obstetrics and Pediatrics preferred).

- Current certification in BTLS. ACLS, PALS and TNOC is preferved.
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Ventare Healthcare Inc,
Ind Floor., 1836 Niss Ave
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Introducing...
Covenant Health
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www.CovenantHealth
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Why Not Try
Something Different
This Year?

Are you itching to get out of your routine and into
something new! Make 2009 a fresh start - usa your valuable
skills whilst experiencing life abroad!

Ax one of the UIK's lzading providers of healchcare staff, Medacs Healthcare
work with some of the warlds mast renownedd healthcare |'_|rr_.-'.'i|:|c'rs
te deliver a broad spectrum of exeiting pesitions acrass all professions.

The UK hat one of the most rl:_:'.lnll,ll_inrlaz':.' aricl pn:lgr-::m.'i'.-'-:! healtheare
sysams in the world. Wihether working for the MHS or a private healtheare
provider, you will be part of a natonal workforce providing innovative
'Frsl:--e:hﬁ. CaATE.

WWe work with a rumber of clients from both MHS Truests and the privace
sector to deliver 3 full spectrum of jobs ta suit each and every speciality.
Wile hawe stare dates 'J'1|'n:|u5|".r_1ur. 2009 5o contact us iCiI'Jil.:f' ta find out mare!

Phone: 0044 207 611 1660
Emall: infof@medacs-international.com
Web: www.medacs.com
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South Eastman Health/Santé Sud-Est Inc.
i o Regional Health Autharity fodated in the fostest
growing recion of Menitoba where wibsond, grogressive and
FAEHT-Cuitaral cowirrundties offer o poce foswit yoar lifestyle,

Registered Nurses

Our Recruitment Officer would be pleased to
provide further information about cur Mursing and
Mursing Leadership Opportunities.

For more information, please contact: South Eastman Health/
Santeé Sud-Est Inc. « Human Resources Department - Box 470
La Broquerie MB ROA OWD - Faxs (204} 424-5858 - Email:
hrasehealth.mb.ca

“Nurses today are working at
maximum capacity. They need quick
access to resources — more reliable
than those a random web search can
vield — to make informed decisions

and enhance }:'_erfrfn.r OULCOMES.,

NurseONE ;’Ji‘fﬂ-‘i{fﬁ.ﬁ' that access.”
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Spread the word...




Did you know? from page 4

including physicians. The good news about the Copies of the seven reports covering all health
physician workforce is that their numbers are professions studied are available at www.cihi.ca.

increasing faster than the overall population. The  EDMONTON, AB - Alberta is poised to become
bad news is that the average age is a hair short of 50 the first Province to introduce coverage for
and within Stl’ikingdiStanceOfl’etirement.oneclear Catastrophic drug costs. It is part of a Sweeping

conclusion from all seven reports is that the Change to pharmaceutica| pohcy introduced by
feminization of the health care workforce is Health and Wellness Minister Ron Liepert in

becoming more pronounced. Eight-of-10 people in  pec 2008.
health professions are women compared to 47
percent in the general workforce.

The Weeneebayko
BIS S, General Hospital
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L Located in Moose Factory, Ontario, on the southern tip

P -

Py of James Bay is a fully accredited general treatment
W acute care facility servicing a population of 10,000

residents in the Mushkegowuk Territory.
We have immediate vacancies for a Hospital Dietitian and Registered
Nurses. The RNs must be registered with the CNO. We have a Relocation

Package, Comprehensive Group Benefits, Hospitals’ of Ontario Pension Plan, Co mmunity Personal Growth
eligibility for Northern Tax Benefits, Vacation Leave Assistance, Isolated Post L : e
Allowance and subsidized housing. Supportive Learning Opportunities.
For a copy of the work description and further information, please contact: The Dm'}" th rng J'TTESS!-HQI'? Shift work,
Human Resources Department, Weeneebayko Health Ahtuskaywin
P.O. Box 664, Moose Factory, ON POL 1W0 Red Deer College has sxcellent teaching opportunities available within our
Ph: 705-658-4544 ext. 2327 Fx: 705-658-4917 Email: della.miller@wha.on.ca Hursing Depariment for 2008/20715,

Jainour leaming comrmunity and promate personal growth and excallence while
shaping nursing and health care,
We affer:

+ BSCN, PM and Health Cara Ahde PO rans

= hmatl Class and Cinical group sizes

a I'.l'.entnr.r'qarh.'l rnnrhlnn_q for new Instrectors

+ Exceptional professianal develcprment pragram

PR ) 0T REE P andasnnd

Bigstone Health Commission

Vision: To revive, strengthen and protect members’ treaty rights to health and to enhance the
quality of life of members and others living on Bigstone Traditional lands.

