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The Middle East
As a healthcare professional working in the Middle East, you will have a unique
opportunity to experience a world very different from your own.  If you are flexible and
willing to accept and enjoy the beauty of this culture, you will be rewarded with a
network of friends from around the world and some fascinating stories to tell. 

Professionally, the work can be both challenging and
rewarding.  You will want to ensure that you are placed
in a hospital that adheres to Canadian or American
standards of care. There are numerous, modern facilities
available, using state-of-the-art equipment.  Positions
are readily available for nurses, physicians and most
other healthcare professionals who work in an acute
care setting.

The United States
Positions for Registered nurses are available all across the United States.  Canadian
trained nurses are usually required to write the NCLEX exam and must apply for
licensure in the State where they will be employed.  Often, expatriate nurses are
employed by a staffing or travel company, but they can also work directly for 
a hospital.

The US offers the adventure of an
international career plus the savings
advantages, without traveling quite so far
from home.

Healthcare Careers
Around the World

1-888-672-1222
canada@hccaintl.com

You have been thinking about it for a while, wondering if an international career is right for you.  But you have
a lot of questions:  Where should I go?  Will I like the country and culture?  Will I make more money?  
Will the work be professionally challenging?  Who do I call to guide me through the process?  

There are individuals in every profession, who choose to work internationally.  There are many reasons that they
choose to do so, but, almost all simply share a great zest for adventure!  

The Canadian medical profession is highly regarded around the world.  Many countries are experiencing a
shortage of Registered Nurses, particularly in specialty areas.  If you have chosen a nursing career, you have skills
that are very marketable.  In addition, Physicians, Respiratory Therapists, Radiology Technicians and many other
healthcare professionals are in great demand. 

If your goals include saving for retirement or paying off student loans, many international assignments will allow
you to accomplish this.  For example, RNs can achieve significant financial rewards working in the Middle East
or the United States. 

Who to Call
HCCA Canada Inc. has been placing healthcare professionals in international assignments for more than 28 years.  Our
staff are ready to help you make international career choices that are right for you.  A move to a new country and culture
is one of the most memorable events in your life.  No company does a better job of making sure that things go smoothly
than HCCA.  Many of HCCA’s staff have lived and worked in the Middle East and/or the United States and can share their
experiences with you.   

So what are you waiting for?  If you have ever considered an international career, pick up the phone and call HCCA.
Katherine, Royanne, Michelle and Lisa are ready to assist you. 



All physicians must be FRCPC certified and have a minimum of 2-3 years experience, post certification.

In the Middle East, we have immediate 
openings for these & other positions:

• Head Nurses — Hematology & Oncology, ER
• Orthopedic/Surgical Nurses
• Pheresis Nurse
• Critical Care Nurses
• RNs in all specialties
• Clinical Pharmacists with current, in-hospital

experience

• Blood Bank/Hematology Supervisor
• Medical Librarian
• Transcriptionists
• Coders/Health Records Technicians
• Pediatric Orthopedic Surgeon
• Consultant Physicians in most specialties

In the United States, we have positions available for Registered Nurses, in most specialties, 
with a minimum of 1 year of experience.

Healthcare Careers 
Around the World

Ask us about sign on bonuses!
For more information please contact us at:
HCCA Canada Inc.
Fax: 905.816.0202  Toll Free: 1.888.672.1222
E-Mail: canada@hccaintl.com
6559 Mississauga Road
Mississauga, Ontario L5N 1A6
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by Jennifer (Jay) Sherwood

Most of us,as either health care professionals
or consumers of health care, have had some
experiences with assuring the continuity of
care for ourselves, loved ones or our clients
when being discharged from an acute care
facility and transferred to home care. Some
of my own experiences have been positive
while others made me think of a line from a
Maine comedy group: “Come to think of it,
you can’t get there from here!”.

The effective transfer of patients/clients from
acute to home care has become an
increasingly important policy issue.A report
of a study titled “An Analysis of Blockage to
the Effective Transfer of Clients from Acute
Care to Home Care”(2001) by Carol Arundel
and Sholom Glouberman of the Canadian
Policy Research Networks Inc. identifies
blockages to efficiency in the system and
some of the issues that have an impact on
putting in place programs designed to
increase the cost-effectiveness of continuing
care services. Funding for the study was
provided by Health Canada through the
Health Transition Fund as part of the
National Evaluation of the Cost-Effectiveness
of Home Care. Specifically, this report
addresses acute care patient discharge from
hospitals to home care and the effectiveness

of the discharge process.

