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The Right Job... UNLIMITED NURSE SEARCH
by;m'g(:) : 'r dsB €N1szme. The LEADER in Placing Canadian Healthcare
Professionals into Jobs Across the USA!

Unlimited Nurse Search, Inc. has a long
standing reputation as being the experts in
helping healthcare professionals relocate to

the USA. The company has a unique We have full time, permanent positions across the USA for
approach to recruitment for positions in the

USA and your subsequent relocation. R Ns’ PTS, OTS, an d S LPS.

Your recruiter at Unlimited Nurse Search, Inc.

will guide you with their expertise and °

moniecie Ty wiliisrepyouoseere - N@w Grads, Experienced and Management
the job that is right for you and will then walk ’ *
you through the licensure and relocation

process — standing by your side all the way. I m agi ne wo rki n g in

We recently spoke with some of the
employees at Unlimited Nurse Search to get

aiscctronieyopere i ereres (8 AFiZoNa, California, Oregon, Texas, Florida,

are shared below.

YVe’reEXpertsinRecruitment&Relocation... ”li"Ois, South caro,ina’ Mary,and’ Maine...

We place professional medical personnel

into permanent positions across the USA. . o . .
« Our clients are required to fill in our ...we have excellent opportunities nationwide!

detailed

job specification form which includes a We will guide you through the licensing and immigration process.

job description, geographic location and . . . ..

company benefits, There is no charge for our services when we secure the job that is right for you.
« Arecruiter will work closely with both the

candidate and the employer to ensure that }

both their needs are met.

The Right Job... The First Time...
 We apply sophisticated techniques,
derived from training courses, when \
interviewing our candidates. S 0
« We find out as much about their -
background and personality as possible. - .

Our experience has shown us that ) i e f - iy — e
chemistry, rather than an impressive o A ] AR o L M
resume, is the deciding factor in placing ' . ]

candidates successfully.

« Part of our application form asks questions
regarding a candidate’s likes and needs
related to duties, preferred company

Contact us at (800) 903-8533 today!

culture, management style and what they Please email your resume to Unlimited Nurse Search at
regard as their strengths and weakness. - A

+ We then match thess qualities o our jobs@unlim |tedr! ursesearch.com (preferably as a word attachment)
client’s job requirements and only short or fax It to (858) 350.3995 and visit

list someone if there is a fit on all the

requirements. The resultisaighly www.unlimitednursesearch.com

See Unlimited page 4
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Exi)erience that lasts a [ifetime!

According to the Registered Psychiatric Nurses of
Canada (RPNC) Registered Psychiatric Nurses
(RPNs) represent the single largest group of health
care professionals in the mental health field.
Currently there are up to 5000, RPNs practicing in
our country and increases in numbers have been
noted in at least two of the western provinces,
namely Alberta and British Columbia. Inthe general
nursing literature we can find plenty of research
reports and information about psychiatric nursing
but little about the practice of RPNs. In doing the
background search for information to write this
column featuring this group of nursing professionals
| have relied on two provincial regulatory body
websites, the Building the Future site (that | have
cited on other occasions in this space) and the site of
the RPNC. Members of the RPNC include the five
western provinces' regulatory authorities for RPNs
in Canada, namely British Columbia, Alberta,
Saskatchewan and Manitoba.

The education of RPNs has amostly undocumented
history. In the paper “Nursing Education in Canada:
Historical Review and Current Capacity”, developed
for the Building the Future study on nursing human
resources, it is noted that it has been over 80 years
since the first program to train RPNs was opened in
Manitoba. In the section of the paper devoted to
RPNs the evolution of their education is described.
Of significance in the description is that: their
education has in the past, been heavily influenced
by psychiatrists and hospitals designed to care for

Editorial: by Jennifer (Jay) Sherwood, BScN, MEd.

Registered Psychiatric Nursing:
Education and Regulation in Canada

the mentally ill; and that educational programs and
subsequent practice regulation are confined to
Western Canada.

The pre-nursing phase (1886-1920) saw the opening
of prisons in Western Canada where the violently
mentally ill were placed because there were no
other facilities to house them. That remained the
situation for over ten years until the first mental
hospital was opened in the West in 1886. The
opening was followed by several others in
Manitoba, Saskatchewan, Alberta, and British
Columbia. There were no nurses in these facilities.
Care was overseen by amedical superintendentand
delivered by untrained attendants who managed
the patients. Conditions in these hospitals,
(overcrowding, lack of staff due to the geographical
isolation of the facility, etc.) were not conducive toa
humane caring approach that had been introduced
in British hospitals in the late 1700s.

Theinfluence of Florence Nightingale’s work and an
established need for nursesto care for the physically
illled to the growth and evolution of training schools
for nurses in the United States and Canada. It was a
Canadian nurse practicing in the USwho introduced
the first psychiatric nursing program into a general
nursing program in that country. This began the
trend to establish psychiatric nursing into the
general nursing program in both the US and Canada.
This idea for nursing the mentally ill took a firm
foothold in the US and Eastern Canada while in the

Medflight Air Ambulance

is accepting resumes for

Flig

ht Nurses

for its base in Yellowknife
Qualifications: BCLS, BTLS, ACLS, PALS
e Minimum two years EOR/ZICU experience
= Must have or be able to obtain NWTRNA registration
« Previous flight/northern experience an asset

Please send resumes to:

Pat O’Connor
344 Old Airport Rd.
Yellowknife, NT X1A 3T4
Phone (867) 873-9099 Fax (867) 873-2093
email: medfligh@internorth.com
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West, psychiatric nursing took an entirely different
route with the eventual establishment of psychiatric
nursing programs.