Community Health Nurse and

@
Diabetes Chronic Care Nurse
The Bigstone Health Commission (BHC) is seeking one Community Health Nurse and one
Diabetes Chronic Care Nurse to join our Community Health Team. This is a rewarding
opportunity if you have an appreciation for First Nation culture, a desire for continuing
professional development and enjoy the support and collaboration from our multidisciplinary

team and various other professionals and agencies.

You will possess excellent interpersonal communication, and organizational skills, proficiency if wou're up doe i, Munaver brengs cut your

with computers, effective teaching skills, a valid driver’s license, and be medically fit. These best. Munavut Wurses are valusd memers
itions offer mpetiti lary and incentives. Fully furnish mm ions ar .

ZS:;:;%@ offer a competitive salary and incentives. Fully furnished accommodations are ol i cranimies sl i salaries and

retention bonwses show it Thay'ne amang
the highest in Canada.

Responsibilities:

Promote wellness through an integrated team approach at the Bigstone Health Commission and with
various health partners. The health team at BHC includes Community Health Representatives, Licensed
Practical Nurses, Personal Support Workers, NNADAP workers, Diabetes Nurse Educator, Pharmacist, Early
Intervention Program, and a Health Promoter.

Provide public health, baby clinics, STI counseling, prenatal/postnatal care and other public Health
programs.

Organize and jointly conduct breast screening and cervical cancer screening clinics with health partners.
Make client/family home visits and referrals to other agencies and professional when need is identified.
Maintain accurate records, documents and reports.

Participate in Community health program planning

Qualifications:

¢ B.N. or BScN degree from a recognized University.
* Licensed with the College and Association of Registered Nurses of Alberta.
* Minimum of one year experience in community health nursing.

Please submit a cover letter and resume to:

Director of Human Resources

and/or Director of Client Care Services

Bigstone Health Commission

Box 1020, Wabasca, Alberta TOG 2K0

Ph: (780) 891-2000 Toll Free: 1-877-767-7060 Fax: (780) 891-9170

Call our Toll-Friom Kurse Recriiter ling
af 1800 . G6I. 5738 ar wisit us onlinm

nunavurnurses.ca g "SRLEEE




DePRESSION, HEART DISEASE, & STROKE

Seminar regisiraicn s (e 745 A8 1o &1 5 &M, The seminar vill aee al 30 &ML A lhunch Deask Gn yeer vend will Take place frrsen -
proimanete 1130 A0 oo 1 2:20 Pl The <o vill adjouis an 3:30 PML arwhich tines courss oo etan camilicate: are chistribursd

PROGRAM

D praadice anl the Brain, B Shinkage and Regiesih

Balidopressant Drusgs. Mow Resoorch Findings,

Deprossion ara Aging. Are Dider Feopis Mom Depressed than Younger Peosis™

Tha Female Brain: Ia & Mo W dneeabie o Deprescion Bacems of Cilferences iy Slndurs and
Chemising T

Extrogon, S8mee, and the Brain. Why Pubsrty Dioukles the Race of Deprasson m Gics Compaesd o
Boya. Doos Depression Dechre in Wamen aber Menopause?

& Major Depresshee Disorder v, Bipolar Cisorder. Key OFerercess © Symioms. Treatmers, Reoors-
oy and Trvonall Codooras

&  Mon-Orug Trearervs for Severe Depression. Poychodenapy, Eleclmoordshae Toeam, Tran:-
cranl Magneic Shmubion, sl Vagal S ondalion

& Suicids ardd Depression. Tha Bna Warting Sigre Thal Evary Sasithcaes Frofeseianzl Snod
Enoa

Oheceitty, Dagrakalon, ard Cardlovascular Daaiaa. Sow Dan Thay Ba Aeaaad™
How a Job Can KIE: Burncad Exhauston, ancl Sudden Cardac Death.