Findings from the study were derived from
data collected from a series of interviews and
focus groups with hospital and home care
practitioners in seven jurisdictions in
Canada.These people were representative of
care providers, administrators, policy
makers and financial controllers in both
acute care and community settings. It was
evident from the data collected that there are
a range of barriers that have a negative
impact of effective patient discharge and
transfer. While there was little evidence of
system or structural integration between
acute care facilities and the community,
specifically home care the jurisdictions were
able to provide evidence of “best practices”
that were useful in spanning boundaries and
moving the system towards improved
coordination and program integration.

Six main types of system barriers were
identified in the report. These included:
system barriers to working together;
family/caregiver/patient barriers; geog-
raphic barriers; system management and
control barriers; constant system change;
and resource barriers. Of the six, lack of
system resources was identified as the most
significant barrier to more effective
discharge. In the words of the authors,

“(it)...restricts organizational and program
capacity to respond and diverts attention
from quality service and care to rationing
and coping.”The relationship between acute
care and community services is further
complicated by cost – shifting because it
creates a win-lose climate. Cost shifting also
occurs within sectors as demonstrated by
moving resources from long term home care
to acute care program supports.Community
sectors are not funded sufficiently to support
increased demands for support for post
acute patients who are discharged from
institutions much earlier than in the past
and care costs are frequently shifted from
hospitals to patients and families who must
pay for medications and equipment and
supplies that have been traditionally covered
in the costs of inpatient care.

“Best practices” that were deemed to be
effective discharge practice are firmly based
on the relationship between formal systems
and structures, relationships and system
capacity. In fact it is imperative to have
formal systems in place to structure solid
relationships between the acute care sector
and the community. Relationships that are
less formal and structured are important to
bridge gaps between the formal systems.

See Editorial page 8

Editorial: Blockages To Client Transfer From Acute
Care To Home Care: A Recent Report



• 8 to 26 week Assignments
• Free Furnished Private Apartments w/Utils
• Paid Health Insurance
• License Assistance and Reimbursement
• Travel Reimbursement
• Weekly Pay with Direct Deposit
• Free Professional Liability and Worker's 

Compensation Insurance
• 401(k) Savings Plan with Company Match
• Stock Purchase Plan
• Vacation Pay
• Referral Bonuses
• Immigration Assistance

Currently Seeking:

All Specialties

Registered Nurses
Expect more. We do.For more information about our travel

program and benefits please call:

1-800-919-9100
or 781-938-4095
www.clinicalone.com

Onecompany,
fiftyU.S.States.
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Dr. David Rainham, M.D.
Author, Speaker, Stress Management Consultant

NURSES INTERNATIONAL, INC. 
15526 Aurora Avenue North,  Seattle, WA  98133

U.S. Nurse Recruiting
Firm has hundreds 
of nursing positions
open in the Pacific
Northwest. Starting
salary is a minimum 
of $20.00/hr (US) 
for New Grads. 

Email your resume to us at nursesinternational@hotmail.com, or you can fax your resume to 
1-206-306-2004. For more immediate attention call 1-206-306-1212 to speak with one of 

our Nurse Recruiters. Visit our website at www.nursesinternationalinc.com.

Apply today and be
working next week.

There is no fee for
our services. We
help you qualify 
for all American

licenses and 
requirements.

“Now for your morning exercises. Ready? Up,
down, up, down, up, down, up, down. And
now for other eyelid...”

If you had to pick just one option to help you
cope more effectively with long-standing
stress, then regular, intense physical
workouts would be a great choice.

Exercise will quickly reduce physical stress
symptoms, and mental anxiety evaporates
along with the sweat,leaving your mind calm
and clear.

If you become physically fit,depression tends
to lift; mental attitude becomes more
positive and you simply will feel happier.

In addition,your concentration and memory
will improve – helping you find solutions
and feel more equal to the problems you face.

On the physical side, regular exercise gives
you more energy, your muscles are stronger
and your lungs and heart work more
efficiently. Physically fit people live longer
while suffering less from the degenerative
illnesses of aging such as arthritis, diabetes,
heart disease and cancer.

There are four main types of exercise to
consider: aerobic – walking or cycling;
strength – weight training can increase your
energy and confidence very quickly; sports
and making exercise part of your everyday
life – park further away from your
destination and power walk or take stairs
instead of elevators.All these will make you
feel better, so why not do a little of each?

Start slowly. If you have medical concerns,
have a check up, then begin with a
supervised program,using a trainer to guide
you. Pick mostly activities you enjoy and
have a variety of exercise options available,
in case one type becomes difficult or 
boring to do.

While exercising focus on the strength and
vitality of your body, the rhythm of your
breathing and the strong beat of your heart.
Enjoy letting your mind drift away from
stresses and worries for a while. Even 
though exercise is often hard work, try to
adopt a positive attitude and have fun!