Inthe time period between 1920 and 1960, (starting
in Manitoba), psychiatric nursing programs were
developed inthe five western provinces. Inthe early
years these programs were developed and courses
taught by psychiatrists with little or no input from
nurses. One significant development during this
phase occurred in Saskatchewan. A psychiatrist,
who was the director of psychiatric services for the
province explored whether psychiatric nursing
programs should be phased out and replaced by
programs to prepare registered nurses. While he
consulted widely, he was advised by medical
superintendents of mental hospitals that nurses
trained in registered nurse programs —regardless of
the time training in psychiatric facilities — were
overwhelmingly gravitating to general nursing. Asa
result of this, it was decided to increase the
psychiatric nursing programs to three yearsin length
to accommodate the enhancements that were
necessary to address newer approaches to
psychiatric care. The curriculum was developed by
psychiatrists and while an educator was hired for
eachinstitution, material was taught by psychiatrists,
other medical doctors and staff, nursing and
otherwise who were employed by the institution.

Recognition of psychiatric nursing as a
profession distinct from general nursing began
in Saskatchewan in 1948. This was largely
accomplished by transferring the control
of educational programs from the medical
superintendents to psychiatric nursing councils
under the auspices of provincial governments.
Eventually, (by the late 70s and early 80s) psychiatric
nursing acts were passed which gave the control of
programs to psychiatric nursing councils controlled
by psychiatric nurses. Following the trend of moving
nursing education (to prepare registered nurses) out
of hospitals to the general post secondary education
systems, psychiatric nursing programs were
transferred to institutes of technology, community
colleges and universities.

Currently in Canada there are only three programsto
prepare RPNs and the profession has been granted
self-requlation in the four western provinces.
According to the College of Registered Psychiatric
See Editorial page 7

If you are a health care professional with a desire
to work where your skills and experience can
truly make a difference, the Northwest Territories
offers unique and rewarding opportunities!

We have full time and relief opportunities for:
- Physicians
- Social Workers
+ Physiotherapists
- Pharmacists
- Speech Language Pathologists
- Dental Therapists
- Licensed Practical Nurses
- Nurses:
- ICU/ER/OR
- Obstetrics
- Acute Care
- Long-Term Care
- Public Health
- Community Health (Outpost Nurses)
- Nurse Managers
- Nurse Practitioners

AN
Northwest
Territories Health and Social Services

We are recruiting health and social service
professionals in Canada's North

The Government of the Northwest
Territories offers competitive salaries,and
all positions include a generous Northern
Living Allowance and benefits package
including full relocation costs.

To see current job postings, visit our
website: www.hlthss.gov.nt.ca

For more information contact:
Recruitment Officer
Toll free: 1-877-241-9357

Fax (867) 873-0634
E-mail: hithss_recruitment@gov.nt.ca

g Careers that Make

a Difference
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Education and early

intervention is needed

by Dr. Frank Lopez, Neurodevelopmental Pediatrician be as widely understood.
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Attention-Deficit/Hyperactivity Disorder (ADHD) effectively treat ADHD while also providing less WWW.GOV.YK.CA
is one of the most common psychiatric disorders - otential for abuse, coupled with broad education et aie LY. Th. LY
in children and adolescents in the United gfforts to ensure public awareness of the risks, are

States. Accordingly, medications that treat this peeded to play key roles in the fight against the
disorder, such as methylphenidate, mixed-salts inappropriate use of medical stimulants.

amphetamine and dextroamphetamine, account for
some of the most highly prescribed drugs in
the country.

These increases, spurred partially by a
rising awareness of the disorder and increased
duration of treatment, have resulted in escalating
non-medical use statistics for prescription stimulant
medications to treat ADHD. A lack of understanding
of the abuse potential inherentin these medications
could lead to misuse later in life. Parents of younger
children may notalways realize that these drugs are

ADHD Prevalence and Rates of
Medication Abuse

ADHD affects approximately 7.8 percent of all
school-age children, or about 44 million US.
children aged four to 17 years, according to the CDC.
ADHD is considered the most commonly diagnosed
psychiatric disorder in children and manifests itself
as a persistent pattern of inattention and/or
hyperactivity-impulsivity that is more frequent and
severe than is typically observed in individuals ata
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often abused by family members. comparable a.ge and maturity
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Centrally located in Northwestern Ontario, Dryden is a progressive
community that offers its residents access to a wide array of recreational
opportunities and services and at the same time is able to maintain its
small town charm. Supported by a strong retail and services sector,
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modern health care facilities, excellent access to transportation, and Thrraden Meglanal Flaahih Cerm 3 3l wi iganized, Faes eialiem wiinian oad oral communication: skl 55 well
state-of-the-art communications infrastructure, Dryden provides a superior T 7 v W gl fhes by [0 lead and muperviss effecraly in o dymmic feam ememnmEnt
lifestyle opportunity for health care professionals looking for a rewarding career. A safe and attractive Awher shaniape of e 11T position aienesis Wi, piessa sUBmE your ressme clearty damorsraing

community, with excellent educational, sports and cultural facilities, Dryden is also a great place to
raise a family. Abundant lakes, hiking trails, beaches and parks are all within close range of the
community. There is something to offer for people of all ages and interests.

