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Interested in pursuing a nursing career in the United States?  We have nursing positions
available in most specialty areas in a variety of states. Let us know where you want to
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In increasing numbers, consumers and health
care professionals are acquiring or reaffirming a
commitment to self-care. This approach to health
care has involved health professionals and
consumers, working together to solidify its
effectiveness in a reformed health care system.
Health Canada, in recognition of a need for study
of the self-care concept, funded a multi-phase
project in 1994.

The project began with a study that explored how
physicians and nurses stimulate and support
self-care. From this study there emerged a
framework that provided a synthesis of the
approaches used by these health professionals to
support self-care with their clients. In the second
and third phases of the project physicians and
nurses (particularly physician and nurse
educators) were brought together to identify
ways of increasing and enhancing self-care
practices through training and support. Two of
the principles that emerged from these 
phases were that: self-care is facilitated by
interdisciplinary collaboration; and health care
professionals require education, practice and
support to improve their support of self-care.
There was also consensus that it is essential to a
health professional “culture” that values 
self-care, that the role of consumers in health
professional education be strengthened. A
culture in which self-care is valued would go far
in overcoming the challenges in introducing the
concept early in the health professional’s
education program.

There are many challenges associated with
educating health professionals to support 
self-care and to integrate the concept into their
professional practice. These challenges,
identified during the first two phases of the
project are:

• Difficulties in changing curricula for 
health professionals;

• Lack of adequate communication between
learning institutions;

• Difficulties in obtaining funding for 
new programs;

• Lack of interest from some educators 
and students;

• Too few interdisciplinary education
opportunities;

• Inadequate consumer input into curricula; and
• Few evidence based results that point to the

efficiency and effectiveness of self-care.

In the report on Phase 4 of the project, a number
of projects designed to address the identified
challenges noted above were described.
For example:

• The University of Calgary planned an
educational activity that incorporated self-
care into a clinical curriculum in a health
interdisciplinary model of learning. There
were three workshops delivered to nursing
students and family practice residents that
focused on common clinical problems such as
diabetes and pain management. Participants
were surveyed following the workshops and
there were lessons learned. First, participants
noted that they needed to acknowledge the
importance of learning from the patient, and
second that there was a need to manage
interprofessional tensions that were evident in
care management.

• A project at the Université Laval revealed that
shaping a culture that values self-care and
interdisciplinary practice required concerted
effort. Following five training activities
aimed at establishing partnerships between
disciplines and with consumers, the authors of
the report on the Laval project concluded that

there is a need to challenge existing 
academic cultures and question traditional
professional practices.

• The purpose of the project at McGill University
was to develop an educational program that
promoted a collaborative, self-care approach
in the practice of nurses and physicians
working in an out-patient family medicine
unit. This project resulted in a positive
interdisciplinary networking and new links
and cooperation between the Faculties of
Nursing and Medicine.

Other important barriers to educating health
professionals in supporting self-care are 
the discrepancy between educators’ efforts to 
teach a supporting self-care approach and their
inability to model the approach. This dichotomy
is also evident when health professionals seem
unable to model self-care with their patients and
clients. Researchers in a project at the University
of Toronto, (designed to explore how to promote
self-care through curriculum development),
concluded that the traditional culture in
educational and health service institutions does
not adequately support and foster self-care.
Self-care approaches must be supported at the
institutional level for health professionals to
practice within a model of self-care with comfort
and expertise.

What became clear at the end of Phase 4 of the
self-care project was that health professionals do
support self-care at the individual practice level
but are constrained by a number of factors. The
most important of these barriers that constrain
the practice are those present in the work
environment including lack of time, inadequate
compensation and low staff complements. Other
impediments to encouraging self-care are related 
See Editorial page 4
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“This art of resting the mind and the
power of dismissing from it all care and
worry is probably one of the secrets of

energy in our great men.”
- J.A. Hadfield 

Relaxation is a powerful tool! Learn to relax
yourself, do it regularly, and you’ll find it easier to
keep anxiety at the right level to cope more
effectively with tough situations and difficult
people. You’ll feel generally more healthy – and
even improve your golf game! Here are four
simple ingredients for effective relaxation:

First: Don’t try to relax! Get fairly comfortable,
and simply pay attention to any tension , aches
and pains, or anxious thoughts you may have.
Don’t do anything – just observe tension – and
it will probably start to fade.

Second: Focus on your breathing. Aim for long,
slow, regular breaths. Let your stomach swell out
like a balloon as you breathe in, then let it deflate
as you breathe smoothly out. On the out breath,
try to let go of all the air, imagine tension flowing
out of your body, and allow your chest to sag
downwards as you exhale (which automatically
relaxes the muscles of the shoulders and neck) .
Your breathing will settle more easily into a
regular rhythm if you imagine ocean waves, or
the swing of a long pendulum. Try breathing in
to a slow count of four, hold for two, and breathe
out to a slow count of six.

Thirdly: Relax muscle groups one at a time. Let
muscles progressively become more limp and
slightly heavier with each breath, perhaps
counting slowly from 1 to 5 as you do so.
Mentally repeat a phrase like “My arm is heavy
and relaxed”, or “My legs are feeling warm, heavy
and comfortable”.

Fourth, use your imagination to relax mind and
body. With eyes closed, picture tension slowly
flowing from your legs, arms, head and stomach
towards your chest, ready to be blown away along
with each ‘out’ breath. Picture a relaxing place or
scene, a beach, a garden, a river, even a warm
bath. Make it up, or use a memory you associate
with relaxation and fun. Use all your senses to
make the image more real – and focus on details.
If you’re picturing a beach, watch the waves
rolling in rhythmically, hear the surf pounding,
and feel the sun’s heat shining down on your face,
warming your whole body.

Anxious or negative thoughts can really interfere
with relaxation. One way to overcome this
problem is to stop trying to relax, don’t try to
banish stressful thoughts, but allow them to
come into your mind. Visualize them as clouds
passing overhead which just float away; write
worries on an imaginary blackboard and let rain
slowly wash it clean – or put them in boxes and
have a fleet of trucks remove them! Try tensing
up all your muscles and let them relax in their
own time. By accepting the tension and worry,
you allow relaxation to occur naturally. But if you
get frustrated, go and do something useful and
come back to relaxing later.

Learning to relax and use your imagination
makes you very powerful; you’ll deal more
effectively with stress and be more likely to
achieve your goals. It takes practice – but it’s well
worth the effort!

Dr. David Rainham is a Family Physician,
Author and Speaker. His relaxation tape
Optimum Stress Management is available 
at www.optimumhealth.ca or by calling 
1-800-771-5776

Dr. David Rainham, M.D.
Author, Speaker, Stress Management Consultant

HOW TO RELAX

Y o u r  T r a v e l  N u r s i n g  R e s o u r c e  t o  t h e  U S A

Immigration and Licensing Specialists
• Excellent pay rates
• Free health, dental & life
• Free housing
• License reimbursement

• 401(k) with company match
• $1,000 Referral program
• Work Visa assistance
• Green Card sponsorship

• Relocation assistance
• Positions nationwide

For more information about Procare USA’s competitive benefits 
package, excellent compensation and professional rewards, call us 

toll free at 800.877.6785 or visit us at www.procareusa.com

New RN Graduates Welcome!