To improve your motivation to keep
exercising, first use mental imagery to
picture vividly and repeatedly the benefits
you expect from fitness and see yourself
“just doing it”. Next, track your results –
resting pulse rate, perhaps body
measurements, quality of sleep, energy 
level, and general sense of well being.

Track your thoughts, replace negative ones
with positive and find solutions to 
exercise barriers.

Don’t say I’m too tired,stressed,overworked,
depressed to exercise, realize exercise will
help you re-energize.

People often say they’re too busy to exercise,
even though they find time to sit and drink
coffee, watch tv, read the paper or complain
about work and life. We seem to spend far
more time maintaining houses and cars than
we do looking after our bodies, which is a
little bizarre considering car and homes are
much easier to replace!

Not matter what your age, set aside 15
minutes a day to huff and puff. Keep at it 
and you might just get hooked on the good
feelings that result.

Remember, those who think they have no
time for exercise will sooner or later have to
find time for illness.

Dr.Rainham is a family physician and author
of The Stress and Lifestyle Resource, The
Stress of Nursing and Winning your 
Battle with Stress. For more information on
Dr. Rainham and his materials,
visit www.optimumhealth.ca or call 
1-800-771-5776 .

Exercise 
Stress Away

Toll Free 800.877.6785 • 24 Hour Resume Fax Line 860.675.8488
www.procareusa.com

Navigating Nursing Careers Since 1990

• The Placement Advantage for Canadian & American Nurses
• Travel & Full Time Career Choices
• Candidate Oriented
• Experience Rich, est. 1990
• Financially Rewarding
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Q. I want to
change jobs, but
I’m not sure where
to start. What
should you do?
A. Find a recruiter.  
There are several reasons why you 
may want to consider working with 
a recruiter.

1. You will have more options: Since a
recruiter works with more than one
hospital, you will often find suitable
positions at more than one hospital.
Your recruiter will come to know you,
and can recommend other hospitals or
positions than the one for which you
initially applied.

2. You will have a knowledgeable resource:
A recruiter can make it easier for you to
get through the application process at a
hospital; if you have questions as you are
filling out applications, you can call your
recruiter for answers.

3. You will have the help of an expert: A
healthcare recruiter is an expert in
getting jobs for qualified people. The
hiring process may differ from one
hospital to the next, and it may be
difficult to know what to do. Your
recruiter will ensure that you have a
correct application package before your
file is submitted.

4. Your recruiter will communicate directly
with the hospital. Recruiters have a
rapport with the people who make 
the final hiring decisions at 
the hospital because they can 
follow up with your application on a
regular basis.

How do you find 
a good recruiter?
You want a recruiter that will help you get a
job that meets your goals, travel plans, and
lifestyle. Here is your guide:

1. Ask around. Here are some questions to
ask your colleagues: Did the company
provide personal service? Did they 

See Recruiter page 6

REGISTERED NURSES
New Grads & Experienced

We offer:
• Abundance of positions 

throughout the U.S.
• Access to many employers
• Full time employment

• Great full time benefits
• NCLEX Guidance
• Full immigration assistance
• Salary to commensurate with experience
• Travel & long term positions

Enhance the Quality of your life by expanding your 
career opportunities in the health care industry!

Call today! 1-800-828-2657 ext. 276 or ext. 272

U.S.A. •   ENGLAND   •   CANADA
AUSTRALIA   •   NEW ZEALAND   •   SAUDI ARABIA

We have RN and HEALTHCARE Professional Opportunities Waiting for YOU!
Full-time Placements, Great Pay, Benefits and Bonuses 

Recruiting Leadership Taking your Worries Away!

Croden Medical Strive to Find your Ideal Job. Our Representatives Assist YOU
to Make an Informed Decision – Ensuring the Right Employee/Employer "FIT"

Where do YOU Want to Go?

Fax 604.683.2285 or Email medical@crodenpersonnel.com your CV/Resume Now
and Call 1.800.843.4680 for a free information package 

and to speak to our Representatives about how we assist YOU.
100% Canadian Owned & Operated – Since 1978

Need a Job?  
Get a Recruiter!
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by Rich Sierra, CEO, RNJOBS.COM