The Dryden Regional Health Centreis seeking to fill the following positions with \
. . . . e T, S R
highly motivated, team-orientated professionals: M ikt Prblic Savvicn.

Registered Nurses ReTE—
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Medical/Chronic/Emergency Room/Operating Room e e al {B6T) 667-5309 v irecoy.maher@gov.yh.on

Positions available: Permanent Full time (2), Temporary Full Time (1), Permanent Part time (1), Casual alacaion ansiaid Cuating e comoetiion mimbes, piacs bl o secuma/enoseation - Yakon
Enthusiastic team players are invited to join our highly competent and motivated nursing team. As a ey Govermenent, Public Service Commission, Box 2703, 2071 - 2nd Ave,,
member of a multi-disciplinary team, Dryden Regional Health Centre's Registered Nurses provide 40T 2 SR Whitehorss, Yikon 18 208, Telephos: ([BET) B67-5053; Fax: (BET) 667-5755;
comprehensive compassionate nursing care to a variety of clients. We are a community hospital that is benies’els nance E-mail: resome@gov.yk ca,

committed to patient centred care, evidence based practice and continuous quality improvement. As a

Registered Nurse you will provide and co-ordinate nursing care to assigned clients consistent with

current Standards of Professional Practice with the Ontario College of Nurses.

Those interested in the above career opportunities with the Dryden Regional Health Centre m
W B a Ehasn i el bl only DE

are invited to forward a completed resume and covering letter to:
seboricr tor Rurihor corsidoraiiog. il e condacied

Human Resources, Dryden Regional Health Centre
P.O. Box 3003, Dryden, ON P8N 2Z6 Email: hr@dh.dryden.on.ca Public Sanice Commission T Yol Frnarrimeni & comwritia T amplosmen sy
Weare an equal opportunity employer interested in professionals who thrive on team participation and are committed to providing the best care possible for our community.
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Is travel nursing right for you?
Solutions Staffing Inc., places Registered Nurses and Allied Professionals into short term assignments
throughout British Columbia. Come join us and hundreds ol nurses who have taken advantage of...
...Personal and professional growlh
... Assignments tha! vary in length from 1-13 weeks
...Paid travel and accommodations

...Exceplional wages and benefit packages
... The opportunify fa visit new and exciting destinalions throughout BC

Contact us today! SOLUTIONS STAFFING INC. ;
www.travelnurse.ca %ﬁf

or tollfree 1.866.355.8355 S
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Education and Classifieds
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USA — UK — Middle East
Great Allowances
Alberta - RN, LPNs, PCAs

1-866 -77-NURSE

TravelTax 8%~
Headed to the US?

Get Cross border tax help from a former traveler.
U.S. and Canadian tax preparation
Audit Assistance
www.TravelTax.com - 866.272.7871

HAWAII NEEDS

O.R. NURSES

who scrub and circulate, plus all critical
care, telemetry, L&D, psychiatric, Emerg
nurses. Full-time positions with benefits
& relocation assistance. Families welcome.
Call Linda Beechinor 1-808-779-3001
or fax 1-808-395-7428 or
e-mail L.Beechinor@hawaiiantel.net
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Achievable

Stay current.
Be confident.

Cur advanced certificaces help
you st SontinuUite o
requlrements.

Advanced Studies in
Crivical Care Mursing
» CritisphCare, Emeceency,
Mourcscience

Advancad ELﬂ-ﬂu in
Mental Health

Forengic Studiag

Ceroncol
= Busidiess & Entrepronsurs i
Srudies in Aging

Maternal Infant Chald Hlﬂ'll'l'ﬁﬁ

= Meanatal, Perinacal

Flexible, distance learning courses,

It's convenient.

Unlimited Nurse Search from front cover

successful interview to placement ratio and the
tendency is that our candidates want to stay with
the facility.

We Offer Personalized Service...

» When you work with Unlimited Nurse Search,
Inc. we assign one employment specialist
specifically to a candidate. This ensures that they
have access to someone who has an
understanding of their job needs which will affect
the accuracy of our short listing certain positions
for them.

We Help You Get The Job...

« Before each interview, each short listed person is
thoroughly briefed on the facility.

* We outline the benefits offered, the duties, skills
and personality requirements of the facility and
why we believe they meet these requirements.
This saves time during the interview and allows
them to concentrate on the intangibles and other
aspects such as the geographic location. In this
way they can assess not only whether the jobis a
good match for them, but also see the whole
picture.

. Thorough ground work is all done up front so

that there are no unexpected surprises.
The Need For Urgency...

The supply of skilled healthcare professionals is
becoming more and more scarce. Worldwide
recruitment drives to place healthcare professionals
into the USA has created a great deal of competition
and even though a candidate’s skills are in great
demand, there is usually a second or even a third
candidate on the short list as a back-up if they
procrastinate in the decision making process. Itis for
this reason that we prompt our professionals to
make a quick decision when a position is presented
to them as we do not want them to lose out on an
excellent opportunity.