Nurses and other medical professionals:
The old days of searching newspapers for job
advertisements, typing letters and sending
resumes has almost gone. Today the internet is
doing it all – electronically and instantly.

www.hotnursejobs.com; www.canadianurse.com,
www.campnursejobs.com and www.medical
jobsonline.com and www.hotradiologyjobs.com
are five of the leading nursing and medical
recruitment websites in North America that can
dramatically increase your job options. These
sites are easy to navigate and save you a
tremendous amount of time and effort in 
conducting your job search. The service is 
completely free to all medical professionals
seeking employment.

These sites allow you to create a profile that is as
simple or as complex as you desire – which can
highlight educational qualifications, work

experience, skills and much more – to be seen by
employers who conduct a matching search.

You are also able to view the thousands of jobs
and employer profiles and reply directly to any
potential employer. Jobs range from new
graduate, staff and director levels and are
available in all types of specialties. You will be
able to see what is available to you across both
Canada and the USA so that you can weigh up all
your options before deciding on the opportunity
that you feel is best for you.

If you are planning, or even thinking about a
career change we encourage you to make contact
with these sites and open up your options to a
world of opportunity.

Hospitals and healthcare recruiters:
Join the millions of satisfied employers across
the USA and Canada that have made the leap into

a more concentrated presence on the internet.

In today’s highly competitive world, traditional
media has become insufficient in fulfilling
advertisers’ standards of efficiency and customer
interaction. As more and more users spend
increasing amounts of time online, everyday, the
internet has become the solution to the
advertisers requirements.

www.hotnursejobs.com; www.canadianurse.com,
www.campnursejobs.com and www.medical
jobsonline.com and www.hotradiologyjobs.com
are amongst the most cost-effective healthcare 
recruitment websites that are dedicated to
providing quality leads that result in recruiters

receiving qualified resumes for professional 
level medical and key management 
positions nationwide.

These sites offer unlimited low cost advertising
space compared to the expense of traditional
media as well as the ability to measure 
audience usage.

You can literally save thousands of dollars in
recruiting fees and advertising expenses as these
sites provide an affordable and easy way for
healthcare recruiters to attract new employees.

For further information, please view these
websites, or email: info@canadianurse.com.

Editorial from page 2

to changing fundamental views of providing
care. Shifting approaches from a disease centered
model of care to that which is client centered is
slow, and attitudes are difficult to change. As
well, there is little research that has measured 
the impact of supporting self-care on patient/
client outcomes.

As with other health reform strategies at the
practice level, self-care approaches need to be an
institutional value. If such is not the case,
education, no matter how well planned or
delivered, will be for naught and runs a risk of
being seen as irrelevant.

For those of you who are interested in how well
we are doing in supporting the self-care concept
in practice, visit the Health Canada website
(www.hc-sc.gc.ca). Information about this
project can also be obtained from the Canadian
Nursing Association, (www.cna-nurses.ca) the
Canadian Medical Association (www.cma.ca)
and various universities that educate health
professionals. Reference: Supporting Self-Care: A
Shared Initiative. 1999-2002.

Editors Note: This program, funded by Health Canada,

involved collaboration between the College of Family

Physicians of Canada, the Association of Canadian

Medical Colleges, the Canadian Nurses Association, the

Canadian Association of University Schools of Nursing

and Health Canada.

DO YOU WANT TO 
NURSE IN AUSTRALIA?

If you are a Registered Nurse and 
considering a long or short term 

contract we have vacancies in 
Intensive Care – Cardiothoracics 

Coronary Care – Medical – Surgical Paediatrics
– Psychiatry Emergency – OR Scrub– Recovery

Room – Anaesthetics

Positions are available in Sydney,
Melbourne, Adelaide, Perth, Northern
Territory, Tasmania or Rural Australia 

We will assist you with visas, 
registration & accommodation.

We will be interviewing in:
Toronto: 14-15 October 0930-1700 

Marriott Hotel – 90 Bloor Street East 
Regina: 16 October 0930-1700 

Hotel Saskatchewan Radisson Plaza 
2125 Victoria Ave

Calgary: 17-18 October 0930-1700
The Fairmont Palliser – 133 9th Avenue SW

Vancouver: 20-21 October 0930-1700
Renaissance – 1133 West Hastings Street

For further information or to arrange 
a time for an interview

Freecall: 1 877 246 5308 Fax: +61 3 9419 9236
Email:catherinet@australiannursingsolutions.com.au

Check out our website 
www.australiannursingsolutions.com.au

364 Albert Street East Melbourne Victoria 3002

UPGRADE YOUR JOB SEARCH:
www.canadianurse.com     www.hotnursejobs.com     www.medicaljobsonline.com     www.hotradiologyjobs.com     www.campnursejobs.com
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To place your classified
advertisement call 1.800.727.0782

CUSTOM NURSES 
is designed to fit your needs. We
offer Free Furnished Private Housing,
Completion Bonus, Travel Allowance
and Competitive Salaries! North
Carolina Positions available with no
NCLEX required! Visit our website at
www.customnurses.com or call Toll
Free 1-888-212-1367 or fax resume
Toll Free 1-888-212-1369.

Your Ticket to New Zealand
and a Great New Lifestyle!
Imagine…sitting on a white sandy beach

relaxing in a deck chair watching 
the sunset after an exciting day at work. 

Sound too good to be true?

This could be your reality!
The Waikato District Health Board is one of the largest
providers of health care services in New Zealand offering
secondary and tertiary health care for all specialities for a 

population of 800,000. Waikato Hospital is a 600-bed, base hospital in Hamilton in the
central North island with a fully supportive learning environment and a strong focus on
excellence of patient care and continuing education for all staff.  

We currently have vacancies for enthusiastic, dynamic and dedicated
health professionals in a number of areas:

Clinically Experienced Nurses
• Intensive Care   • Surgery  • Emergency 

• Cardiothoracic/Vascular Surgery  • Neonatal Intensive Care
• Internal Agency (Pool Nursing)
Other Health Professionals

• Radiation Therapists   • Physiotherapists  • Pharmacists
• Occupational Therapists  • Speech Language Therapists

• Cardio Respiratory Technicians 

As well as competitive remuneration packages we also offer:
• Access to a new academic centre complex including library facilities (the best in New

Zealand).
• Comprehensive orientation programmes.
• Up-to-date clinical equipment and a supportive environment.

Hamilton City is situated in the heart of the Waikato region and provides easy access to
beaches and ski fields.  You can find great café culture, beautiful scenery and enjoy a 
fantastic lifestyle. Hamilton offers a wide choice of schools, public transport systems,
cheap housing rentals, and a very reasonable cost of living.

Relocation Assistance including accommodation, airfares and airport transfers is
available so apply now and we will get you here in time for a barbeque on the beach
for Christmas!

If you are a health professional looking for opportunity in a stimulating
environment combined with superb lifestyle we invite you to contact 
us by calling Tammy Derrick, a fellow Canadian working with us, 
on 011 64 7 8398658 or emailing derrickt@waikatodhb.govt.nz

For more information about Waikato DHB visit the website at

www.waikatodhb.govt.nz

HAWAII NEEDS
RNs

in all clinical areas. Families
welcome. Full time positions
with benefits. Call for infor-
mation & assistance: Linda
Beechinor 1-808-779-3001 or 
e-mail lbeechinor@hpu.edu.



by Jennifer (Jay) Sherwood, BScN, MEd.

