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Are you looking for a facility 
that honors its employees,
provides generous salaries,
tuition reimbursement, a great
benefits package and more, all in
a fast-growing/new city with deep
historical roots and best of all, more
than 350 days a year of sunshine? 

Unlimited Nurse Search, Inc. is
pleased to inform you that we have
formed a partnership with one of
the Top 100 Hospitals in the USA 
so that we can provide a unique
opportunity to the RNs who come 
to us to enhance their careers. 

Enjoy a lifestyle that offers the
best of both worlds... big city or
small town? Tucson, Arizona can’t
seem to decide and instead offers
progress and innovation in a
friendly, caring atmosphere.
Blessed with the natural beauty 
of the Sonoran Desert and an
unsurpassed climate of 360 sunny
days a year, Tucsonans embrace a
rare lifestyle and are committed to
preserving that quality of life – over
development, which sets it apart
from many other big city areas.
Sharing this belief is one of the
areas major healthcare facilities.

Our facility has become one of the
300 largest hospitals in the country
and the largest in Southern Arizona.
This facility has earned numerous
awards in recent years, including
Quality Leader and Consumer
Choice designations by the National
Research Council, and listings in 

the Top 100 hospitals for stroke 
care and orthopedics by Solucient
in Modern Healthcare magazine. 

This hospital is a licensed, teaching
hospital, for 609 adult and skilled
nursing beds, 62 psychiatric beds
and 90 bassinets. The hospital
serves more than 30,000 inpatients
and 122,000 outpatients yearly and
has several emphasis areas,
including maternal child health,
cardiac care, hospice care,
neuroscience, oncology,
orthopedics, diagnostic services,
behavioral health and senior
services. It also has the region’s 
only emergency department
dedicated specifically for kids and
the only hyperbaric chamber in
Southern Arizona.

If you are looking for a warm,
sunny location in a facility that
offers excellent pay, and an
outstanding and well organized
program then please send us your
resume and let us know the best
times for you to receive a phone call
for a telephone interview – ASAP.
There are a limited amount of
positions available, so please act
quickly - we don’t want to see you
lose this opportunity.

Please email your resume to 
Unlimited Nurse Search at
jobs@unlimitednursesearch.com
(preferably as a word attachment), or 
fax it to 1-858-350-3995 and visit
www.unlimitednursesearch.com.

Enhance your career 
at one of the top 100
hospitals in the USA

If you are looking to 

relocate your health 

care career to the 

United States, don’t

miss this opportunity to

meet with Nadia Gruzd

and John Yenney of 

Unlimited Nurse Search
- The leaders in placing

Canadian RNs into 

permanent positions

across the USA.

• Unlimited Nurse

Search will partner 

with you by finding out

about your needs and

doing a search for 

positions that will 

meet your requirements.

This partnership helps

you with your career

choices and with 

practical matters such as 

licensure, relocation and immigration.

• If you value excellence and leadership in a reputable hospital, 

we have a place for you! Come explore the many exciting nursing

positions we have to offer.

DO NOT LOSE OUT ON THIS 
CAREER OPPORTUNITY...
...let’s discuss what you are looking for!
Call Unlimited Nurse Search today 1-800-903-8533

For more information about a face-to-face
interview and to have your individual 
questions answered, visit us in
Vancouver on May 8th, 9th or 10th 
Call (800)903-8533 or
E-mail jyenney@unlimitednursesearch.com