Predicling Fubure Heart Atisch Fisk, Do Wemen Heae Liferert Predcism b Hearl Ahass om
Mien? REk Scores for Women  ERecls of Chienic Angar

Mine Cardiovemcutsr Risk Fachom, What Clrioans and Pabems Should Eros:
Angiety end Lanalingss. My Feseancd on Ther Dovastaling SOfmqienins
Orad Health ane Cardiovassuar Disease. How Gums Can Jeopardize $w Hean

* & B ¥

& @

- MEETING TIMES & LOCATIONS --.,|

EDMONTON, AB CALGARY, AB EDMONTON, AB CALGARY. AB
Wi, April 22, 2008 Thu, April 23, 2009 Thu., May 7, 2009 Fri., May 8, 209
2:30 AM 1o 3:30 PM 8:30 AM 1o 330 PM B:30 AM to 330 FM 8:30 AM 10 3:30 PM
Haliday Inn Edmonton Calgary Exhibition & Stampedes Haliday Inn Edmonton Calgary Exhibition & Stampede
4520 7ath Avenue 10 Corral Trail 5E 4520 7ath Avenue 10 Corral Trall 5E
Edmonton, AR Calgary, AB Edmenton, AB Calgary, AR
A

® [anisl Cars, Anblbsalice, snd Endocsroitie: The Mouyth-Hear: Bacsral Coorscion, Anlisanl-
ios o Cenlal Procodures.

= Total Cholesieral, LOL, HOL. amd Trigheerides, Whal Ars che Cureniy Recommerded
Tiargpadl Ll b Thisse Bloed Ligkda”

= At What &ge Showd o Porson Worry abaut LOL Crolestend Lesels? Yourger Than You Thirk!
Thia Cumualing Damege o LDOL Crar & Lifslinee. Gesliz Risks

= Leothal Connectlons: Tyoo 2 Dabeiss, Heaod Discass 2nd Stroke. |5 There & Gument Epidemic
il Tyea 7 Ciskwatien in Barm Acrared Chidban s Dsbeales

& Womrmin, Mes, and Heart Discase. Dfleren! Symploms? Ciffeie Tharapss? DiPanent Cuocmas?
Dftorert Emergenoy-Room Treotmends for Mern and S¥omen

& [hyimg fram a Heard Atlack! The Numbss Cne Kiber of Moo aod Womeas Misseeg 1he "Caddan
Haour™ for EMeotne Treatmem. The bah of the "Hallywood ™ Heant atmack

= |ndprventions for Heart Dispase. Shtes, Nacre, Ssprn Anbbypedensive Dogs Sients
Angopasty. Bypass Sungery

®  GCutling Heart Ciscase Risk by 53%. The Fees Steps bo an ideal Lfestyie” That Shsh Corde
wecacidnr AEK . Hesw Biany A ieans Cimendy Heun This LiosTele® A SUipnsing Snsaer

®  Tha Beat Madichne for Frevening Candiovascular Dissase: Exercss. The Foesdul Efscs of
Enmercimg an Sroke oo Hean Allack

Cmbga-3 Fabty Azids. Ealing Fish ard Candissnsciiir Bing

Thea 17 Fieps For Lowering Sbroice Risk, Hoe Buch Can P Controdied?

INSTRUCTORS

Dr. 5. Thearas Deahl 1| {DM.D, PhDu) drects 8 practice-basad resaarch malwork
at the Lniversity of Texas Health Scence Cenker in 5an &ntanio. He has alse practiced
general dentistry. Dr. Deah! has conducted reseaech and clinical imaging of the head
and ne-c and has dane researchin free-radical biology and antioxidants. He has sereed in
digaase clinics for cain and mucoesal disorders and in a head-and-neck imaaing center.