This really is the final section of this special on
Continuing Professional Education. What was
originally planned for a two month period has
stretched into four because of the wonderful
response we have had from our readers and
advertisers. Some of the descriptions that you
will see in this issue were written following
interviews that I conducted in June and there
may be updates or changes in offerings or
available courses since that time. If any one of
these organizations or their continuing
professional education programs interest you
please check the “For Further Information”
section that follows the description and directly
contact the organization.

Again I am taking this opportunity to thank all
the people who participated in the success of this
“special”. Whether you are the person
interviewed or the person who arranged the
interview for me — Thank You! 

Cortext: Educational 
Seminars

Cortext Educational Seminars is an
internationally acclaimed leader in the field of
healthcare education. It offers continuing
professional education programs to health

professionals in all the states in the US, Canada
and Australia. Cortext says that it specializes in
cutting-edge courses on the mind and behavioral
health. Recognizing the value of life long
learning, courses are developed and delivered
based on adult education principles that support
the health professionals learning styles,
continuing education needs and interests, and
educational choices.

Cortext is a business that provides seminars for
profit but works in collaboration with continuing
medical education for the purposes of accredi-
tation on a not-for-profit basis. When it was
founded in the early ‘80s a single instructor
presented about 25 seminars throughout
California. Today Cortext uses the services of
over 40 faculty members who present over 
800 seminars a year. Almost 200,000 health
professionals attend their continuing education
seminars annually. It presents live lectures and
independent study programs primarily in the field
of psychobiology. Current topics focus on issues
concerning memory and aging of the brain, stress
and disease, pain, depression, post traumatic
stress disorder, fatigue and hate and violence.

Shannon Coulter, Healthbeat’s contact at Cortext
says that the company serves the continuing
professional education needs of a wide range of

health professionals. These include mental health
professionals, nurses, physicians and the like.
Seminars, typically six hours in length, are
submitted for approval to the state’s health
professionals, regulatory bodies where the
seminar is being held. The aim for each 
seminar is to meet the standards of the
Accreditation Council for Continuing Medical
Education which according to Coulter has the
most stringent criteria for course evaluation and
accreditation... Seminars are accredited by
several US national agencies related to nurses,
dentists, psychologists, massage therapists and
counselors. Seminar content is modified to
appeal to particular accreditation boards and to
target particular professions.

Coulter provided an example of how modification
of course content is made to target particular
groups using the Posttraumatic Stress Disorder
seminar. Content in this seminar will be fairly
general for professionals who work in trauma but
would be far more specific for mental health
professionals actually treating the disorder.

Cortext’s motto might well be “have seminar will
travel” since they offer them in numerous
locations. For people who have difficulty going to
a site, Cortext now offers corporate seminars for
groups at the site of their choosing.

While Cortext does not offer online
programming, they do have numerous
home/independent study programs. These
accredited programs use a variety of distance
delivery methods including evaluation of the
program’s participants. Marketing strategies for
both seminars and independent study include:
providing information in hospitals and
universities; online information; advertising in
print media (like Healthbeat); and direct contact
with individuals, using databases provided by
particular professions.

Coulter indicated that faculty for the programs
are leaders in the field that the seminar or course
is addressing. They normally have an earned
doctorate and have been published. As well, they
are generally in private practice.

Cortext’s educational goals include promoting
scientifically sound topics, using respected and
qualified faculty and providing high quality,
accessible seminars at a reasonable cost. Coulter
says that customer satisfaction is the key to
business success and participants receive
excellent customer service while earning
educational credits.

For more information; Mailing Address: P.O.
See Education Special 7
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RNs Needed For Travel Contracts

800-835-7248
Fax 402-274-5103

OUR BENEFITS
Free Single Private Housing

Health & Life Insurance

Licensure Reimbursement

Weekly Electronic Deposit

Bereavement Pay

Guaranteed Hours

Paid Utilities

Dental and Vision Plan

401k w/Matching Funds

Round Trip Travel Pay

CEU Reimbursement

Personalized Care

24 Hour Management Access

Heartland Health
Resources

Sponsorship for NAFTA
Work Permit & Green Card
and Work Authorization

www.hhrnurse.com 
Email:info@hhrnurse.com

or 402-274-5027

RNs
Up to $35 
Per Hour
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In an August, 2002 speech to the Canadian
Medical Association (CMA), Roy Romanow the
sole Commissioner of the Commission on the
Future of Health Care in Canada, highlighted the
work of the Commission to date and gave some
hints about the final report due in November,
2002. I shall summarize the speech and add some
detail from the Commission’s website.

The Commission was given a very specific
mandate by Prime Minister, Jean Chrétien when
it was established in 2001. As a free standing
body, it has been able to operate independently.
Romanow says that he has listened and 
continues to listen to the people of Canada,
including caregivers and policy experts. His
recommendations are intended for Canadians

but will be delivered to us via the Prime Minister.
He added that the Commission will be on budget
and that the report will be delivered on time.

At the time of the speech, Romanow indicated
that the Commission has received almost 2000
formal submissions and abstracts and over
10,000 e-mails. As well, more than 20,000
Canadians have completed the on-line surveys.

The Commission has released a number of
discussion/research papers and at the time of the
speech to the CMA, it released the fifth round. As
well, the Commission has contracted with three
research consortia to produce analyses of areas
where it felt existing research was lacking. The
results of these three projects (Fiscal Federalism

and Health; Globalization and Health; and Health
Human Resources) will be released in
September. The abstracts of each of the 
papers released in the fifth round are reproduced
here, exactly as they appear on the 
Commission’s website.

“Discussion Paper No. 16: A Framework for
Determining the Extent of Public Financing
of Programs and Services
Release Date: 22 August 2002

Maintaining a sustainable, high-quality and
universal health care system requires a careful
examination of how public health care funding
is allocated and whether the money is “well
spent”. Author Cynthia Ramsay, an independent
health policy consultant, writes that the process
of deciding which health services to should be
deemed “medically necessary” ,and publicly
funded as a result, should begin with a
discussion of the relative importance of the
system’s goals. This paper looks at options to
determine which services or programs should
continue to be funded, but notes that the de-
listing of health services is unlikely to produce
substantial savings to the government. It
concludes that the evaluation process should
incorporate cost-effectiveness analysis and
consider the relevance of the service to the health
system’s goals, and that the public should be
involved in priority setting.

Discussion Paper No. 17: Delivering 
health care services: Public, Not-for-Profit,
or Private?
Release Date: 22 August 2002

Studying the cost implications and outcomes
associated with health care delivered by not-for-
profit (NFP) and for-profit (FP) agencies is like
comparing apples and oranges writes Dr. Deber.
This paper looks at the various roles of NFP and
FP groups within Canada’s existing health care
system, and notes that more than we think is
actually delivered by FP organizations. There is
lots of room for “win-win” situations, but
monitoring systems that measure performance
and maintain standards must be in place. The
paper concludes that the client focus of the
existing system needs to be addressed urgently
“to discover why existing NFP organizations
appear to be less nimble, innovative and flexible
than their FP counterparts”.