Health professionals have always needed to keep
their skills current. It is however becoming more
difficult to do so with the rapid expansion 
of research and subsequent knowledge in all 
the disciplines. As well, many of the pieces 
of legislation regulating health professionals 
contain requirements to demonstrate continuing
competence. Participating in continuing education
and documenting that participation is one way of
demonstrating that professionals are continuing to
be competent to do the job they are doing. 
When professionals enter a profession their
knowledge and skill level have met the standard
required in professional legislation. How long that
level of competence lasts without continuous
learning is subject to some debate. However, it is
generally agreed that because of rapid knowledge
turnaround, professionals need to continue to 
re-educate themselves. Fortunately, the equally
rapid expansion of distance learning opportunities
has provided some solutions for meeting the needs
of busy health professionals.
The terms distance education and distance 
learning are often used interchangeably in program
advertisements and much of the research. The
hallmarks of these definitions are that the teacher
and learner are separated physically through
geography and that the control of learning is in the
learners’ hands rather than the teacher’s. The
earliest form of distance learning was in the form of
correspondence courses. A learner enrolled in one
of these courses would receive a package of material

in the mail, sometimes including a list of readings
and a time frame for meeting the objectives of the
course and writing the final exam. There was little or
no contact with a teacher and communication was
through the mail.
In the last half of the 20th century, educators 
have added a vast array of distance education
methodologies to the original correspondence
course. Public and professional interest in distance
education remains high today especially in a
country like Canada where the population is widely
distributed over the vast regions of our country.
Many institutions, both public and private, offer
credit and not-for-credit courses and programs from
a distance, using technologies that are available and
suited to a diverse population of learners.
The biggest issues for learners participating in
distance education are: maintaining their motivation
to learn; and, the discipline to work on learning on
their own without the contact with other learners
and their teachers. Health professional learners like
others learn in different ways. In distance education,
learner characteristics such as active listening and
the ability to work independently in the absence of
face to face contact with a teacher and other learners
become crucial to success. Instructional designers,
recognizing that interaction with teachers and other
learners is supportive to the learners’ success have
incorporated strategies into distance education
courses and programs that make such interaction
easier. The electronic phenomena of e-mails and

internet have forever changed the ways in which
distance learners communicate with each other and
with their teachers. There has been a lot of attention
given to those innovations in education but as the
experts observe, the majority of institutions are still
not ready to take full advantage of the technology
that most closely mimics a traditional classroom, and
structure of learning with which it is associated.
Online courses provide for rich interaction between
learners and teachers and among all learners
enrolled in the course. Online courses often have
scheduled learning activities or assignments in
which learners may work in collaborative groups or
participate in discussion forums. Individual contact
with teachers follows a pattern similar to that in a
classroom. Usually, expectations for frequency of
communication between learners and teachers are
established at the beginning of the course.
Communication and interaction can be through 
e-mail and bulletin board. (BCIT Website:
www.bcit.ca) Some other features of online
education are: learning materials can be posted in
“real time”; outside professionals can be
electronically brought into the course to provide the
benefit of their expertise; graphics, text, and sound
can be integrated into a single tool; a classroom
home page can be developed that covers
information about the course such as the syllabus,
exercises, literature references, and teacher’s
biography; and, links to information on the internet
that would be useful to learners in the class can be
provided. In other words, online education can
become a “virtual classroom”, – a very appealing
idea for technologically savvy learners! 
To enhance competence and career progression,
almost all the regulated health professions
encourage their members to pursue continuing
education and credentials, such as undergraduate
post diploma and graduate degrees. As a result
distance education has become crucial in providing
professionals wherever they live or work with
opportunities to pursue further education to meet
their professional needs. As distance education
continues to grow in popularity and educators will
meet the challenges of providing a distance
environment conducive to successful learning.
For those of you who would like to read more 
about Distance Education I am referring you to
www.petersons.com/distancelearning. Athabasca
University’s website (www.athabascau.ca) carries
both the latest and archival copies of The
International Review of Research in Open and
Distance Learning free of charge and a search using
the keywords “Distance Education” or “Distance
Learning” will produce plenty of information on 
this topic. 
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An Overview
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Education and Products

Editorial: by Jennifer (Jay) Sherwood, BScN, MEd.



by Jennifer (Jay) Sherwood, BScN, MEd.

