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Just recently, I have had a back problem that came
on very suddenly. In seeking relief, I decided to visit
a chiropractor. Like most health professionals, I was
aware of the presence of chiropractors in our health
system, aware of some aspects of their practice and
knew people who had achieved relief of back pain
from treatment provided by a chiropractor. Because
I like to think of myself as an informed consumer of
health services, it was logical that I do some
investigation of this health profession. I learned a lot
that I did not know before and decided to share my
new found knowledge with you.

There are over 6,000 chiropractors practicing in
Canada, leading to the claim that chiropractic is one
of the largest primary-contact health professions in
our country. Approximately four and a half million
of us use the services of a chiropractor each year.
Chiropractic is a regulated health profession in all of
the provinces and the Yukon. Chiropractic services
are partially funded through medicare in three
western provinces and most private health
insurance plans cover all or part of the services.

According to the Canadian Chiropractic Association
(a federal body representing the Chiropractic
profession in Canada), chiropractors practice “… a
drug-free, manual approach to health care that
includes…assessment, diagnosis and treatment. In
particular, [they] assess patients for disorders
related to the spine, pelvis, extremity joints and their
effect on the nervous system.” (www.ccachiro.org,
About Us). Chiropractors are experts in diagnosing
and treating conditions related to the spine, muscles
and nervous systems. (Gorchynski, 2007, p.2) They
are also prepared to recommend exercises and
use other non-invasive therapies, and provide
nutritional, dietary and lifestyle counseling.

For those who are contemplating a career as a
chiropractor, preparing to devote at least seven
years of university level study is recommended.
There are two accredited programs of chiropractic
study in Canada. Taken together there are 150
spaces and it is not unusual for over 700 applicants
to vie for those spaces. Prior to entering the program
prospective students must have completed at least
three years of university education and indeed 80%
of them have a completed baccalaureate degree.
The programs are four full years of specialized
training and academic study. The years and intensity
of study are comparable to those of other primary
contact health professionals such as medical
doctors, dentists and optometrists.

It would be disingenuous to suggest that chiropractic
has not had its detractors. Its founder, D.D. Palmer
developed the idea that the cause of all or most dis-
ease was displacement of anatomic parts. He said
that the human body is like a watch. If all the parts
are in their proper position, they will work in
harmony and without friction. “However, even
minor displacements could create a cascade of
disrupted function and friction, giving rise to heat,
and hence, to inflamed tissue. These ideas, which
may not have appeared until his final years as a
magnetic healer, were seminal to his earliest
chiropractic concepts.”(Farr, 2002, p.1) Throughout
its 107 year history, Chiropractic was ridiculed as
being unscientific and its practitioners frequently
jailed for practicing without a medical permit. The
long struggle for recognition as a legal health
profession can easily be forgotten by today’s
consumers of its services.

The form of treatment most commonly used by
chiropractors is that of spinal manipulative therapy.
This type of therapy is within the scope of practice of
physicians, physiotherapists, naturopaths and
chiropractors. All of the professions that practice this
type of therapy have the goal of ensuring that it is
provided safely and effectively. Chiropractors have
been identified more frequently than the other
professions as administering this treatment with
adverse outcomes. The most notable and most
widely publicized incidence was the case of Lana
Dale Lewis, an Ontario woman who died of a stroke
days after receiving a neck adjustment from her
chiropractor for treatment of migraines. The jury in
the inquest ruled that the cause of her stroke was
“accidental” and made recommendations regarding
research, collaboration and professional practices.

These recommendations were well received and
supported by the Canadian Chiropractic Association
who noted that many of them had already been
implemented. (CCA, 2004, p. 1-4)

Safe, effective health care is increasingly dependent
on choosing the best provider who can provide care
in the most cost-effective manner. This can only
happen when health professions work together
within a framework of mutual respect for the
expertise of each and a willingness to refer to each
other based on that expertise. A growing number of
chiropractors are working in multidisciplinary
clinics, thus formalizing to a greater degree the
interprofessional collaboration that already exists in
our health systems. Chiropractors are but one
example of how collaboration with other disciplines
can lead to effective, responsive health systems that
provide for positive patient outcomes.