Discussion Paper No. 18: Federalism and
Health Care: The Impact of Political-

Institutional Dynamics on the Canadian
Health Care System
Release Date: 22 August 2002

This paper surveys the relationship between the
federal government and the provinces in health
care policy-making over time. It examines the
way in which the division of powers in the health
care system has been shared between the two
levels of governments, as well as the conflicts that
have arisen over direction in Medicare spending
and policies. The paper also explores comparable
federal systems such as Australia, Germany 
and the United States.” (www.healthcare
commission.ca) 

Romanow acknowledged in his speech that the
ultimate product will be the final report but that
the body of research and knowledge assembled
by the Commission will provide an equally
important legacy. In his final report he has
promised that the recommendations will be firm
and specific, focusing on the whole, not just
individual issues. He says that the vision will be
coherent, cohesive and comprehensive. To aid in
the effort a National Conference will be held in
September in the National Capital Region. This
conference will focus on two issues namely,
governance and accountability.

Prior to Romanow’s address to the CMA, Federal
Minister of Health, the Hon. Anne McClellan, had
the same podium. In her address she promised
swift action on the part of the federal
government in addressing the final report of the
Commission. She suggested that more federal
dollars would be made available and that the
federal government’s recommitment to health
care “will not falter due to lack of funding.”
However, her cabinet colleague the Hon. John
Manley, speaking to reporters in Quebec,
indicated that if Romanow calls for additional
new funds for health care that it would probably
not be possible due to shrinking federal
surpluses. According to reports in the public
media Manley’s comments angered Romanow
who suggested that if the report is acceptable to
the Canadian public, any faltering on the part of
governments would be political suicide.

For detailed information on the Commission’s
activities and the full text of all the reports/
discussion/ research papers considered by the
Commission to date I encourage you to visit 
the Commission’s website, www.healthcare
commission.ca.

Jennifer (Jay) Sherwood BScN, MEd.
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The Master of Nursing 
by distance learning can 
be tailored to suit your needs and help
you obtain your career goal.
Our highly developed support system for distance 
learning students can help you complete your Master of
Nursing in Canada and develop the attitudes, skills and 
knowledge necessary for leadership roles in:
• Clinical Practice
• Nursing Education
• Administrative Health Care Management
• Occupational Health and Safety

Why Choose USQ?
• USQ degrees are recognized in Canada and around the world 
• USQ has been voted the world’s best University for on and off campus

course delivery (International Council for Open & Distance Education
Prize for Institutional Excellence 1999-2000) 

• USQ uses ISO9001 certified internet and traditional 
distance learning methods

For more information contact our Canadian Representatives: 
Epsilon Education Services, 106 English Ivyway
Toronto, ON M2H 3M4
Phone: (416) 494 5129, Fax: (416) 494 4586
E-mail: epslnmcm@pathcom.com

THE UNIVERSITY OF SOUTHERN QUEENSLAND

Secure a Healthy
Future in Nursing

Career and Educational Opportunities

Commission on the Future of Health Care 
in Canada: Activities Update
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Box 638, Santa Clara, CA 95052-0638,
Phone: (888) 671-9335, Fax: (877) 597-3503,
Website: www.cortext.com

New Vision Health:
Consulting and Training 

Located in Manitoba, New Vision Health:
Consulting and Training is a company that was
founded about a year ago. It’s underpinning is a
belief that the health care needs of our society
can only be met by caregivers who are constantly
upgrading their knowledge and skills. New
Vision primarily serves Licensed Practical
Nurses (LPNs) in Manitoba but will serve
registered nurses (RNs) and registered
psychiatric nurses (RPNs) as well.

Andy Sing Fat one of New Vision’s principal
founders and its Training Director says that the
company is filling a gap in continuing nursing
education. Sing Fat, a nurse himself, has many
years of experience in both basic and continuing
nursing education. He says that nurses and other
health professionals are stressed and work within
time and resource based constraints. New Vision
uses the latest education technologies, delivering
programs at a distance and online.

New Vision handles all the continuing
professional education for the College of
Licensed Practical Nurses in Manitoba. Courses
that are required for initial and renewal of
registration must be approved by the College for
the participant to receive credit. Practical nurses
seeking registration in Manitoba must first have
their credentials assessed by the College. Out of
province and out of country practical nurses
often need a course so that they can meet the
standard for practice in Manitoba. If this is the
case, the College refers the nurse to New Vision
indicating the additional skills that she/he
requires. Such courses are: physical assessment,
IM injections, catheterization and the like.
Occasionally, practical nurses who are already
licensed need to acquire additional skills due to
a broadening of LPNs scope of practice.

New vision also provides post-basic certificate
programs for LPNs in Manitoba. An example of
this is the certificate program on foot care. Once
the program has been successfully completed,
New Vision officially advises the College.

As well as its training opportunities, New Vision
provides a consulting service to health care
agencies and educational institutions. The
company’s partners and associates all have a
background in education and health (primarily
nursing) and one has combined a health
background with law.

For more information: Mailing address:
Box 20168, Brandon, Manitoba, Canada, R7A 
6Y8 Website: www.newvision-ct.com E-mail:
information@newvision-ct.com or click “e-mail
us” on the website

INR Biomed, 
INR Seminars
INR Seminars and Biomed are two separate
companies that operate under the same
umbrella. For Healthbeat’s purposes only the INR

Seminars will be addressed in this section.

INR is a continuing professional education
business and has been for over seventeen years.
They offer quality seminars for health
professionals in all of the states in the US. They
also offer home-study courses for health
professionals.

Seminars are offered all across the US. INR
serves all health professionals with the exception
of physicians. Currently, these seminars are not
offered in Canada. Typically, seminars are six to
seven hours in length and are offered at
reasonable cost (about $75.00 US).

When I talked to Elaine Baden, Healthbeat’s
contact at INR I asked her why the company
doesn’t offer its seminars in Canada when it 
had a history of doing so. She explained 
that all seminars need to go through 
an approval/accreditation process so that
participants can claim credit and continuing
education contact hours in states where there is
continuing competence review and/or mandatory
continuing education. Canada apparently has
approval programs for continuing professional
education that are challenging for providers
because of the marked difference from 
such programs in the US. Canadian health
professionals are attracted to the seminars offered
in the US but the reasonable cost of the seminar
may be offset by the cost of travel and lodging.

Baden explained that when a new seminar is
introduced to the INR prospectus, it is tried out
in two or three locations. Participation and
quality of the material and delivery method are
evaluated and if it meets the standard set by INR,
regulatory approvals are sought and the country
is “blanketed” with the seminar. INR’s objective
is to unveil six new seminars a year.

Faculty members are selected from leaders in
their respective fields, have peer credibility and
usually hold a doctorate degree. In the
development of new seminars and the revision of
existing seminars, faculty plays a key role. In
many instances, faculty members are
researchers, recruited from across the US, and
will suggest updates or new development based
on their research findings. Once a seminar is 
part of the prospectus, faculty may present as
many as two a week.