The British Columbia Institute of Technology (BCIT)
has five main campuses and 10 satellite campuses
serving over 45,000 students at any given time.
Founded in 1964, BCIT is a polytechnic institute.
According to one of its descriptive brochures, “The
term polytechnic comes from the Greek words for
“many” and “arts”. … a polytechnic institute offers
a diverse range of programs. What makes a
polytechnic institute different from a university is
that the merging of academic and applied 
(practical) learning is emphasized. Polytechnic
institutes also maintain close ties with industry and
conduct research.”
In support of BCIT’s School of Health Sciences
advertisement in this issue I interviewed Deacon
Devlin, Marketing and Communications Officer. The
purpose of the interview was to learn a bit more
about the school, its offerings and its program
delivery options. While the school provides entry
level programs in a variety of health disciplines, our
focus during the interview was on continuing
professional education courses and programs.
Devlin explained that there are a number of
different credentials offered in the area of
continuing professional education. These include:
certificates, advanced specialty certificates,
diplomas, and degrees and in at least one case, a
graduate certificate. On the BCIT website there are
over 70 different programs to provide health
professionals with opportunities to advance their
knowledge and skills in a specialty area of their
respective disciplines. Most of these programs are
offered through one or more of the delivery options
that allow students to complete the requirements
from home or workplace. Broadly speaking the
delivery options fall into two categories. These are:
distance education and distributed learning. 

Distance education is a formal process that engages
instructors in helping students reach learning goals
without having teacher and learner in the same
classroom. Distributed learning puts learners in
contact with each other so that they can work
towards learning goals cooperatively. The most
common delivery method in the distance 
education category is the “correspondence” option.
Correspondence courses are primarily self directed
with the student completing the work at their own
pace within a specified time period. Some of these
self directed courses/programs are term based and
last 12 weeks, others are part of a “continuous
intake” process which allows the student to
complete the program within one year from the time
of registration.
The most commonly used delivery option in the
distributed learning category in the health sciences
area is that of “guided learning”. In this option,
learners receive sets of course materials and have 12
weeks to prepare for their final examination or
evaluation. As well, assignment due dates are
scheduled. Help from the instructor is available at
set times each week through telephone, e-mail, or
WebCT. These courses frequently encourage group
work through telephone conferencing or computer
technologies. Devlin and I agreed that this kind of
delivery option is probably the most appealing to
people who are making their first foray into the 
field of distance education since it offers the kind 
of support that people need to keep on track 
and get help with problem areas while using 
common technologies.
Some courses are offered through an option called
online learning. These courses provide a “virtual
classroom” with opportunities for rich interaction
between and among the instructor and other
students. Online learning courses often have 

See BCIT page 7
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Education and Career Fairs
Over 70 programs for 
health professionals

Continuing Studies for RNs, LPNs 
& Resident Care/Home Support 
Local and Correspondence Courses Available 

NEW! Heightened Expectations (HLTH 1337) Meet the challenges of today’s workplace! This 3-day

course will assist Nurses to identify priorities of care using comprehensive assessment tools and to develop critical thinking

skills and leadership in managing increasingly complex patient profiles. A review of anatomy, physiology, and

pathophysiology of the five body systems will be highlighted. Join us in this interactive, practical and stimulating course for

skills based approach in meeting our collective heightened expectations. Next course: Friday April 28, May 5 &12. This

course can also be offered to groups, for more information call VCC’s Department of Continuing Studies at 604-443-8672.

Also Available: NEW! Fundamental Leadership Skills for Health Care Professionals 
Eight 3 hour sessions, total costs - $225. DATES: Mon, Apr 3/10/24, May 1/8/15/29, Jun 5 - TIME: 6 to 9 pm. 

Please call 604-443-8635 to register.

For further details on all Continuing Health Care & Professional Development Courses, 

please call Cora MacDonald at (604) 443-8674. To register call (604) 443-8672 

or visit our website at www.continuinged.vcc.ca/courses/health1professionaldevelopment.pdf
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UK, NWT Careers, Education and Resources
by Jennifer (Jay) Sherwood, BScN, MEd.