If you are a registered nurse in the US or
Canada, you are in a very unique position in
your career.As you are probably aware, there is
a critical nursing shortage in both countries
and hospitals are offering a myriad of
incentives to get nurses to work for their
hospitals. In addition, there a number of
staffing companies (commonly known as
"Travel Companies") that offer short-term
temporary assignments to hospitals in virtually
every city in the US. Why are travel companies
so attractive? First, the company handles all
your travel arrangements from your home to
your new location; second,most, if not all, travel
companies provide free housing,transportation
allowance, benefits, and very competitive pay
and bonus plans. One of the key benefits of
travel healthcare is that once you complete your
assignment, which usually is between thirteen
to twenty-six weeks, you can work for that
facility, take another assignment,or return back
home.If you have considered working in the US
but are not sure where to relocate to, travel
healthcare offers you a unique opportunity to
work in various facilities and locations
throughout the US without making a long term
commitment. How do you know more about
these companies,visit the RNJOBS.COM Virtual
Job Fair 2001 at www.rnjobs.com/virtualjobfair
and you’ll see the profiles of the leading
healthcare travel companies in the U.S. In
addition to travel assignments, these companies
also work with permanent placement
assignments if you are ready to "settle down" in
a specific city. As you are probably aware, the
NAFTA treaty made it relatively simple for a
Canadian RN to work in the U.S. These
companies and most hospitals have trained
staff to handle this process.

If traveling is not for you, many US hospitals
offer incentives such as sign-on-bonuses and
relocation assistance as a way to recruit RNs to
their hospitals. For instance, in Florida, several
hospitals are offering bonuses as high as
$10,000 for specialty RNs.This is also common
in other states. How critical is the nursing
shortage in the US? In a recent survey of the
American Hospital Association, the survey
showed that there are over 125,000 nursing

vacancies in US hospitals and that they are not
enough nurses to fill those positions. Florida
alone has over 8,000 vacancies and the shortage
is expected to grow. To learn more about
hospitals that are seeking RNs, please visit the
RNJOBS.COM Virtual Job Fair 2001 at
www.rnjobs.com/virtualjobfair. If you would
like to meet some of these employers face-to-
face,please attend our "live" event in September
14-15, 2001 at the Metro Toronto Convention
Center. Please pre-register on the web (link
above) or by faxing your resume to 954-435-
9040. Admission is free. For information, call
Rich Sierra at 800-322-1463 or 954-435-0093
via e-mail at Rich@rnjobs.com.

U.S. Nursing Shortage offers new
opportunities to Canadian RNs

Full-time, Interim, Part-time, Casual

REGISTERED NURSES
Here is an opportunity to live and work in
a beautiful resort area located along the
Canada-United border in Fort Frances,
Ontario. Fort Frances combines a great
outdoor lifestyle with the advantages of a
good size population (25,000 including
International Falls, Minnesota). 

Riverside Health Care Facilities Inc is a
progressive health care organization 
providing primary and secondary 
health programs and services on three 
sites in Emo, Fort Frances and Rainy River,
Ontario.

Applicants must be registered with the
College of Nurses of Ontario.   

Qualified applicants are invited to submit
their resumes, including three work-
related references, in confidence to:

Human Resources Department
Riverside Health Care Facilities Inc.
110 Victoria Avenue
Fort Frances, ON P9A 2B7

Phone:  (807) 274-4802
Fax:  (807) 274-2898
Email: riverside@fort-frances.lakeheadu.ca

Riverside Health Care Facilities Inc.
Fort Frances, Ontario
Requires

Staff Pharmacist
Full-time Permanent

The KIRKLAND AND DISTRICT HOSPITAL, "An Equal Opportunity" Employer invites 
applications for a permanent full-time staff pharmacist position.

The hospital is a fully accredited general hospital located 155 kilometers south of Timmins and
250 kilometers north of North Bay. Kirkland Lake has much to offer for the outdoors 
person and sports enthusiast during all seasons of the year. The hospital provides a 
variety of services to meet the needs of the area’s population base of over 13,000. These
include emergency, surgery, medicine, obstetrics, specialist /outpatient clinics, and long term
care.

An energetic individual with excellent skills in communication, team work and pharmacy
related information systems, is being sought for the position. The successful candidate will
possess a degree in Pharmacy from a recognized University, is presently licensed as a
Pharmacist and is licensed or is eligible for licensure in Ontario. Previous hospital 
pharmacy or residency experience is a definite asset. Recent graduates or soon to be 
graduates are welcome to apply.

The successful candidate will provide both patient care and drug distribution services. The
individual must be self-motivated, possess the ability to work with minimal supervision and
have strong clinical pharmacy skills. The individual should be computer literate and have a
good understanding of hospital drug dispensing systems.

This position offers an attractive salary and benefits package with potential for a pharmacy
manager position. Relocation assistance will be available. 

While we appreciate all applications, only those persons selected for an interview will be
contacted. Interested candidates should forward a covering letter and complete resume
including qualifications, experience and references to:

Ms. Stella K. Fortin, Human Resources Coordinator, Kirkland and District Hospital
145 Government Road East, Bag Service 3000, Kirkland Lake, Ontario, P2N 3P4

Phone:  (705) 568-2206 or (705) 568-2204   
E-mail:  tgrossinger@kdhospital.com   Fax:  (705) 568-2196

Kirkland and District Hospital is a smoke free environment.
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Recruiter from page 4

honestly prepare you for the changes
that you might have to make, living in a
new community or culture? Would you
use the company again?