INR also participates with Biomed in the
development and delivery of home-study
courses. In the US, course credit is offered under
both Biomed’s accreditations and INR’s (Institute
for Natural Resources) accreditations. There is a
co-sponsorship agreement between the two
organizations. Canadian licensed professionals
receive course completion certificates bearing
the appropriate number of hours of partic-
ipation. Canadians are advised to contact their
regulatory body for course approval information.
INR, Biomed or both are approved providers for
nurses, social workers, pharmacists, physicians,
dietitians, psychologists and members of the
dental professions. Since approvals for credit
from state to state may differ, US professionals
are advised to contact their individual licensing
boards to determine if particular home-study
courses are approved for credit. These courses

are also offered at a reasonable price. Baden says
that usually 5 three hour home study courses are
offered at a cost of $39.00 US.

For more information: Mailing Address: PO Box
272027, Concord, CA, USA Phone: (925) 
609-2820 Fax: (925) 687-0860 E-Mail:
info@inrseminars.com

Charles Sturt 
University, Australia
Professional Education

Charles Sturt University (CSU) is an innovative
and responsive university physically located in
Australia. It prides itself on being student focused,
working hand in hand with industry, the
professions and government. Viewing these
external organizations as partners it uses industry
based practical work along with the latest
communication technology to provide relevant
education at a distance to about 35,000 students
on campus in Australia and off campus around
the world. International students in all faculties
number around 4000. CSU also has an emerging
reputation for excellence in research. Our interest
in CSU is the Health Studies and Sciences and
Agriculture faculty (one of five faculties) 
that serves health professionals continuing
professional education needs in Canada.

I talked to Robert Millar who is the Official
Canadian Representative for CSU. Millar and his
staff keep the office of the International Student
Recruitment Services (ISRS) open seven days a
week, providing service to enrolled and
prospective students in programs offered

through CSU. Millar explained that the programs
in which he has students currently enrolled are
the Post-RN baccalaureate program, the Master
in Health Sciences program (Nursing) and the
Masters program in Medical Imaging.

The post RN baccalaureate program is offered
entirely by distance in Canada. It attracts
students from all over the country. Registered
nurses require experience in nursing and while
there is no clinical component in the program,
the final “nursing project”, selected by the
student is based on a workplace relevant issue.
Millar says that these projects are usually
education based, e.g. development of a program
to educate either colleagues or clients. Semesters
in the program run from February to June and
September to January each year. A student can
complete the program in two calendar years if
they take two subjects at a time. The more
common scheduling is that of having students
take one subject at a time. In that instance, the
program takes about four calendar years to
complete. While there is no set time limit for
completion, students are only permitted to take
two semesters off from the program.

The Master in Health Science (Nursing) normally
takes three years of study by distance education.
The program is designed to build on previous
knowledge attained in the undergraduate degree
in nursing and at least one year of work
experience as a registered nurse, completed after
the undergraduate degree. Registered nurses
who have an undergraduate degree in a related
See Education Special page 10 
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by Steven KH Aung, MD, FAAFP

The definition of ‘weight control’ in Traditional
Chinese Medicine (TCM) involves a physiological
balance in body weight. This means that we
should not increase weight, or decrease weight.
In order to achieve this harmonious balance, one
has to prevent oneself from imbalance – such as
thyroid and endocrinal problems. These systems
have to be constantly stable.

In TCM, weight gain is also associated with
accumulation of phlegm (which results in
increased deposits of fat) due to a deficiency of
the spleen and immune system. Weight can
fluctuate according to the amount of fluid
retention due to spleen, lung and kidney energy
stagnancy or deficiency.

The TCM approach to weight consists of: positive
mental attitude, balanced nutritive diet, regular
daily exercise (physically, mentally, and
spiritually), herbal medicine, acupuncture,
acupressure and manipulative therapy.

Mental attitudes
Weight can be altered by mental attitudes
(especially when in disharmony). Examples of
this include stress, depression, and obsessive-
compulsive behaviours which all cause mental
disharmony, and this in turn results in unhealthy
eating habits.

Balanced nutritive diet
From the diet perspective, weight control in TCM
involves many angles. For example, certain foods
are good for certain organ systems. Certain
colours, flavours, and tastes are good for specific
conditions or disorders, dis-ease and disease. For
example, persimmons and yams (both yellow in
colour and sweet in taste) are good for the
spleen. An understanding of making certain
foods (porridge, teas, soups, and special dishes)
is good for weight control. Moreover, the
understanding of how to eat and cook according
to seasons and medical conditions keeps the
body in a healthy and harmonious state. Since

foods keep the body in a harmonious state, it
gives an adequate amount of energy to perform
daily functional activities (and does not add
extra calories to cause weight gain). Also, regular
intake of specific amounts of water at 
certain times to cleanse the body, and fasting
with tea, juices, vegetables, along with eating
meals for only half days are also used to
supplement the above practices to help with
cleansing of the body.

Most of all, the traditional Chinese drinking of
tea constantly reduces weight, decreases
cholesterol and fat, decreases fluid retention, and
increases digestion (which provides great
assistance in weight control). This is why there
are not too many obese Chinese people. Tea tends
to flush away fat and cholesterol. Moreover, tea
helps to remove dampness, helps flush the
kidneys, helps decrease fluid retention, decreases
fatty deposit, and helps to cleanse the digestive
system. Oolong tea, Wu Hua tea, and Green tea
are all examples of teas that are very effective in
weight control.

Regular daily exercise
Cultural attitudes toward regular exercise
(namely, physically with Tai Chi Chuan, mentally
with Qi Gong exercises, and spiritually and
spiritually through various meditation exercises)
can control harmony of the body and, in turn,
control weight.

Daily exercise keeps the body in a harmonious
state of physical, mental, and spiritual wellbeing.
This also assists with stretching, concentration,
and deep regular breathing. This not only helps
the central nervous system, but also the
autonomic nervous system (which balances the
two systems). It also constantly promotes
awareness of our special senses (vision, hearing,
tasting, feeling, and smelling). Since the whole
body becomes balanced internally, this helps to
promote a more positive mental attitude. This
assists in controlling behaviour – preventing
over- and under-eating behaviour.

Qi Gong practice is another way of strengthening
the body, realigning the body, mind and spirit. Qi
Gong means building Qi (vital energy) through
discipline and skill. It is a discipline 
that increases willpower, and provides 
concentration and self-awareness. Therefore Qi
Gong meditation helps to keep the body in
constant harmony, increases willpower, and is
spiritually uplifting.

Herbal medicine
Herbal medicine (namely, Japanese sea tangle,
Waxgourd) are examples of natural herbs. Lotus
Leaf and Hawthorn Fruit Drink are examples of
Chinese dietetic drugs. Herbs such as Poria (Fu
Ling), Benincasa Peel (Don Gua Pi), Rush Pitch
(Deng Xin Cao) are natural diuretics. To decrease
dampness in the body, Dao Tan Tang (phlegm
expelling decoction), Li Zhong Tang (a decoction
which regulates spleen and stomach), and Jian Qi
Hua Tan Tang (a decoction for descending Qi and
dissolving phlegm) are all typically used. The 

See Aung page 9
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Interior Health offers a complete range of health services to over 720,000
people in the interior of British Columbia. We are a diverse, innovative and
growing organization that is in the ‘genesis’ of a new system of the delivery of
healthcare and we are looking for dedicated team-oriented people for the
following positions:

• Clinical Nurse Specialist – Geriatrics
• Clinical Nurse Specialist – Ambulatory Geriatric Assessment Team
• Clinical Nurse Specialist – Informatics 
• Medical Laboratory Technologists
• Staff Pharmacists

Our region is a four season playground in a breathtaking setting. The varied
landscapes contain urban areas, wilderness, lakes, mountains and vineyards.
Each area within our region has a wide range of activities and attractions to
enjoy - from world class golf courses and ski resorts, to arts and culture events
and perhaps the most sought after recreational opportunities in Canada.