The development of health professional education
at McMaster University began in the 1940’s with the
establishment of the School of Nursing. In later
years, a medical school was founded and today
educational programs in nursing, medicine,
midwifery and rehabilitation science coexist in the
Faculty of Health Sciences. This year, the School of
Nursing will proudly celebrate its 60th anniversary.
The School of Nursing at McMaster University offers
a number of programs that are considered to be part
of continuing professional education for nurses and
health care professionals. These include a Post RN
baccalaureate program, a Primary Health Care Nurse
Practitioner program, a Graduate Program in
Nursing, Psychiatric Mental Health Program, and the
Leadership and Management Program. For the
purpose of this article, I shall focus on the Nursing
and Health Care Leadership/Management Program.
Earlier this month, I spoke to Dr. Colleen McKey,
Assistant Professor in the School of Nursing and the
Director of the Nursing and Health Care
Leadership/Management Program. Dr. McKey
explained that this program had its roots with the
Canadian Nurses Association (CNA and the
Canadian Health Care Association (CHA). For many

years the Program was offered through these two
organizations by correspondence. In the early
1990’s, both CNA and CHA made the decision to
award the Program to a university and McMaster
University competed for and won the right 
to deliver the program. Since then, the
Leadership/Management Program has gone
through a number of changes that reflect the
changing education technologies, the changing
health care system, and the evolution of roles for
both formal and informal leaders and managers.
As health care continues to undergo systems
change, nurses and other health care professional
are seeking leadership and management education
that supports them in their clinical and
administrative roles in health care organizations.
The Nursing and Health Care Leadership/
Management Program has offered undergraduate
education for over ten (10) years in both tutorial and
distance education formats for local to international
audiences. The Program provides leadership and
management education to health care professional
currently in and or aspiring to clinical and
administrative leadership and management roles.
The Program has partnered with health care of
See Leadership and Management page 7

Leadership & management education
for health care professionals

GRANTING BOTH UNIVERSITY CREDIT AND CERTIFICATE
Endorsed by CNA  -  All courses individually facilitated by an educational consultant

Leadership/Management (6 units credit)
•  9 month course completion
•  both theoretical and practical content important in today’s work environment
Conflict Management (3 units credit)
•  6 month course completion
•  explore the types and processes of conflict in health care organizations and applies theory and research to conflict

situations in the current workplace.
Leading Effective Teams in Health Care Organizations (3 units credit)
•  6 month course completion
•  study of leadership, team dynamics impacting the workplace, types of and team structure in health care organizations
Decentralized Budgeting (1 unit credit)
•  4 month course completion
•  concepts of financial management and budgeting preparation
•  important to professionals involved with decentralization management
Total Quality Management/Quality Assurance (1 unit credit)
•  4 month course completion
•  theoretical and practical aspects applicable to developing quality assurance/improvement programs

Advanced Leadership/Management in Health Care Organizations
•  9 month course completion
•  Enhance health care skills related to leadership/management topics 

- including transformational and quantam leadership, emotional intelligence and organizational culture.
for further information please contact: Nursing & Health Care Leadership/Management Distance Education Program

McMaster University, School of Nursing  Phone: (905) 525-9140 ext. 22409 Fax: (905) 570-0667
Email: mgtprog@mcmaster.ca Website application/info: www.fhs.mcmaster.ca/nursing/distance/distance.htm

Separate application and admission requirements are necessary for admission to the B.Sc.N Program
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2006

Nursing & Health Care
Leadership/Management 

Distance Education Program

NEW!
2006
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UK Careers and Education