I started this editorial by citing my own case in
accessing chiropractic care. My experience has been
positive and demonstrated the interprofessional
aspects of my care. In short, this patient’s outcome
is excellent!
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Manitoba Careers and Education Opportunities

Editorial: by Jennifer (Jay) Sherwood, BScN, MEd.

Leadership and Management
Distance Education Program

GRANTING BOTH UNIVERSITY CREDIT AND PROGRAM CERTIFICATE OF COMPLETION
Endorsed by CNA - All courses individually facilitated by an educational consultant

Leadership and Management (6 units degree credit)
• 9 month course completion
• both theoretical and practical content important in today’s work environment
Leading Effective Teams (3 units degree credit)
• 6 month course completion
• study of leadership, team dynamics impacting the workplace, types of and team structure in health care organizations
Conflict Management (3 units degree credit)
• 6 month course completion
• explore the types and processes of conflict in health care organizations and applies theory and research to conflict

situations in the current workplace.
Quality Management (3 units degree credit)
• 6 month course completion
• theories, concepts including safety culture leadership in creating a culture of accountability
• critically analyzes and applies paradigms to address quality and safety issues in workplace
Advanced Leadership and Management (6 units degree credit)
• 9 month course completion
• Enhance health care skills related to leadership/management topics

- including transformational and quantum leadership, emotional intelligence and organizational culture.
Integrated Leadership Project (3 units degree credit)
• Final course integrates theories and concepts of the Program and provide opportunities to apply these

to a real situation in the workplace
• Through the use of a champion leader, the student develops an understanding of managing key organizational processes

For further information please contact: Leadership and Management Program
McMaster University – Phone: (905) 525-9140 ext. 22409 Fax: (905) 529-3673

Email: mgtprog@mcmaster.ca Website: www.leadershipandmanagement.ca
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Manitoba and UK Careers and Job Fairs

More than one hundred new Saskatoon Health
Region employees will receive five thousand dollars
from Saskatchewan’s provincial government this
year when they relocate to work in urban and rural
facilities in the Region.

The Region’s recruitment strategy attracts
candidates from other Canadian provinces and
abroad, marked recently by the arrival of sixteen
new nurses from the Philippines in August – the
first of a group of more than one hundred. The
internationally educated nurses used the provincial
funding to pay for moving and accommodation
expenses after accepting positions with Saskatoon
Health Region in early 2008.

Internationally trained professionals are essential to
help address the health care needs of the Region,
but are only one piece of the workforce puzzle.

Health professionals and physicians can qualify for
the Saskatchewan Health Relocation Program grant
when they relocate to the province and commit
to twelve months of full time employment with
an eligible health employer in Saskatchewan.
Candidates must be Canadian citizens, have landed
immigrant status, or meet special requirements set
forth by the government to qualify for the grant.

Other opportunities are available for potential
employees already living in Saskatoon Health
Region’s communities. A group of health care
aides recently trained by Saskatchewan Indian
Institute of Technologies (SIIT) received tuition
funding and employment offers in long term and
home care settings.

See Sask Recruit page 7

$5K incentive attracts Saskatoon
Health Region recruits

DREAM IT! LIVE IT!
REGISTERED NURSE JOBS IN THE UK

There is no better time to travel to the UK to work as a nurse.

Translocation is ideally placed to help you find that new
adventure. We are delighted to offer fantastic opportunities for
experienced nurses to work in London and across the UK. Recent
changes in the way healthcare is provided and the development of
new services in the UK have ensured specialised nurses are now in
high demand.

We are working with a number of large NHS hospitals as well as
highly reputable private healthcare providers to recruit nurses from
all specialities. In particular we are looking for registered nurses with
experience in Theatres, Critical Care (including emergency room and
haemodialysis skills), and Neonatal Intensive Care. We are happy to
consider applications from all skilled specialist nurses who have a
minimum of two years experience in their speciality. On offer are
excellent packages and benefits as well as great potential for
professional development.

Translocation will take care of everything – we’re here to help you
every step of the way – we’ll help with NMC registration, obtaining a
visa, getting a work permit or finding out about London’s fantastic
social life and visiting Europe! We’ll organise your accommodation
and even have a car waiting for you at the airport…………….