As the number of residents grows, so does our need for skilled professionals. If
you want to make a difference in a region with a myriad of opportunities in
many different geographic and professional settings, please send us your cover
letter and resume and find your dream job. For details on these and other jobs,
see our website www.interiorhealth.ca

human.resources@interiorhealth.ca

Human Resources Corporate Services
Suite 101 – 260 Harvey Ave.
Kelowna, BC  V1Y 7S5

B R I T I S H C O L U M B I A

Dream Job. Dream Location.

Go ahead, live the dream!

Career Opportunities
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The place where you work and the professionals with whom you interact on the job can make a huge difference in your life.   At the Fraser Health Authority, located in beautiful southern British Columbia, you will 
discover there is a feeling of excitement and dedication.  
The Fraser Health Authority is the merger of three Health Regions: Simon Fraser, South Fraser and the Fraser Valley encompassing the communities of Burnaby, New Westminster, Belcarra, Coquitlam, Port 
Coquitlam, Port Moody, Pitt Meadows, Maple Ridge, Delta, Langley, Surrey, White Rock, Mission, Aldergrove, Abbotsford, Chilliwack, Agassiz/Harrison, and Hope.  
The Fraser Health Authority provides a wide range of quality health services including hospital care, mental health, continuing care and public health.   We are a value-driven organization committed to improving the 
health of our residents by ensuring that their health service needs are being met.  
While our people are the most important element of the Fraser Health Authority, we also recognize that providing the right tools and technology are two critical components of today’s modern healthcare.  For 
these reasons, and many more, we invite you to consider joining our dynamic team.  
With temperate climate and natural beauty, the Fraser Health Authority has an ideal location, amid vibrant and diverse communities with many opportunities for all.   You can be close enough to the hub of urban life, 
while being just far enough away to enjoy the solitude and beauty of nature. If you’re looking for a social life that provides access to a wealth of entertainment, fine dining, great shopping and a diverse range of world class 
recreational activities, then look no further than the Fraser Health Authority.  Where else can you go skiing in the morning and golfing in the afternoon?  Our comprehensive healthcare services include a variety of 
acute care settings, from community general hospitals to tertiary teaching centres.  This truly is the location of choice for Professionals who want to make a difference within an environment that supports personal and 
professional quality of life.  Current openings are available throughout the Authority for RN/LPN's (acute & subacute), Pharmacists, Sterile Processing Department Leader, Medical Hospitalist (2), Otorhinolargyngologist, 
Radiologist, Psychiatrists (3), Internists (3), Emergency Physician (2), Medical Oncologist (2), Neurologist, Obstetrician/Gynecologist, Pediatrician, Rehab Medicine Specialist and other exciting positions.  
A detailed listing of these opportunities can be viewed on the Career Section of our website at www.fraserhealth.ca.

Serving the residents of Simon Fraser, South Fraser and the Fraser Valley

www.fraserhealth.ca
Recruitment Line: 604-575-5130 • Fax: 604-575-5140  

The 
Right 

Move!
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Ling Zhi mushroom is also a very useful general
tonic as well as an effective reducer for fat and
cholesterol in helping to stabilise one’s weight
control system.

Acupuncture
Acupuncture is a great help to control weight
since the principle of acupuncture is to balance
the Yin and the Yang. There are certain points in
the body that can reduce body weight, increase
metabolism, decrease fluid, increase energy and
positive attitude. Auriculo Acupuncture is very
useful and effective way of approach.

The points in detail

Points in the body that can reduce weight are
CV.23 (thyroid), LI.11 (homestasis), CV.12
(stomach hyperactivity), ST.36 (homeostasis),
SP.6 (hormone and fluid retention), SP.10 and
LI.3 for smooth flow of Qi and blood, ST.40 for
removal of phlegm and KI.3, KI.10, LU.9 and SP.9
for removal of fluids. These points create
homeostasis of weight control. The points around
the anterolateral aspect of both wrists called ‘Wei
Wei points’ are very useful for addiction. The
points in the back, 3 cun lateral to the midline are
very beneficial for psycho-emotional, obsessive-
compulsive disorders and anorexia.

Auricular acupuncture points such as the mouth,
anti-hunger point, anti-addiction point,
shenmen, stomach, thyroid, kidney, spleen, liver
are all essential points to stabilise weight.
Auricular acupuncture has become very useful in
weight control. Since auricular pins can be placed
in the ear points for 1 - 3 weeks, this allows
patients to press these points (when necessary)
for cravings. Auricular acupuncture plays a major
role in weight control since it allows patients to
participate in their own treatment plan 

Acupressure and 
manipulative therapy
Acupressure and Tui Na/Am Mor (manipulative

therapy and massage) are also very useful for
weight control and relaxation. One method is
acupressure to the essential acupuncture points.
This allows personal contact for the patients and
keeps the body in harmonious and balanced
stage. Am Mor on the bladder, governor vessel
and conception vessel are also traditional
Chinese methods of weight control. Tui Na 
on the meridians – especially pulling and
stretching skin along the bladder, heart, spleen,
and lung meridians are also typically performed.
This, in addition to adjusting one’s jaw 
(Temporo-Mandibular Joint – TMJ) is
particularly effective. Adjusting the TMJ balance
the whole body system.

The points in detail

Tui Na on the meridians – especially pulling and
stretching skin along the bladder, heart, spleen,
and lung meridians are also typically performed.
This, in addition to adjusting one’s jaw is
particularly effective. Am Mor on the bladder,
governor vessel, and conception vessel are also
traditional Chinese methods for weight control.

Conclusion
In conclusion, TCM provides various options for
controlling one’s weight and enhancing bodily
harmony and homeostasis. It is a natural and
holistic approach, without any unnecessary
interventions or additives. Dietetic herbal
medicine typically treats a body from inside the
body outwards, whereas acupuncture, Tui Na,
and Am Mor treats from outside to inside the
body. Exercise, meditation, and Qi Gong treat
from both directions. The main focus is on total
health and wellbeing, as has been practised
successfully in China, other Asian countries and
around the world throughout the centuries.

This article is published in The South African
Journal of Natural Medicine, Issue 6 Autumn
2002, pp 40, 41 & 80
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health discipline may also be admitted if they
meet the same experience criterion. In year one of
the program, students do course work in one of
four elective areas. These include: Rural/Health;
Management; Nursing Education; and Mental
Health Nursing. In the second year, core subjects
in the discipline of nursing and research methods
are completed. The third and final year is focused
on one of three options. Students may complete a
thesis, complete four further subjects from
available electives or complete two elective
subjects and a major project.