The Langara College Holistic Healing Programs such
as Integrative Energy Healing Certificate Program,
the Cranio-Sacral Certificate Program and the
Shiatsu Certificate Program have the goal of re-
evaluating how health is created in the Mind, Body
and Spirit by expanding a client centered model that
awakens the body’s innate healing potential, and
opens the path of the Heart. 
What is Integrative Energy Healing?
Bridging eastern and western healing science,
Integrative Energy Healing is a state-of-the-art
healing science designed to complement
conventional approaches to health care. A recent
survey cited by the National Institute of Health
indicates: “ a survey of more than 31,000 adults…
found that 36 percent had used complementary and
alternative medicine”(NIH, 2005) Integrative Energy
Healing (IEH) facilitates a path to wellness of the
Body, Mind, and Spirit, using energy-based
treatment therapies to stimulate the body’s own
natural resources for healing. IEH recognizes that
human beings have complex patterns of energy
within and around them. These energy fields can
become out of balance with everyday stress, injury,
and illness. Balancing the human energy field can
assist the body in healing itself. Integrative Energy
Healing complements, but is not a substitute for,
conventional approaches to health and healing.
“Recent research is confirming that these therapies
can be helpful in treating many problems for which
conventional medicine has no cure.” (Benor, 2002).
What is Cranio-Sacral Therapy?
Cranio-Sacral Therapy (CST) is a compassionate,
hands-on technique of both evaluating and
enhancing the physiological function of the cranio-
sacral system. This system is made up of the
membranes and cerebrospinal fluid that encircles
and protects the brain and spinal cord. 

Using gentle touch while the client is fully clothed,
therapists release restrictions within the entire body
system to improve the function of the nervous
system; reduce pain, and dysfunction; reduce
headaches; and increase mobility and range of
motion. These restrictions can be the result of
trauma to the body, surgical procedures, and chronic
pain conditions.
The wisdom of the body is used to complement the
body’s natural healing processes so that therapists
work with the body’s inclination toward health. CST
is also used as a preventative health measure to
optimize health and wellness.
What is Shiatsu Therapy?
Shiatsu therapy is an effective approach to health
enhancement that originates in Japan and
incorporates a unique system of energetic
assessment and physical therapy. Shiatsu utilizes
firm sensitive pressure applied primarily by the
hands and thumbs combined with gentle stretches
to balance the flow of life force energy, or Ki, that
underlies and energizes all of our functions. The
treatment helps to engage the body’s natural healing
mechanisms, and may be helpful in conditions of
chronic and acute pain, fatigue, some digestive and
menstrual disorders and the effects of stress. Shiatsu
has been demonstrated effective in the treatment of
multiple stress related chronic conditions including
musculoskeletal disorders and cardiac disease.
(Ballegaard, Norrelund & Smith, 1996). 
Shiatsu theory integrates the wisdom of eastern
medical philosophy with western anatomy,
physiology and pathology, and recognizes that 
body, mind and spirit are a unified whole. It is an
excellent complement to other forms of therapy, 
and regular treatments help to maintain a state of
health and wellness.
See Langara page 6

Awaken Your 
Healing Potential



What is the Langara College Centre for
Holistic Health Studies?
Langara College Continuing Studies is a leader in
complementary therapy education programs. The

Centre for Holistic Health Studies offers an
expanding range of clinical-education programs that
reflect the changing nature of health care. For full
program information call Langara College 
Continuing Studies at 604 323 5322 to order a
Continuing Studies catalogue, or visit our website
and online calendar at www.langara.bc.ca/cs

Special Programs 
over the summer:
Dr. Melinda Connor, director of the Karen Connor
Optimal Healing Research Program associated with
the University of Arizona is presenting a 
weekend workshop: Biofield Research: Latest
Developments: June 9, 2006; Energetic Repair of
Spinal Cord Tissue, June 10, 2006; Tracing the
Energy Wave, June 10; Advanced Distance
Healing, June 11, 2006

Debbie Danbrooke of Healing Music will be offering
a Labyrinth Walk and teaching The Spirit of the
Shakuhachi, Saturday, July 15, Workshop is 10 am
to 3 pm and Labyrinth Walk is 7-9 pm.

Dr. Meg Jordan will present Shamanism in the
Modern World, June 3, 2006 and an Overview of
Complementary Therapy, July 8, 2006. 

Astin, J.(2002). An integral approach to medicine,
Alternative Therapies, 8(2), 70-75. 