2. Search the internet. But be wary: some
sites display your personal information
to anyone in the world, whether they are
employers, recruiters, or the general
public. Find a reputed online recruiting
company that offers a secure personal
account, who actually works in
matching candidates with employers.
One such company is MedHunters.com.
(You can find them at
www.medhunters.com) On their site

you can enter your resume into a
confidential account.The staff recruiters
then match you with jobs that suit your
skills and experience. You also have the
option of applying for positions directly,
but your personal information is kept
confidential. The service is free. The site
is also a good resource for immigration,
licensing, relocation, and education.

3. Work with a reputable company. Some
well-known companies include Trillium
Health Resources, MedHunters.com,
Healthmatch BC, and our company:
Helen Ziegler and Associates, Inc.
(HZA). A company’s reputation can
indicate a lot. Helen Ziegler and

Associates, Inc. has been in business
since 1981, providing thousands of
healthcare professionals with
international employment oppor-
tunities. Our service is highly
personalized. Your recruiter will be a
source of information, and keep you
updated on the progress of your
application. A representative from HZA
will meet with you personally, regardless
of where you live. The entire recruiting
service is free.

4. Research. Make sure that you ask plenty
of questions, and that your recruiter is
able to give you honest answers—not
glossing over your questions or
concerns. Also, make sure to do
additional research on your own. This is
especially important if you are thinking
of working overseas.

A recruiter will not take all of the work out
of a job search, but they can make the task
a lot easier, less stressful, and more
informative and productive for you!

To have Helen Ziegler and Associates,
Inc. help you find a position in Saudi 
Arabia or the United Arab Emirates,
contact: 1.800.387.4616, 416.977.6941, fax:
416.977.6128 e-mail: hza@hziegler.com
website: www.hziegler.com.

Mills Memorial Hospital
Acute Care

Terraceview Lodge
Long Term Care

Join us and gain access to BC’s Wilderness 
country, spectacular scenery, an outdoor 
enthusiast paradise. Fishing, hiking, skiing, 
kayaking and more... cultural activities, arts, 
theatre and entertainment for families.

Mills Memorial Hospital is a fully accredited acute
care facility serving Terrace, BC (Canada) and the
surrounding area. Terraceview Lodge is a fully
accredited 75 bed multilevel Long Term Care 
facility. The Northwest region of BC represents
approximately 20% of the provinces land mass
serving a population of 92,000 people.

• We have available Full-time, Part-time
and Casual positions in the Operating
Room, Emergency, Intensive Care,
Labour/Delivery, Acute Care,
Psychiatry and Long Term Care Units.

Qualified applicants will have recent nursing experience and be
eligible for membership with the appropriate College of British
Columbia Terms and conditions of employment are as per the
collective agreements.

• We have a permanent full-time X-ray
Technologist position available.

Must be a registered member of the Canadian Association of
Medical Radiation Technologist. Hospital experience would be
an asset but not a requirement for the position.

Please send resume to: Human Resources
Terrace & Area Health Council

4720 Haugland Ave.,Terrace, BC  V8G 2W7
Ph (250) 638-4026 or Fax (250) 635-7639

e-mail psheppard@tahc.com

Terrace & Area Health Council



Advanced Clinical Nursing Program 
Expands the Role of Primary Care Nurses

The Advanced Clinical Nursing Program
responds to the learning needs of
registered nurses who provide primary
health care services. The program has
continued to evolve as the competencies
needed for the role have increased. The
program prepares registered nurses to
provide expanded health services based on
advanced nursing knowledge in primary
health care emphasizing client-centered,
holistic care, health promotion and disease
prevention. Upon completion of the
program, the primary care nurse has the
knowledge and decision making skills to
diagnose and treat people with
uncomplicated episodic illnesses and 
to initiate screening for and monitor 
chronic diseases. Advanced clinical nurses 
practice in primary health care settings
independently and in collaboration with
physicians and other health professionals.

The Advanced Clinical Nursing Program
was originally developed by Continuing
Nursing Education, Saskatchewan Institute
of Applied Arts and Technology (SIAST) in
1993 to respond to the learning needs of
registered nurses in Northern and Rural
Saskatchewan who provide primary health
care services. Program courses include

theory related to the concepts of primary
health care; advanced health assessment
skills; clinical decision-making, diagnosis
and treatment of common health
problems. The entire program is offered
through distance delivery, which means
that the learner can continue with
employment and personal commitments
while taking the program. A faculty
member is available by phone, fax and
email to provide guidance. Each course
starts monthly from September to May,
must be completed within 16 weeks
requires 8–10 hours per week of study time
and may include skill labs.The final clinical
course consists of an 8 week field
experience in which the learner applies his
or her new knowledge and skills in nursing
stations, obstetrical units, emergency
departments or physician practices under
the guidance of experienced mentors.
The program is equivalent to 18 months of
full time study but is designed to be
completed part time over a period of five
years based on learner’s ability to manage
independent study.