Why wait email your CV to ruth.nicol@translocation
or call 0044 207 611 1663.
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Alberta Careers

Recognizing Special
Dates in October

& November 2008
These are the October and November calendars of
annual health observances and recognition dates for
healthcare. Health observances are days, weeks, or
months devoted to promoting particular health concerns.

This information will come in handy for community
relations programs as well as employee appreciation
events. Health professionals, hospital staff and
community groups can use these special times to
sponsor health promotion events, stimulate awareness
of health risks or focus on disease prevention.
The calendars (that have been edited) were obtained
from www.pohly.com/dates.

October Observances 2008 Dates

Adult Immunization Week, National (4th Tues. + week) 28- Nov 3

Alzheimer’s Memory Walk varies locally

American Heart Walk, Healthy Choice varies locally

Bone & Joint Decade National Awareness Week 12-20

Brain Injury Awareness Month 1-31

Breast Cancer Awareness Month, National 1-31

Breast Cancer Control Month 1-31

Campaign for Healthier Babies Month, National 1-31

Celiac Awareness Month, National 1-31

Child Health Day, National (1st Monday) 6

Children’s Health Month 1-31

Cold and Flu Campaign 1-31

Collegiate Alcohol Awareness Week, National (3rd week) 19-15

Crime Prevention Month 1-31

Dental Hygiene Month, National 1-31

Depression & Mental Health Month 1-31

Disability Employment Awareness Month, National 1-31

Domestic Violence Awareness Month 1-31

Down Syndrome Awareness Month, National 1-31

Drive Safely Work Week (1st 5 day work week) 6-10

Family Health Month, National 1-31

Family Sexuality Education Month, National 1-31

Fire Prevention Week, National (1st full containing Oct. 9th) 5-11

Halloween Safety Month 1-31

Healthcare Quality Week, National (2nd full week) 12-18

Health Education Week, National (3rd Mon. for 7 days) 20-26

Health Literacy Month 1-31

Healthy Lung Month 1-31

Hearing Aid Awareness Week (week of 4th Sunday) 26- Nov. 1

Infection Control Week (3rd work week) 20-24

Let’s Talk Month 1-31

Liver Awareness Month, National 1-31

Lung Health Day (4th Wed.) 22

Lupus Awareness Month, National 1-31

Mammography Day, National (3rd Friday) 17

Medical Assistants’ Week (3rd work week) 20-24

Medical Librarians Month 1-31

Mental Illness Awareness Week (1st full week) 5-11

Nuclear Medicine Week (1st full week) 5-11

Nurse-Midwifery Week (1st full week) 5-11

Orthodontic Health Month, National 1-31

Pastoral Care Week (last week) 19-25

Continued next page



Sep/Oct 2008 5

Alberta, Manitoba and Canada Careers

Bigstone Health Commission
Vision: To revive, strengthen and protect members’ treaty rights to health and to enhance the

quality of life of members and others living on Bigstone Traditional lands.

Home Care Nurse
(2 full time positions available)

The Bigstone Health Commission (BHC) is seeking a full-time Home and Community Care
Nurse. The suitable candidate will be expected to have excellent interpersonal communication
and organizational skills, proficiency with computers and effective teaching skills. This position
offers a competitive salary and incentives. Subsidized accommodations are available.
Responsibilities:
• Provide direct nursing care and health education to clients.
• Coordinate and provide day to day home care services and treatments to clients.
• Provide day to day functional supervision for the Home and Community Care staff.
• Receive referrals for clients across their life span with varying health care needs.
• Collaborate and coordinate services with other agencies as required.
• Work independently as required.
• Knowledge of maintain health records.
• Ability to work in First Nations and cross cultural environment.
• Ability to deliver health promotion, prevention and education programs to all groups.
• Effective interaction with clients, families, staff, supervisors and agencies.
Qualifications:
• Registered nurse BN or BScN preferred.
• Current registration with CARNA.
• Experience in acute care and home care nursing an asset.
• Knowledge and experience in management and leadership an asset.
• Knowledge of current procedures in the Home and Community Care program an asset.
• Current certificates in; CPR level C, First Aid, TDG and WHMIS. Or is willing to take courses.
• Must have valid drivers’ license and current criminal record check.
Please submit a cover letter and resume to:
Human Resources Department, Bigstone Health Commission
Box 1020, Wabasca, Alberta T0G 2K0
Email: info@bigstonehealth.ca Fax: (780) 891-9170
Position will remain open until a suitable candidate is found.
Thank you for your interest in applying for this position but only
those selected for interviews will be contacted.