The Master of Applied Science in Medical
Imaging has been available by distance
education since 1999. The specializations 
that students can choose from are 
currently: diagnostic radiography; computerized
tomography and magnetic resonance imaging.
Other specializations will become available
subject to the university’s Academic Senate
Approval. The program is designed for practicing
medical imaging technologists with an

undergraduate degree in the profession, to
advance both their technological expertise and
academic understand of the chosen
specialization. Experiential and academic
admission requirements are stringent and it is
suggested for those of our readers who are
interested in this program that you contact
Robert Millar.

For more than a century, CSU has had a record of
higher education. Millar says that its record for
distance education speaks for itself. It is the
largest Australian provider of distance education
for overseas students and is at the leading edge
of the delivery of information technology
services. The infrastructure for distance
education takes into account time zone and
geographical factors. Like other distance
providers, it started out in its distance programs
using what Millar calls the “old fashioned way”
with print media, modular courses, perhaps the
suggestion of a text and the use of phone and
regular mail for communication purposes. Today,
along with heavy use of electronic media,

including e-mail, online instruction, and online
forums, Canadian students are offered the
assistance and support of a Canadian office. Help
with the technology and expertise in the subject
matter are available from the university
electronically as well as the presence of a
consultant (who also acts as a “marker) in
nursing in the Canadian office. As well, unlike
other off shore distance education providers,
CSU holds annual convocation ceremonies in
Canada. While these ceremonies may be
symbolic, Canadian graduates have the
opportunity to celebrate their achievements with
colleagues, friends and family in an official way.

For more information: Website: www.csu.edu.au
Phone: (905) 648-7130 (Robert Millar and staff
at ISRS) Fax: (905)648-7133  (Robert Millar and
staff at ISRS) E-mail: isrs@sympatico.ca (Robert
Millar and staff at ISRS)

Loma Linda University:
Canadian University College

Loma Linda University is a Seventh Day Adventist
coeducational health sciences institution located
in Southern California. The Canadian University
College is the Canadian campus of the university
and is located slightly north of Lacombe, Alberta,
a town that is almost equidistant from the cities
of Calgary and Edmonton.

Loma Linda University is part of the Seventh Day
Adventist system of higher education. When I
talked to Doug Werner, the contact person I had
for the university in Canada. I asked him what
was meant by the term. He explained that 
the Seventh Day Adventist is a religious
denomination and that part of its mission is to
develop higher education. The denomination
also runs elementary and high schools. The
Canadian University College is an off-campus
extension of Loma Linda University and is the
only one of its kind in Canada. While run by the
Seventh Day Adventists, only about 10% of its
students (in Canada at least) belong to the
denomination, indeed not all students are part of
the Christian faith. Programs are rooted on
Christian tenets and this is recognized by
students before they enroll.

For this continuing professional education
special, Healthbeat’s interest in the Canadian
University College is the Marital and Family
Therapy program held on-campus at Lacombe.
It leads to a Master of Science degree. The

program is designed to provide students with a
systemic background for understanding and
assisting individuals, couples and families. It is
an innovative program combining the teaching
expertise of the Loma Linda University,
California campus faculty with adjunct
instructors and guest lecturers from the local
professional community. There are usually
between 55 and 65 students enrolled in the
program who come from diverse backgrounds
such as business, education, nursing, social work,
law and counseling.

Werner explained that the program is clinically
based with 500 hours of face to face instruction.
About 1/2 of the courses are taught on an
“intensive” basis. As the name implies a three
unit “intensive” runs for four full days. The
remainder of the courses are run on a more
traditional basis with once a week classes,
seminars and the like. Courses are taught for
three quarters per year, mid-September to mid-
June of the following year. In the first year of the
program courses are more general and about 1/2
way through the year the practicum begins. In
the second year the student must choose from
among 5 or 6 models of therapy in which they
want to practice. Study in this year culminates in
a written, oral and video project that is presented
to a three member expert panel. The project
must be in keeping with the model of therapy
that the student has chosen.

When I asked Werner if there were any plans to
provide this program using distance education
techniques he replied in the negative. In his view
the Marital and Family Therapy program does
not lend itself well to distance learning. There is
a heavy clinical component and the classroom
segments stimulate the discussion and reflection
that is important to the program’s content. As
well, there is a strong bond that is built among
students that serves them well as students and
eventually, therapists.

The Master of Science degree is conferred by
Loma Linda University, a fully accredited
university. As well, the Canadian University
College program is recognized by the Alberta
Advanced Education department and graduates
qualify for licensing as a psychologist in Alberta.

For more information: Phone: (403) 782-3381
Website: www.llu.edu (Loma Linda University)
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West Parry Sound Health Centre
The Health Centre is a community focussed health care facility that provides a range of
services for both permanent and seasonal residents of the Parry Sound Area. With funding
approved and plans well underway for a ‘new’ Health Centre, the next five years promises to
be an exciting time for all staff.

If you have a commitment to excellence and an interest in our community.....the following opportunities
exist to join our multi-disciplinary team of dedicated professionals.

• Cytologist 
• Registered Nurses 
• Radiology Technologist (part-time)
• Lab Technologists 
• Physicians (GP/ER)

Human Resources, West Parry Sound Health Centre, 10 James Street, Parry Sound, ON  P2A 1T3
wpshchr@vianet.on.ca or fax 705-746-7091

The Health Centre thanks all applicants for their interest however, only those selected for interviews will be contacted.

RIVERSIDE HEALTH CARE FACILITIES

CAREER OPPORTUNITIES
Join our health care team!

Riverside Health Care Facilities Inc is a progressive health care organization
providing primary and secondary health programs and services at three sites
in Fort Frances, Emo and Rainy River. Fort Frances is located on the
Ontario/Minnesota border (across from International Falls) about 200 miles
southwest of Thunder Bay, Ontario and 200 miles southeast of Winnipeg,
Manitoba. Fort Frances combines a great outdoor lifestyle with the advantages
of a good size population (25,000 including International Falls, Minnesota).

Registered Nurses
Full-time registered nurses required.  Candidates with the following qualifications are
invited to apply - currently licensed with the College of Nurses of Ontario - BscN or
related degree preferred.  

Nursing Supervisors/Patient Care Co-ordinators
Full-time and part-time positions available.  We are seeking experienced Registered
Nurses with excellent clinical, organizational and leadership skills to supervise the
delivery of nursing and patient care on all tours of duty.  Applicants should be licensed
with the College of Nurses of Ontario and have a minimum five years acute care
nursing experience.

Chiropodist
This is an excellent career opportunity for a creative, well-motivated and self-directed
professional.  If you are interested in preserving a very effective established practice,
please contact us.  The successful applicant must be registered as a Chiropodist with
the College of Chiropodists of Ontario.

Paramedics
Full-time Paramedics positions are available with the Fort Frances Ambulance Services
with satellites in Emo and Rainy River, Ontario. 
Qualifications to include:
• Possess an Emergency Medical Case Assistant (AEMCA or EMCA) certificate;
• Meet the qualifications outlined in the Ambulance Act, Part III, Qualifications for

Employment.