In 1997, the Saskatchewan Registered
Nurses Association, the College of
See SIAST page 10
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As health care professionals, we’re reminded every day how precious life is. That’s why we
believe you’ll find the opportunities at the Cranbrook Health Council (CHC) so rewarding. 

At the CHC, you’ll enjoy a career with an organization that’s taking a leadership role in rural
regional health care services. An organization that believes in teamwork, aggressive forward-
thinking, involvement, and career growth. 

You’ll also be living in the sunniest city in B.C. – a community of approximately 23,000. The
Rocky Mountains provide a magnificent setting full of recreational opportunities, including
world-class skiing, golfing and camping. 

We have full- and part-time positions available for the following health care professionals:

Physiotherapists
Operating Room/PARR Nurses
Intensive Care Unit/Float Nurses
Medical/Surgical Float Nurses
Pharmacists

A relocation consultant will be provided for
the successful candidates.

We invite you to submit your resume to:

Human Resources Department
Cranbrook Health Council
13 - 24th Ave N.
Cranbrook, BC  V1C 3H9
Phone: (250) 417-3501
Fax: (250) 426-4817
E-mail: kim.mccaveney@cchc.hnet.bc.ca

For more information on this
and other opportunities, visit
www.cranbrookhealthcouncil.org.

Long Term Care/ Extended Care Nurses
Psychiatry Nurses/
Registered Psychiatric Nurses
Occupational Health Nurse

Employment Opportunities in British Columbia
August 2001

Page 7



Employment Opportunities British Columbia
August 2001 
Page 8

Powell River Community Health Council

Looking for a career in healthcare

In a scenic location, with a slower-paced lifestyle…

Located 134 km north of Vancouver on beautiful British Columbia’s Sunshine Coast, with a view of
mountains and ocean, lies the community of Powell River, population 20,000. Accessible by ferry (five
hours) and air (1/2 hour) from Vancouver, the area will be attractive to persons seeking an active
rural lifestyle with ready access to a myriad of outdoor recreation and local cultural amenities. The
Powell River Community Health Council has the following career opportunities available: 

The Nurse Manager, Acute Care position is a challenging role for a progressive, innovative 
individual with a demonstrated commitment to health reform. Responsible for planning, 
delivery and evaluation of nursing services within our 45-bed acute care hospital. In addition, the
successful incumbent will work in collaboration with community services to create 
partnerships with a view to providing optimal health care services in a cost-effective manner. 

Registration with the Registered Nurses’ Association of B.C. required. Minimum BSN degree in
Nursing with some formal training in Nursing Administration (Masters Degree in Nursing or
Hospital Administration preferred). No less than six years’ nursing management experience. 

The Surgical Care Coordinator is responsible for the coordination and day-to-day functioning of
the pre-admission process, patient booking process, Operating Room(s), Surgical Day Care, Recovery
Room and Endoscopy Suite. Provides clinical support and leadership in planning, 
developing, mentoring and evaluating the provision of surgical services. BSN degree in Nursing
required. Current practicing registration.

BSN degree in nursing required. Current practicing registration with Registered Nurses’ Association
of B.C.; diploma in Operating Room nursing or an equivalent combination of education, training
and experience combined with certification in Operating Room nursing; four years’ recent related
experience in Operating Room, Recovery Room, Day Care and Endoscopy nursing; advanced
educational preparation in administration and progressive management experience.

Qualified candidates should submit applications 
no later than August 10, 2001 to: 
Human Resources
Powell River Community Health Council 
5000 Joyce Avenue, Powell River, B.C. V8A 5R3
fax (604) 485-3245
email: cynthia.joy@prchc.hnet.bc.ca

Editorial from page 2

Adequate budgets, resources and program
capacity are (not surprisingly) seen as
essential underpinnings of effective
discharge and transfer. No jurisdiction
involved in the study showed a best
practice in all the factors identified as
necessary to effective discharge. Some
chose to focus energy on one of the factor
groups while others tried to make progress
in all areas.

No report of any aspect of home care would
be complete without mention of the role of
the family and other informal caregivers in
patient care. These people account for
approximately 80% of all home supports.
The authors note that there is need for much
work directed toward understanding the
linkages between informal caregivers with
the formal system.“Working together”must
refer to informal and formal caregivers and
formal and informal systems in general.