This sense of urgency pays dividends when

Athabasca
University

« Master of Health

Studies

potential employers approach us. Their interest level
remains high and speed encourages a positive
attitude towards our candidates.

Unlimited Nurse Search's commitment to
their clients and candidates is evident in
everything they do. They constantly strive to exceed
expectation. Their reputation for professionalism
stems from the care taken in taking down a detailed
job specification, to the interviewing and referral of
candidates and the follow up process. Extreme care
istaken to find the right candidate match and above
all to keep both the client and the candidate
informed of progress at all times.

The healthcare staffing industry, as with most other
industries, has seen significant changes over the last
few years. Hospitals are looking for innovation and
consistency in quality service delivery. Unlimited
Nurse Search’s methodologies have evolved
accordingly to ensure they add value to their service
offerings and are fully aligned to the market changes.

Unlimited Nurse Search, Inc. is dedicated to providing
the highest quality of service to both the
employers they serve and the professionals
they place.

and Health Studies
FEOF HEALTH RS

* Master of Nursing

- ANP: Primary Health Care

- Generalist

Exemplary Online Education for Health Professionals

Advance...

Online!

Application Deadline:

J:ANP - December 1, 8

. [
www.athabascau.ca/cnhs




March Observances March Observances - cont’d Dates
This is the March calendar of annual health  Tuberculosis Day, World (24th) 24 V‘S\Tm_he'ﬂﬁh beaf.ca Jan/Feb 2007
observances and recognition dates for healthcare.  Workplace Eye Safety Month 1-31

Health observances are days, weeks, or months Education and Conferences

devoted to promoting particular health concerns.
This information will come in handy for community

relations programs as well as employee URGENT

appreciation events. Health professionals,
teachers, hospital staff and community groups can NEEDED FOR THE

use these special times to sponsor health
promotion events, stimulate awareness of health NORTHWEST TERRITORIES

risks or focus on disease prevention.
March Observancespzoo7 Dates COMMUNITY HEALTH ’
American Diabetes Alert Day (4th Tuesday) 27 ER & Med./Su rg. .
. NURSES The Rapid Pulse of
American Red Cross Month 1-31 i
Saft.aSpnngBreak-GoodZGo varies | o this GREGRUNRHRY 16 USE yeUr - ] RE‘ RUI l I NG
Brain Awareness Week professional skills to the fullest. f‘ ‘_!
_ “h"l-\-u___..-r"-

on o e ARE YOU LISTENING?
Chronic Fatigue Syndrome workplace, the ideal job to best
Awareness Month 1-31 suit your life style.
Colorectal Cancer Awareness Month 1-31 Working assignments c ASPR e R
Eye Donor Month 1-31 guaranteed all year round Exnndins ksznsistins e Secl el CREEE corermcs:
Hemophilia Month 1-31 Several assignments ranging b et Htwork wilh ciher Canadian prysician
Inhalants and Poisons Awareness from 2 to 12 weeks :ﬂ;;:;::un:;:m: mmm:;y-;
Week (3rd week) 18-24 | « variety of work environments (Nursing Stations, Clinic 2 0 0 7 worid of physician mon#ment

- Centres or Hospitals)
Kick Butts Day 3l = Competitive wages and benefits (Northern allowance, A vanely of txpics that are important

; _ Special allowance) W 0
Kldney Month 1-31 « Bonus & Incentives (Food allowance, $bonus ) C D H F E F' E H L E ::::Fr::nn::“m:::l: E:élp?mﬂz::j
Mental Retardation Awareness Month 1-31 - Transportation and housing at no cost to you

for the 2007 conderence agendn and
Multiple Sclerosis Education & Communicate with us today and together MGH!T'DH!HG THE registration form
_ we will look at promising possibilities that

ﬁwarenes,\s;lMo:th 131 correspond to your qualified expertise. PULSE OF CASPH membors: $1705

utrition Mont - NON members: $425 -

i
Patient Safety Awareness Week, HEC Ru ITI NG r‘ e .
National (st week) 4-10 Al the Sofiés) Mantresl
Poison Prevention Week (3rd week) 18-24 L | FEBRUARY i :
Pulmonary Rehabilitation Week 20h & 21 e Statl Physician Recrubiers
(2nd full week) 117
- - Ph: (506) 735-7439 or Fx: (506) 735-6919 - s e For regisiration detais visit:
Professional Social Work Month 1-31 | Toll Free Ph: 1-877-333-7439 or Fx: 1-877-582-2111 PO JROUS NIRRT DNl WWW EESDr [
- 2 Rue Hill, Suite #306, Edmundston, NB E3V 1H8 - I At " '

Save Your Vision Month 1-31 E-mail: g.robitaille@multioptionsnursing.com 1 BTT 235 E'nnll

A% : Athabasca
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- ANP: Primary Health Care
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Education

ADHD from page 3

nine percent of the population) have used
stimulants without a prescription at some point in
their lifetimes. Of this group, an estimated 73 million
reported misusing ADHD stimulants. An estimated
2.6 percent of people age 12-17 yearsand 5.9 percent
age 18-25 years had misused ADHD stimulants. This
information demonstrates the potential for abuse
and inappropriate use as patients grow older and
reach young adulthood, and underscores the need
for early education and intervention.