Applicants are invited to submit their resumes, 
including three work-related references, in confidence to:

Human Resources Department
Riverside Health Care Facilities Inc.
110 Victoria Avenue  Fort Frances, ON P9A 2B7
Phone: 807.274.4802  Fax: 807.274.2898
e-mail: riverside@fort-frances.lakeheadu.ca 



Unlimited Nurse Search is a privately owned
medical recruitment company located in San
Diego, USA Its specialty is the placement of
registered nurses in permanent full time
positions throughout the US.

Nadia Gruzd, owner and spokesperson of
Unlimited Nurse Search, believes that it is the
personalized service offered by the highly
trained recruitment specialists on her staff that
has been responsible for the company’s success.
The company’s focus is on meeting the nurse’s
needs. Unlimited works for the nurse not the
hospital using the underlying philosophy that if
the nurses’ needs are met they will be well
satisfied with the placement and will be an
outstanding employee.

Because Unlimited mainly recruits for hospitals
in the US, her most frequent placements are for
Canadian registered nurses. US hospital officials
know from experience that the education and

training of Canadians is superb. As well, the free
trade agreement allows for registered nurses to
get a working visa quickly. The same ease of
obtaining a visa does not apply to Canadian
LPNs or registered psychiatric nurses so Gruzd
recruits far fewer of these.

Although Unlimited works for the nurse, fees are
paid by the hospital that places the nurse. No fees
are charged unless the placement is successful
for the hospital and the nurse. Employers usually
have a recruitment budget and Gruzd says that
they save dollars using her agency because 
of savings achieved through pre-screening,
assistance with licensure, the personal attention
that is given to the prospective employee and the
dollars saved from advertising.

The process for a nurse using Unlimited for a full
time employment placement in the US is as
follows. Once the application is received from the
nurse, Unlimited schedules a phone interview to

determine the nurses needs that are perhaps not
evident from the application or resume. A fit is
found between the nurses needs and the needs of
the employer, considering not only the nurses
clinical skills but lifestyle as well. The interview
between the hospital and the nurse (usually by
phone but sometimes face to face) is scheduled by
Unlimited and if the nurse and the hospital are
satisfied, the placement is made. Unlimited keeps
in touch with the nurses they place for follow-up
and support. To date in 2002, Unlimited has 20
placements a month in US hospitals.

One of the most interesting features of Unlimited
Nurse Search is their placement of new
graduates. In Gruzd’s own words she “loves new
graduates, they are so enthusiastic”. There are
hospitals with which Unlimited has a 

recruitment contract that pay special attention to
the needs of newly registered nurses. Typically,
these hospitals have a 16 week orientation
program for them where they have classroom as
well as supervised clinical experience in each
area of the hospital. During this orientation
period the nurse receives full benefits and is paid
a salary that is a bit less than that of the full time
employee they will become. There is 
also a two year mutual commitment 
made between the hospital and the nurse. Gruzd
says that this is truly a commitment not 
a contract.

For more information: Phone: 800-903-8532 
E-Mail: info@unlimitednursesearch.com. To apply
online visit www.unlimitednursesearch.com.
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Medflight Air Ambulance
is accepting resumes for

Flight Nurses
for its base in Yellowknife

Qualifications: BCLS, BTLS, ACLS, PALS
• Minimum two years EOR/ICU experience
• Must have or be able to obtain NWTRNA registration
• Previous flight/northern experience an asset

Please send resumes to:
Pat O’Connor

344 Old Airport Rd.
Yellowknife, NT X1A 3T4

Phone (867) 873-9099 Fax (867) 873-2093
email: medfligh@internorth.com

CONTINUING CARE

Continuing Care is looking for Registered
Nurses and Licensed Practical Nurses to 
be part of interdisciplinary teams in
challenging and innovative care
environments. Three impressive care
facilities provide a wide range of services,
including:

• Adult and Child Respite 
• Dementia Care
• Programs and Residential Care 
• Adult Day Program

The ideal candidates need a stalwart
belief in a client-centered residential care
model and possess strong interpersonal
and team leadership skills. 
For details on Continuing Care positions
call now: (867) 667-5330
(Pacific time zone)
To apply, send your resumé today:
e-mail: continuing.care@gov.yk.ca or 
fax: (867) 393-6328

COMMUNITY NURSING

Tired of the commute? Do you want easy
year-round access to a myriad of outdoor
activities? The adventure of a lifetime is
closer than you think. The Yukon has
various opportunities for expanded role
nursing or rural hospital nursing.
We provide:

• Competitive salary and benefits
• Subsidized housing
• Support for professional development

and continuing education 
• Potential to be mentored

Call now: (867) 667-8389      
(Pacific time zone)
Send your resumé today to:
e-mail: community.nursing@gov.yk.ca or
fax: (867) 667-8338 

For more information on the Yukon 
and its communities visit our website:
www.hss.gov.yk.ca/recruit/

EXTRAORDINARY NURSING CAREER OPPORTUNITIES
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Excellence, Accountability and Respect

Imagine adventure, culture... experience the North.

• Pharmacists
• General Duty Nurses
• Community Health Nurses
• Community Social Service Workers

Inuvik Regional Health & Social Services Board
Human Resources
Bag Services #2,  Inuvik, NT    X0E 0T0
Phone (867) 777-8060  Fax (867) 777-8014  Toll-free: 877-445-4482
E-mail:  irhssb_humanres@gov.nt.ca  
Web page: www.irhssb.nt.ca

Serving the
people of
the North

F O R M O R E

I N F O R M AT I O N

C O N T A C T :

Ann-Marie Bowman
Tel: 1-800-663-5738
Fax: (867) 975-5733
abowman@gov.nu.ca

THE GOVERNMENT OF NUNAVUT
OFFERS A REWARDING CAREER
As a Health Professional in Nunavut you will experience a unique 
and challenging opportunity to:

•  Expand & build upon your Professional Skills

•  Become a Valuable Support in a Welcoming Community

•  Develop a Balance between your Career & Personal life

•  Receive Recognition & Respect for your Services     

R e c r u i t m e n t  f o r  N U R S E S  &  S O C I A L  WO R K E R S  t o  
N U N AV U T … w h e r e  t h e  j o b  i s  t h e  A DV E N T U R E !

J O B S H A R E O P P O RT U N I T I E S AVA I L A B L E

A VARIETY OF FULL-TIME POSITIONS INCLUDING:
• Home Care Nurses $61,289 - $69,498

• Supervisors of Community Health Programs 
(Hands on NIC in community health centre) $68,894 - $78,137

• Community Health Nurses $63,726 - $72,267

• Midwives $63,726 - $72,267

• Public Health Nurses $61,289 - $69,498

The Department of Health and Social Services has three 
different classifications for Social Workers and Community 
Social  Services Workers.

CSSW 3, is a diploma or degree with experience
$57,194.00 yearly

CSSW 4, is a supervisor of a minimum number of staff
$67,002.00 yearly

CSSW 5, is a Supervisor of several staff- more than 1 community 
$69,693.00 yearly

O U R B E N E F I T S :
• Tax Advantages

• Northern Allowance $11,303-$22,251

• Temporary Labour Market Supplement (Nurses Only)
$24,000/3 yr. commitment

• Relocation (Storage - 3 years)