Additional issues that were raised in the
report that are deemed to deserve further
study and attention were: relationships
between home care and emergency
departments; the need to build a more solid
community service system; and finally the
development of more creative strategies to
care for people requiring higher levels of care
than is currently supported by home care

programs. For higher acuity patients there
are few alternatives to hospitalization or
institutionalization.

The study report “An Analysis Of Blockage To
Effective Transfer Of Clients From Acute Care
To Home Care” is one of fifteen (15) studies
being conducted across Canada. The overall
strategy for the research program is to make
it as useful to administrators and decision
makers as possible. It is designed to
determine if home care is really a cost -
effective alternative to institutional care in
both hospital and long-term facility care.
This particular study (called Substudy 15)
provides us with a useful overview of the key
issues that need to be addressed to
implement more effective transfers between
hospitals and home care services.

To go back to my opening paragraph of this
editorial I guess you “can get there from here”
but there still is work to be done to make the
journey a little easier!

To obtain a full copy of this study visit the
Canadian Policy Research Network (CPRN)
web site http://lists.magma.ca/8080/T/
A17.44.136.1.1051. Click on the title of the
report. While you are there, you can sign up
for regular e-mail on the latest publications
on a variety of topics, all related to policy
research that is focused on improving the
quality of life of Canadians.



Alberta is riding a boom of economic
prosperity. New workers are drawn to
local industry each year as
manufacturing, oil & gas, and
construction continue to soar. As
employers seek out new strategies to
remain competitive, there is an ever-
increasing amount of attention being
paid to workplace health and safety.
Recent changes to the Occupational
Health & Safety Act (First Aid
Regulation, 2000) have reinforced the
need for proactive preventive strategies
to reduce the frequency of workplace
incidents that cost Canadian businesses
up to $3.76 billion each year.

The First Aid Regulation (www.gov.ab.ca
/qp/ascii/regs/2000_048.TXT) includes
employer responsibilities, providing a
framework for small to large
organizations. Worksites employing
more than 200 workers must provide the
services of a Registered Nurse with
Advanced First Aid or an Emergency
Medical Technician-Paramedic in
addition to certified emergency first
aiders. Occupational health nurses are in
high demand as employers move to

implement preventive health strategies
that can save many dollars in the
prevention of incidents, in lost time and
in expensive rehabilitation from
workplace injuries and illnesses.

Successful organizations understand
that a comprehensive workplace health
and safety plan goes far beyond
minimum health and safety
requirements. Healthy companies hire
and retain healthy employees;
improvements to employee health and
safety directly impact the growing costs
of employee illness or stress, improving
productivity and morale while reducing
WCB premiums. Occupational Health
and Safety audits go beyond penalizing
poor performers to awarding healthy
and safe organizations with a Certificate
of Recognition that is a key reference
when seeking new contracts. Decreased
labour disputes, higher worker
satisfaction, and financial incentives 
for reducing claims and claim costs 
are some of the benefits that 
an occupational health nurse can bring
to a worksite.

Grant MacEwan College offers a post-

diploma certificate in Occupational
Health Nursing that prepares Registered
Nurses for the demands of workplace
health and safety. Offered entirely
through distance delivery, this
innovative program was the first of its
kind in North America and continues to

evolve to meet the changing needs of
industry. Print and Internet courses offer
a realistic overview of the challenges 
that face today’s workplace health
professionals. To find out more about the
Occupational Health Nursing Certificate
program call 497-5188, toll-free 1-888-
497-9390, or visit us on the web at:
www.hcs.gmcc.ab.ca/occupationalhealth
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Occupational health nurses (OHNs) provide

direction and support in the areas of occupational

health and safety program development, health

promotion, health surveillance, illness and injury

prevention and disability management.

Grant MacEwan College offers an innovative

distance delivery certificate in OHN for registered

nurses, available through print-based and

internet courses. You can study from home while

balancing your professional commitments.

Occupational Health Nursing:
Creating Healthy and Safe Workplaces

Call 1-888-867-4910 
or email sallisl@admin.gmcc.ab.ca 

for more information.
Visit us on the web at:

http://www.gmcc.ab.ca/users/hcs/occupationalhealth

Occupational Health Nursing: 
Creating Healthy Workplaces
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Located in Northwestern Alberta, Northwestern Health Services Region is a progressive regional health
authority more than 270 employees servicing a small but diverse population of approximately 19,000. Our 
team-focused organization offers all the amenities of a larger health care facility with the unique freedom and
enjoyment of working in a small community. If you are an adventurous individual looking to experience small
community life while meeting new challenges and advancing your career, we look forward to hearing from you. 