One study (98 patients; 55 ADHD patients/43

Nursing & Health Care

Leadership/Management
Distance Education Program

* 9 month course completion

« 6 month course completion
situations in the current workplace.

« 6 month course completion

« 6 month course completion

« 9 month course completion
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« 4 month course completion

GRANTING BOTH UNIVERSITY CREDIT AND CERTIFICATE
Endorsed by CNA - All courses individually facilitated by an educational consultant

Leadership/Management in Health Care Organizations (6 units credit)

« both theoretical and practical content important in today’s work environment
Conflict Management in Health Care Organizations (3 units credit)

« explore the types and processes of conflict in health care organizations and applies theory and research to conflict
Leading Effective Teams in Health Care Organizations (3 units credit)

« study of leadership, team dynamics impacting the workplace, types of and team structure in health care organizations
Quality Management in Health Care Organizations (3 units credit)

« theories, concepts including safety culture leadership in creating a culture of accountability
« critically analyzes and applies paradigms to address quality and safety issues in workplace
Advanced Leadership/Management in Health Care Organizations

« Enhance health care skills related to leadership/management topics
- including transformational and quantum leadership, emotional intelligence and organizational culture.
Decentralized Budgeting (1 unit credit)

« concepts of financial management and budgeting preparation

« important to professionals involved with decentralization management

for further information please contact: Nursing & Health Care Leadership/Management Distance Education Program
McMaster University, School of Nursing Phone: (905) 525-9140 ext. 22409 Fax: (905) 570-0667

Email: mgtprog@mcmaster.ca Website application/info: www.fhs.mcmaster.ca/nursing/distance/distance.htm

Separate application and admission requirements are necessary for admission to the B.Sc.N Program

control) looked at the characteristics of adolescents
and young adults with ADHD who misuse their
medications. The study found that the majority of
ADHD individuals use their medications
appropriately; however a history of conduct or
substance abuse appears to raise the risk of
stimulant abuse. This demonstrates the need to
monitor medication use in ADHD patients with
conduct and/or substance abuse disorders.,

Meeting the Problem Head On:
Treatment Advancements & Early
Intervention

The development of new medications to treat ADHD

McMaster

R

University

INEVWI
2006

DEGREES AND CERTIFACATES IN

PRESCRIBHON
FORYOURIEL

WAHNOEMENT

] 17

Advance your career with our degree programs.
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effectively while also providing a lower abuse
potential is expected to help curb this trend by
increasing the number of less abusable options for
physicians to consider when determining the
appropriate type and dosage of medication for a
child with ADHD.

One such medication, lisdexamfetamine dimesylate
(formerly known as NRP104), is an investigational
drug currently being reviewed by the Food and Drug
Administration (FDA) for its effectiveness in treating
the symptoms of ADHD. Lisdexamfetamine
dimesylate has demonstrated statistically significant
reduction in the symptoms of ADHD in phase IlI
trials and lower potential for abuse than other
approved ADHD medications in several abuse
liability studies.

Most recently, lisdexamfetamine dimesylate was
reviewed in a randomized, double blind, placebo
and active crossover study to determine its abuse
liability and abuse potential as compared to
dextroamphetamine and diethylpropion. As part of
the trial, healthy adult volunteers with previous
histories of stimulant abuse took lisdexamfetamine
dimesylate. The study was conducted at the Chief
Center for Chemical Dependence, Johns Hopkins
Bayview Medical Center and presented June 27,
2006 at the College on Problems of Drug
Dependence annual meeting. The data
demonstrated that lisdexamfetamine dimesylate
results in a less euphoric effect than
dextroamphetamine.

Lisdexamfetamine dimesylate is designed as an
inactive prodrug in which d-amphetamine is
bonded to I-lysine, a naturally occurring amino acid.
Lisdexamfetamine dimesylate remains inactive until
converted and active d-amphetamine is gradually
released. This means the drug must travel through
the digestive system before it becomes active. This
measured release aspect of lisdexamfetamine
dimesylate effectively delivers symptomreliefon a
continual basis, while eliminating the initial boost
experienced by other ADHD medications.

Education is Key

While awareness of ADHD and other attention
disorders has grown rapidly over the past few years,
the general population may not be aware of the
potential dangers associated with the inappropriate
use of prescription stimulant medications.

It is imperative that parents of younger children be
made aware of the risks associated with
inappropriate use of these medications. By
understanding the abuse potential, parents can be
the first line of defense against this problem and be
on the lookout for behaviors later on that signal risk
of abuse.

Additionally, adults that come into contact with
children on a regular basis, such as teachers, school
counselors, administrators and therapists would be
well served to receive education on this subject as
they too can learn to recognize the signs of abuse
and step in as needed.

Awareness and education campaigns aimed at
parents of ADHD children, coupled with the
development and approval of new medications
such as lisdexamfetamine dimesylate, are the first
lines of defense in fighting abuse and misuse of
prescription stimulant medications for ADHD.