Pharmacy Week, National (3rd week) 19-15

Physical Therapy Month, National 1-31

Primary Care Week, National (3rd week) 19-15

Radon Action Week, National (3rd week) 19-15

Red Ribbon Campaign, National (always the same) 23-31

Respiratory Care Week (last week) 19-15

Rett Syndrome Awareness Month 1-31

SAVE (Stop America’s Violence Everywhere) Today 8

School Lunch Week, National (2nd school week) 13-17

Spina Bifida Awareness Month, National 1-31

Spinal Health Month, National 1-31

Stuttering Awareness Day, International (always the 22nd) 22

Sudden Infant Death Syndrome Awareness Month 1-31

Talk About Prescriptions Month 1-31

UNICEF Month, National (Trick or Treat for...) 1-31

Vegetarian Awareness Month 1-31

World Blindness Awareness Month 1-31

World Food Day (16th every yr.) 16

World Mental Health Day (10th every yr.) 10

November Observances 2008 Dates

Adoption Month, National 1-30

Allied Health Week, National (1st full week) 2-8

Alzheimer’s Disease Awareness Month, National 1-30

Continued next page
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Education Opportunities, Alberta Careers and Classifieds

Continued from previous page

American Indian & Alaska Native Heritage Month, National 1-30

COPD Awareness Month 1-30

Diabetes Month, American 1-30

Diabetic Eye Disease Month 1-30

Epilepsy Awareness Month, National 1-30

Family Caregiver Month, National 1-30

Flu and Pneumonia Campaign 1-30

Health Information & Technology Week (2nd full week) 9-15

Healthy Skin Month, National 1-30

Home Care Month, National 1-30

Hospice Month, National 1-30

Jaw Joints - TMJ Awareness Month 1-30

Lung Cancer Awareness Month 1-30

Marrow Awareness Month, National 1-30

Pancreatic Cancer Awareness Month 1-30

Prematurity Awareness Day (3rd Tuesday) 18

Prematurity Awareness Month 1-30

PH (Pulmonary Hypertension) Awareness Month 1-30

Radiologic Technology Week (always during wk. of 8th) 2-8

Tie One On for Safety Campaign, Red Ribbon
Thanksgiving to Dec 31



“The program has made education for me possible,
because we’re able to join the workforce very
quickly,” says Marla Mann, a student in the health
care aide program at SIIT. “I’m optimistic about
the future.”

Saskatoon’s outlook is also optimistic. A quality
lifestyle and strong economic growth make the City
of Bridges enjoyable for every age and more
affordable than many other Canadian cities and

provinces. The geography encourages a variety of
summer and winter recreational opportunities, and
residents look forward to annual festivals like the
Fringe, FolkFest, Shakespeare on the Saskatchewan
and Taste of Saskatchewan.

Saskatoon Health Region is the largest health region
in the province, serving 291,000 local residents in
more than 100 cities, towns, villages, rural
municipalities and First Nation communities. It
strives for healthy people and healthy communities
by creating a culture of excellence, respect,

compassion, collaboration and stewardship.

To learn more about working in Saskatoon
Health Region, visit saskatoonhealthregion.ca
and www.health.gov.sk.ca or e-mail jobs@sask
atoonhealthregion.ca.