FULL-TIME HEALTH CARE
OPPORTUNITIES IN 

ALBERTA’S FAR NORTH

Home Care Registered Nurses & Licensed Practical
Nurses — Permanent Full-time (Multiple Positions)

Working with a significant amount of autonomy in our expanding Home Care program, you
will collaborate with other professionals to provide nursing services to a wide variety of clients
in home and community settings. Positions are available in all of our major 
communities. Current registration with your professional body and some related experience
(e.g. personal service work) are required. The ability to work and make effective decisions with
minimal supervision is essential, as are solid interpersonal skills and a work ethic that
encourages client independence and team building. A valid Alberta driver’s license and
access to a reliable vehicle are essential.

Long-term Care Registered Nurses & Licensed Practical
Nurses – Permanent Full-time (Multiple Positions)

Immediate openings are available at our brand new, well-equipped 23-bed Long-term Care
Centre in La Crete. If you enjoy the special rewards of working in a strongly client-focused
environment, you won’t want to miss out on this opportunity to join us in this bustling, 
pristine multicultural community. Where else can you learn about the delights of Schmant
kuchen? All you need is a strong desire to work with a dedicated team, complemented by
active registration with AARN or CLPNA (as applicable) and some related experience. Your
ability to relate to and communicate with residents of all ages and background, as well as their
families, makes you an ideal candidate.

Community Health Nurses – Permanent Full-time 
(Multiple Positions)

Under the direction of the community Services Leader, you will work collaboratively within a 
multidisciplinary team to deliver services to your clients and their families. You will provide
public health services including planning, coordinating, implementing and evaluating 
community public health activities and programs such as Maternal/Child, Immunization, TB,
Communicable Disease Control, School Health and Community Development. Promoting
safe, healthy environments in homes, schools, daycare facilities and work sites and 
facilitating communities to identify, take ownership of and initiate action for the resolution of
health issues and concerns will be your mandate. The successful candidate will be eligible
for current registration with the AARN and have five years of community/public health 
experience. You are currently certified, or are able to achieve certification, in BLS and CPR.
Strong team building and interpersonal skills are required, as are excellent oral and written
communication skills in English. A valid Alberta driver’s license and access to a reliable 
vehicle are essential.

General Duty Nurses – Permanent Full-time (Multiple Positions)
Under the direction of the Patient Services Leader, you will deliver nursing care and 
coordinate the work of other nursing staff to accomplish the expected outcome of the Patient
Care Plan for patients in all hospital clinical areas and long-term care facilities. You will also
assess the health of patients in order to develop and implement the nursing care plan (NCP).
The development of this plan will include setting goals for patients, establishing 
priorities in nursing care, providing patient and family teaching, counselling and discharge
planning, as well as maintaining charts and related records. Successful candidates will be
eligible for registration with the AARN and possess clinical competence in some or all of
Medical, Surgical, Obstetrics and Paediatrcs. Strong team building and interpersonal skills are
required, as are excellent oral and written communication skills. The ability to react calmly and
effectively in emergency situations is necessary.

w w w . n w h s r . c o m

So what are you waiting for?
Grab the Challenge...Come to Northern Alberta!

If you’ve got the drive and the team spirit, please apply to:
Northwestern Health Services Region, Human Resources,

Regional Administration, Provincial Building, Suite 200
10106 – 100th Ave. High Level, AB  T0H 1Z0  Toll Free: 1-877-926-3791

Fax: (780) 926-4379 E-mail: hr@nwhsr.com

SIAST from page 7

Physician and Surgeons of Saskatchewan
and the Saskatchewan Pharmaceutical
Association along with the support of their
membership developed Guidelines for
Nurses Prescribing and Distributing Drugs
by Transfer of Functions. The guidelines
permit a registered nurse who has
completed the Advanced Clinical Nursing
Program to prescribe and distribute drugs
in accordance with protocols that reflect
the area of clinical practice from which
they take prime responsibility. In the fall of
1999, an additional course Advanced
Pharmacy for Registered Nurses providing
primary health care was developed in
collaboration with members of the
Saskatchewan Pharmaceutical Association.
The goal of the course is to develop the
knowledge, skill and competencies of a
registered nurse providing primary health

care services using pharmacotherapeutic
approaches to care. The course provides 
the registered nurse with a sound
knowledge in pharmacotherapeutics 
based on established protocols and
prescriptive authority.

Graduates of the program are providing
primary health care services in northern
settings in the Yukon, Northwest
Territories, Alberta, Saskatchewan and
Manitoba. Advanced Clinical Nursing
Program graduates have also been
employed in new primary health care sites
in both urban and rural settings in
Saskatchewan and Manitoba.

For more information on SIAST’s
Advanced Pharmacy course and Post
Diploma in Advanced Clinical Nursing see
www.siast.sk.ca/wascana/programsites/co
ntinuenursing or call Joyce Bruce at 
(306) 798-3528.