About Dr. Frank Lopez

Dr. Frank A. Lopez is a neurodevelopmental pediatrician in
private practice at Children’s Developmental Center in
Maitland, Florida. In addition to clinical work, he has
participated in clinical research for conditions such as
Attention Deficit Hyperactivity Disorder (ADHD), childhood
anxiety, autism, and childhood depression. His bilingual
capabilities enable him to work with both the English- and
Spanish-speaking communities.
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Editorial from page 2

Nurses of British Columbia (CRPNBC), RPNs practice in
the four western provinces, the Northwest Territories
and Nunavut — (the latter two places recognize the
provincial regulation from the western provinces since
they have no regulatory body of their own). As well,
psychiatric nursing is recognized as a distinct
profession in more than 15 countries. However, since
they cannot practice the profession in Ontario, Quebec
and the Atlantic provinces in Canada this has led to
labour mobility issues within our country. Citing
Ontario in particular, the CRPNBC indicates that
registered psychiatric nurses are prevented from
working to their full scope of practice because there is
no mechanism for their regulation and unlike the
agreement to accept registration from other provinces
made with the NWT and Nunavut, there is currently no
mechanism under which they can practice their
profession. To resolve this issue, the four provincial
regulatory bodies for RPNs have been working with
provincial and federal labour mobility coordinators.

Under the Canadian Agreement on Internal Trade, the

EMPLOYMENT OPPORTUMNITIES

use of residency requirements to restrict access to jobs
is prohibited. Aswell, a process has been established to
ease the recognition of worker occupational
qualification and the reconciliation of occupational
standards across Canada. Limiting the use of residency
requirements as a condition of licensing and
registration for eligibility for employment under this
agreement has prompted the four regulatory bodiesto
file a formal Dispute Resolution to address the issue of
lack of mobility for RPNs within the country.

RPNs practice in many roles, ina broad range of settings
and areas of practice inmental health in provinces and
territories where they have the authority to govern their
own practice. In this short article, a rich history of
education and practice over an eighty year time span
shows that the profession has grown and evolved to
be an invaluable member and full partner in mental
health care around the world and in Western Canada.

For more detailed information please visit the following

websites. www.buildingthefuture.ca; www.rpnc.ca;
www.rpnaa.ab.ca; wwwi.crpnbc.ca; www.crpnm.mb.ca;

WWW.rpnas.com
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SEEKING EMPLOYMENT IN CANADA

Trained Nurses Available Immedlately!!!

ER, ICU, CCU, NICU, PED, O.R., MED/SURG, Midwifery,
Labor & Delivery, Oncology, Ambulatory, Homecare,
Community, Palliative Care, Geriatrics AND MORE!!!

Why Nurses Canada?

Nurses Canada is committed to making your recruitment of registered nurses, easier and
more efficient — assisting the Canadian Employer in virtually every aspect of the recruiting process.
Nurses Canada markets your vacancies and community to over 300 candidates.

Nurses Canada leads you through the recruitment process.

Nurses  Canada facilitates contact with prospective candidates.

Our candidates have been through the nurses association registration process in your
province (obtained authority to nurse on an interim permit) and have applied for

immigration to Canada.

Nurses Canada takes the entire guess out of the process for the employer!
We have over 100 qualified internationally educated nurses who are committed to

settling and nursing in Canada.

Our nurses come from various backgrounds, as well various specialties.
Nurses can report to work as early as 4 months from being hired

IN CAMADA"S NEWEST TERRITORY

Email info@nurses canada.com or call (519) 658 9694 or +009714 228 04 22.

Visit our website at www.nurses canada.com/employers
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Emergency / Outpatient Department Nurse

BAFFIN REGIOMAL HOSPITAL DEPARTMENT OF HEALTH AND

SOCIAL SERVICES IQALUIT, NU

INDETERMINATE - 2 POSITIONS

This posifion i included in the Munavut Employees Union and has & salary range of

$67 BE0=377 025 per annim, plus a Northemn Allowance range of $12,109 per annum. Subsidized
Staff Housing Available.

Rel. & 10-02-10646RM Clasing Date: Until Filled

Admission/Discharge Planner
INDETERMINATE IQALUIT, MU

l‘ru ifion & included in the Nunavul Employess Union and has & salary range of
B-374.022 per annwm, plus a Morthern Allowance range of $12.108 por annum. Subsidized
Eurl Housing Availabla,

Rel. # 06-11-11658RM

Apply fo: Romani Makkik, HRD - Nursing
Depariment of Hoalth and Social Services,
Govarnmant of Nunavul
PO, Box 1000. Station 1043 Igaliut, Nunavut XO4 OHO
Fax: (B67) §79-2032
E-mail: rmakki@gov.nu.ca Phone: (BET) 979-T309

» Job descriplions svalabie upon request by fax or pmasi.
= Only candioles seschad for bl wil be contecfed,

Emmhmpmmmmmﬂdmm Possassicn of # crimimal
recond will nof mecessanty disqualify candidates from furter considemation.

Clasing Date: Uniil Filled.