Dr. Michael E. Howard (FhuD.) is anintemationally recognized papert in the fields of
clinical meuropsycaokogy and brain-injury rehabilitat cn He has directed s brain injury
rehatilitation hospitals and pmgrarms, chaired three departments of pepchoboogy aned
riedropsychology, and served on the faculties of psychiatry, neurslegy, and rehakil ta-
tion medicine at three medazal schools,

Biomes reserves the ight 1 change nstruciors without price medce. Every instactor
s either 2 compensated employee or indapendent contractor of Bomed.

ACCREDITATION INFORMATION

This program |5 designed to prewide nurses with the latest scientife and clinical
inlermation and Lo uggrase their prolessional skills. MNumarsus registersd aurses in
Canada and the United States have completed this couwrse.

Riarmed's parent arganization, the IMA nstitute for Matural Resodrces) is aoonadined
a5 a provider of cont nuing nursing edecation by the Armerican Nurses Credantialng
Centers Comrmission on Accreditation,

IMA has been accredited as a continuing education prowider by the Calfiernia
Board of Reqgisteresd Murkng ICCF #06136), the Torida Board of Mursing (8 50-3026-1),
the lowea Board of Mursing (#2837 and the Kansas Soard of Mursing {$L00140-0a2 75,

For all inquiries, please contact customer service at
1-877-246-6336 or (925} 602-6T40.

Feasa check course date:

Welnel, fgard 27, AT {Fdsncetan, AR|

”
TUITION 5108

ST0900 {CAMACHAMISIGE00 [USA) par person with pre-registration or 513400
(CAMADIANLST3400 (UsAl et the door iF space remains.  The fuition in-
cludas all apgiicable Canadian taxes. Al the seminas, participants wil recehe
a complete course sylabus.  Tuition payment receipt will also be available a
the seminar.

TO REGISTER

Please compbete and return the registation form below. OF register 1ll-frze with
Wisa, MasterCard, American Express, or Ciscoves" by calling 1-BBB-724-6633.

REGISTRATION INFOEREMATIORN

Fleasa register early and arrbve before the scheduled start time. Soace s limited, At-
terdees requinng spedal accemmodation must advise Blemed mowriting at least 45
days n advance, Registrations are subject to cancelation after the schaduled start
time. A transfer at no cast can be made from one seminar kxzation to another if space
i5 avallable. Registrants cancelling we to 72 howurs before a serminar will recebne a tu-
ition refund less a 53500 [CANADEANVS 35 000 LISA] administrative fee o, if requestad,
a full-value voucher, geod for one year, for a future seminar. Gther cancellation re-
guests will only &2 konomed with a wouchern Cancellation or voucher reguests must
ke made in writing, IFa seminar cannet be hald for raasons beyend the contrald of the
spons (2, acts of God), the registrant will receive free admissicn 2 a rescraduled
seminar ar a ful-value voucher, goed for ene year, fior a future seminas, & 53500 [Ca-
MADHAML S35 00 {LI5A] sereice chage applies w0 sach returred check, Fees are swbject
change without notica,

REGISTRATION FORM

{This registratizn form may be copied )

Thue, Bpiil 25, 300 (T algary. ARy PLEASE PRINT CLEARLY
Thun,, iy 7, 7000 Rdrnacian, SF) Mame; Profission:
Fai, Wity B, 3009 (Calgary, AR Hame Adedross: Prafissional License #:
Cily: Prroi mee: Pastal Codes Lie. Exp. Date:
PLEASE RETURN FORM TO Horme Phanez [ ] Work Phone: [ )
Biomed E-fdail; Eml:ll':ljl'ﬂ"T
Suite EF7F Pheate erelcse full ayrment with r'ﬂgiﬂl'ﬁ'[iﬂd'l Iorm. Check mathod af pavrmeni.
181-1001 Wast Broadway Check for 510900 ICANADIAN] (Make pavable to Biomed)
Vancouver, B.CWeH 4E4 Cl"lafgﬂ the armauet af 510500 [LISM) i my Wisa WasterCand American Express Discover
TOLL-FREE: 1-B77-246-6326 Card Wumbser: i Exp, Dite;
TEL: I'EE:I BOF-B140 izrizt gl siednzerbent
FAX: (925) 363-7798 Signature:

0 Please send mwe directions showing how to reach the meeting site,

P —————————————— ——— — $&——————

L b nmedd, A000W LOIDE: [ S5 1000-8M