Did you know?
Saskatoon enjoys the most sunshine of any major
city in Canada with an average of 2,381 hours
annually. Source: Saskatoon Regional Economic
Development.
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Northern Canada, Ontario and Alberta Careers

SASK Recruit from page 3

Medflight Air Ambulance
is accepting resumes for

Flight Nurses
for its base in Cambridge Bay

Qualifications: BCLS, BTLS, ACLS, PALS
• Minimum two years EOR/ICU experience

• Must have or be able to
obtain NWTRNA registration

• Previous flight/northern experience an asset

Please send resumes to:
Pat O’Connor

Box 862, Yellowknife, NT X1A 2N6
Phone (867) 444-0180

Fax (867) 873-2093
email: medflight@northwestel.net

NUNEE HEALTH BOARD SOCIETY
EMPLOYMENT OPPORTUNITIES

The Nunee Health Board Society is currently seeking to recruit a full time Homecare Nurse,
Registered Nurses, and a Licensed Practical Nurse. The successful RN and LPN
candidates will be expected to function as members of the Nursing Station team with the LPN
reporting to the Homecare Nurse. Salary will commensurate with experience and education
including an excellent employee benefit package. Work is highly confidential.

Nunee Health Board Society is located in Fort Chipewyan, Alberta. It is the oldest community
in Western Canada. The hamlet is situated on the northwest shores of Lake Athabasca at the
edge of the great Canadian Shield along with beautiful scenery and endless opportunities for
outdoor activities such as camping, boating, cross country skiing, hunting and skidooing. Great
place for the outdoor enthusiasts.

As the Homecare Nurse you will use your extensive experience of nursing skills you will
coordinate and implement the Community Care and Support Program within the community.
Emphasis is to provide client care in the community and surrounding reserves and coordinate
the healthcare plan for clients. You will provide functional supervision to the Homecare Aides
and LPN. You will require problem-solving skills and ability to assess and determine the type
and level of services required to maintain clients in their own homes. Experience in drafting
correspondence and writing reports and in operating computer software such as Microsoft
Office.

Qualifications: Graduation from a recognized nursing program and nursing experience. You
must be eligible or have current registration with the College and Association of Registered
Nurses of Alberta, Current CPR and First Aid is required. Must have a valid Alberta driver’s
license. Experience working within a First Nation setting is an asset.

As the RN you will use your extensive experience of nursing skills with an emphasis on
assessment, treatment and medication, you will perform examinations and administer medical
treatments in a varied clinical setting. Your problem-solving skills and ability to respond
effectively to emergency situations is essential in this challenging healthcare setting.
Experience in drafting correspondence and writing reports. Experience in operating computer
software such as Microsoft Office.

Qualifications: Graduation from a recognized nursing program and nursing experience; You
must be eligible or have current registration with the College and Association of Registered
Nurses of Alberta; Current CPR and First Aid is required.

As the LPN your primary role is to provide home help for residents of the community. To
encourage awareness and responsibility for health and health related programs in the
community

Qualifications: Successful completion of an LPN program; Excellent oral and written
communication skills; Must demonstrate a healthy lifestyle: Valid drivers’ license; First Aid/CPR
certification required; Must be reliable and punctual at all times; Must be able to maintain
patient confidentiality; Ability to speak Cree or Dene is an asset.

Condition of employment: Must meet enhanced security requirements.

Closing date: Open until suitable candidate selected.

Please submit a resume, verifiable documentation and three (3) professional references to:

Human Resources Coordinator, P.O. Box 476, Fort Chipewyan, Alberta T0P 1B0
Fax: 780-697-3031 Email: lenal@nunee.org

We thank all applicants but only those selected for further consideration will be contacted.

The Weeneebayko
General Hospital

Located in Moose Factory, Ontario, on the southern tip
of James Bay is a fully accredited general treatment

acute care facility servicing a population of 10,000
residents in the Mushkegowuk Territory.

We have immediate vacancies for a Hospital Dietitian, Diabetes Dietitian
and a Primary Health Care Nurse Practitioner. We also invite RN
applicants. The RNs and NP must be registered with the CNO, and NP in the
extended class. We have a Relocation Package, Comprehensive Group Benefits,
Hospitals’ of Ontario Pension Plan, eligibility for Northern Tax Benefits, Vacation
Leave Assistance, Isolated Post Allowance and subsidized housing.

For a copy of the work description and further information, please contact:
Human Resources Department, Weeneebayko Health Ahtuskaywin

P.O. Box 664, Moose Factory, ON P0L 1W0
Ph: 705-658-4544 ext. 2327 Fx: 705-658-4917 Email: della.miller@wha.on.ca

www.wha.on.ca