GOVERNMENT OF NUNAVUT

WAL QoV. Al ca

The Weeneebayko
General Hospital

- located in Moose Factory, Ontario, on the southern tip of James Bay

is a fully accredited general treatment acute care facility servicin
a pop)L/JIation of 10,9000 residents in the MushkegowJ{ Territor)?.
We have immediate vacancies for the following on a full time basis, Medical
Laboratory Technologist, Primary Health Care Nurse Practitioners;
RNs; RNs with OB experience. The RNs & NP must be registered with the
CNO, and NP in the extended class also. We have a Relocation Package,
Comprehensive Group Benefits, Hospitals’ of Ontario Pension Plan, eligibility for
Northern Tax Benefits, Vacation Leave Assistance, Isolated Post Allowance and

subsidized housing.
For a copy of the work description and further information, please contact:
Human Resources Department, Weeneebayko General Hospital,
P.O. Box 34, Moose Factory, ON POL 1W0
Ph: 705-658-4544 ext. 2327 Fx: 705-658-4917 Email: della.miller@wha.on.ca

The ¥Yukon has varlous opportunities
for nurses thraughout the territong:

Reqgistered Murses (o ER, OR, 10U,
Surgical, Pediatrics, Maternity,
Medical and Psych speciality in an
wihan hasphtal setting

Genersl Duty Murses ta provids
emargency, acute care, respite bads
far rural hiospital setting

Community Nurse Practitioners to
prowvide primany caré and commienily
health pragrams in mwral Yuken

Flight Nurses to provide emergency
medewar services, in-flight nursing care

Community Health Murses to provide
publlie health, baly clinfcs, 570
courselling, pronatal/postnatal cam

Dwton Unit Nurses to provide mursing
care and supervision to clients in
aleahol/dreg withdrawal, assisting
them i their recavery pracess

find yourself here

Continuing Care r2quires registered
nuirses and licersed practical
nurses to wark in one of three lomg
term care facilities providing adult
arid child respite, dementia care,
residential and adult day programs

Salaries range from
$56,089 to 576,379 dependent
upon posttionlocation

Retention bonws 53000 te S6000
per year based on position

Urban hespital includes bamus
in salary

For move informatian, cantact:
Trocey Maher,

recrisitment mdwisor,

phane;  BaF-GE7-5380

Joa: S57-867-8378

ey Pracey.mmber@gon vk oo
wiabyite; wew, hss, gov ek, ooy recriit,
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THE ADDICTED BRAIN

Seminar registrazion is from 745 AN o 815 AW, The seminar wlll Begin a5 530 AM. & lunch beaak [on yaur own) will Take place from an-
prrcenireeatedy 1730 AR go 1220 PR The Coairsse will scjcum an 330 PM, ar wivich tims coene camgletion cemilcanes ane distriboted,

PROGRAM

Tha Brain and AddesBian: Whe Bran Sraslunes A Afecsed™ \Whet Chamizal Crangas Oasur?

# Four Bash Componenis of Addicbon: Pleasus, Loss of Coninl. Compulsicrr and Denal
FHow Dioma Each Play a Roks?

® Simphs asd Complas Addiction: Is Thane a Dfaence™ & Thare Sapania Treamen Slalhges
for Ench?

® Food Addiclion; Can Ealicg Realy Be an Sddiciion? The Genetic Besis of Csteatng and
Obesity. Similarbies batween Hunger and Craving Drogs?

& jure Exling Descrden Just 3 Femals Problem™ Men and Bing=-Eabing Deoedes

% The Doparsine Connection: The Bram Meurcicsrmmiten, and Foaad Addicion. Can Just Seeng
and Smeling Food Creals Addicise Brain Chemsiy?

#® The Debate cn Chemical snd Food &llergies: Posube Coussive Faciors in Paychous Depres-
mian, ADHD Crensie Fabgun, Whgraing, s Arthis

& Da i Yowrsell Carg? Can Alcohol Nicotine and Dnay addiction Be Cured Withoul Professions
Help? Some Socosslul Sirsegies

& Aleohol Addecgion: s a Bological, Behaworal, Family, of Culural Probigm? O &1 of i Abowa?

& Alcohol and the Brain: How flochol Afects Brain Strociume and Funcion

# The Link Betwesn Alcohod Consumption angd Streas. [oss Aloohol Addcion Resdi o
Pammanan Physisiegical Siress and Blavatad Sress Homonas?

# Alcohol Addiction and the Bradn: Neuronal and Meurotransmitier Ghanges Thal Coour with
Prilerged AlooFsl Abuss Elscts on GARA Qikilamals, 57 this Phanafana of NeorieSailason

EDMONTON, AB
Wed., May 9, 2007

B30 AM to 3:30 PM
Coast Terrace Inn

4240 Gateway Boulevard
Edmonton, AB

%,

- MEETING TIMES & LOCATIONS --..I

& Alpohod amed Sleap. How Sloohol Lise and Abuse affects 1he o Etages of Skeep s Afooncl a
Qoo Sadalia?

® Masernal Deinking and Fatal Alcehol Symdnonms

&  Paychiabtric Co-Marbidities of Skcodl Addicthon. Desecing Acddciion o Mdoohol 7 Lsing &
Bpsicaal 10-issdion Tesl

® Algnhol Withdrawe! Syndsoass! B 1 Emiar o Wihdrasal ey Valom, Liboum, anax, Sl
& Phencbartiar? What Meppens in the Bram Durrg Wihdmowal  Does Dug Addcton Causes
Farranam Eran Changes?

& Dpiabe Addiction:  Whal Hapgens 0 the Bran? 1s Narcolc 'Withdmasal Commaonlky Life-Tresaien
ng7 Ressverng Fram Daig Ascbefon

& Tha Efectivemess of Drug Addicton Prograss:  Whal Ans he Meceseary Componeis of &
Good Progeam™ Which Treaiment Modes Work Besi? Why Sanil Wosl Drug Aodicts Juf on
Thigd Own?

& Az Tesna and Adwils Incressingly Abusing Prescnplon Dnigs?

& Controwersy: Can Pabienis Realy Gel Addicied fo Coffes, Soft Dnnks, and Chocolale. How Buch
Caffa rei B Towe Much?

& Smaoking Addicfion: Fow Addchive is Moohne? How Does & AMect The Brain? Can Mochne Use
Raaull in B Paychalnic Discede?

®  What Really Works in Helping Smokers Duil? Hypnosis? Mooting Replacemam Tharapy? Nico-
#ne Aningorest CrugeManbde pressants? Arti-Amnsty Ongs? Acupuncure? Geoup o indadusl
Coursaling” FPhysician Advica? Workplaco Frograms? Dong 1 On Your Cwn™

CALGARY, AB

Thu, May 10, 2007

B30 AM to 3:30 PM

Empire Studio 16 Country Hills

Uinit 304, 388 Country Hills Blvd,, NE
Calgary, AB

INSTRUCTOR

Dr. Michael E. Howard [Ph.D.} is an internationally recognized expertin the
felds of clinical meuropsychobogy and brain-injury rehabilitation. He has directed
six brain injury rehabilitation hospitals and programs, chaired three departments
of psychodogy and neuropsychalogy, and served on the faculties of psychiatry,
newrology, and rehabdlitation medicine at three medical schools.

Bicemied reserves the right to change instructors withaut prior natice, Every
instrector is either a compensated employee or independent contractor of
Biormed.

ACCREDITATION INFORMATION

This program Is designed 1o provide nurses with the latest scientific and
clinical information and to upgrade their professional skills, Mumerous regis-
tered nurses in Canadas and the United States have completed this course,

Biomed’s parant organization, the INR (Institute for Matural Rescurces] is
accredited as a provider of continuing nursing educaticn by the American
Murses Credentlaling Center's Commission on Accreditation,

INF has been acoredited as a continuing education provider by the Cali-
farmia Board of Registered Mursing (CEP #06136], the Florida Board of Mursing
[#50-3026-1], the lowa Board of Mursing (#238), and the Kansas Board of Murs-
ireg {#LTO40-0927).

For all inquiries, please contact customer service at
1-877-246-6336 or (925) 602-6740,

o
TUITION

S109 0MCANADIANSI7.00 (USA] per person with pre-registration or 5134.00
PCAMADIANIS 21,00 (USA) at the door if space remains, The tuition incledes
all applicable Canadian taxes, Ar the seminar, participants will receine a
comphete course syllabus, Tuition payment receipt will also be available at
the serminar,

TO REGISTER

Please complete and return the registration farm below, O register toll-free
with Visa or MasterCard by calling 1-888-724-6633.

REGISTRATION INFORMATION

Please register early and arrive before the scheduled start time, Space is limit-
ed, Attendess reguiring specal accommodation must advise Biomed in writ-
ing at keast 45 days in advance, Registrations are subject to cancellation after
the scheduled start time. A transfer at no cost can be made from one seminar
location to another it space is available. Registrants cancelling up to 72 hours
before a seminar will receive a tuition refund less a 53500 [CANADIAMLS32.00
(L5A) administrative fee ar, if requested, a full-value voucher, good for one
year, for a future serminar, Other cancellation requests will only be honored
with a voucher, Cancellation or voucher requests must be made in writing, If
a seminar cannat be beld for reasons beyand the contral of the sponsor (e,
acts of God), the registrant will receive free admission to a rescheduled semi-
mar ar & fullvalue vouchar, good far one year, for a future seminar. & 535.00
(CAMATHAN] /3200 (U5SA) service charge applies to each returned check. Fees
are subject change without notica,

Please check course date: REGISTRATION FORM
Wad, Mav 3, 7 1 [Thi= registration form may be oopisd )
i S PLEASE PRINT CLEARLY - '
Thii., May 113, 2007 {Calgaey, AR Marme: Prafession;
X Home Address: Professional License &
PLEASERE TUHM FORMTO City: Province; Postal Code Lie, Exp, Dot
Biomed Home Phone: [ ) Work Phone: (|
AT E-Mail; Employer;
101-1001 Wast Broadway Flease enclose full payment with registration form. Check method of payment.
i Check for $109.00 (CAMADIAN] (Make payabile to Biomed)
":"J;r':ﬁ:’:;_':;;'i‘::;zm Charge the amount of $37.00 [USA) to my Visa MasterCard
. |
FA:‘:HE?EI 363-7.rE8 E{"ﬂ Nummr: levim &l e narkend E:{D' DﬂtE.
Signature:

O Please send me directions showing how to reach the meating site

SRnmed, 287 CODE: ADE-O010-AN

.