Ballegaard, S., Norrelund, S.& Smith, D. (1996). Cost-
benefit of combined use of acupuncture, Shiatsu and
lifestyle adjustment for treatment of patients with
severe angina pectoris, Acupuncture Electrotherapy
Research, 21(3-4), 187 – 97.

Benor, D.J. (2002). Energy medicine for the internist,
Medical Clinics of North America, 86(1), 105-125.

National Institute for Health (2005). Prayer and
spirituality in health: Ancient practices, modern
science, CAM at the NIH Focus on Complementary
and Alternative Medicine, 12(1), 1-5). 

HAWAII NEEDS
Telemetry Nurses and exper-
ienced critical care, L&D, BMT,
LTC, home care, psychiatric, O.R.,
Emerg, neonatal & ped ICU
nurses. Families welcome. Full-
time positions with benefits. Call
Linda Beechinor 1-808-779-3001
or e-mail L.Beechinor@verizon.net
or Fax (808) 395-7428.

Headed to the US? 
Get Cross border tax help from a former traveler.

U.S. or Canadian tax preparation
IRS Audit Assistance

www.TravelTax.com - 866.272.7871

NURSING USA INC.

1-866-77-NURSE

NURSING USA INC.

USA – UK – Middle East
Great Allowances

Alberta - RN, LPNs, PCAs

1-866-77-NURSE
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Australia & Alberta Careers, Education & Classifieds

Langara from page 5

Ready to challenge 
your nursing skills 

and reach for more?
At Aetas, we make it possible for Nurses to

achieve their most ambitious career objectives.
Our success, commitment to clinical excellence,
scope of services, and forward thinking means
we can offer you real potential to excel in your

field and build a rewarding career.
The choice is yours!

As a community based, Registered Nurse in
the Calgary, Edmonton, and Red Deer areas,
you will:
• Oversee case management for clients as advised by

Clinical Practice Leader
• Liaise with local Health Authorities, WCB and other

customers
• Mentor, orientate and train Personal Care Associates
• Periodically provide hands-on care
• Participate in quality assurance and risk 

management initiatives
• Ensure patient and employee safety
Qualifications
• Current CARNA Nursing Registration
• Excellent interpersonal & communication skills
• Ability to prioritize and work collaboratively within a

multidisciplinary team
• Self-directed 
Other Information
• Hours of work are usually Monday to Friday
• 8 hour days
• Reliable vehicle

How to Apply: Jodi Wilson, Human Resources 
E-mail: jwilson@aetashealth.com 

Fax: (403) 232-8770 Please state location of interest
For more information about our company,

please look us up on-line at
www.aetashealth.com

Vancouver Island, BC

Malaspina University-College is proud to announce
the delivery of the online Continuing Care program
commencing September, 2006. 
As a result of the changing landscape of the health
care field, Malaspina University-College recognized
the need for a comprehensive health administration
program designed to meet the needs of health care
professionals fulfilling administrative functions.
Malaspina University-College enlisted the services
of a professional researcher with a background in
health care to complete a labour market assessment.
Representatives from stakeholder groups included
students, instructors, administrators and a dynamic
cross section of health care professionals. 
Through this research and a consultative process,
Malaspina University-College designed a program
for a credential in health services administration in
continuing care. This innovative program provides
students with a unique blend of theoretical and
practical applications where students have access
to studies in: health care systems and policy; human
resource development; organizational leadership,
technical administration skills, ethics of delivering
continuing care; quality assurance and risk
management; gerontology; accounting; management
of support services; client care services; and
nutrition. “There is such a demand for this program
across Canada and the delivery of an online
credential is very timely”, stated June Rushton,
Instructor/Curriculum Developer.

The online format provides ease of access for all
students, fostering flexible learning opportunities for
part-time and full-time learners. It offers a
supportive educational environment for adult
students and working professionals. “This is an ideal
program for the working professional”, notes
Program Manager Cheryl O’Connell. “The program
will meet the needs of practitioners/students in
remote communities who require training, but 
can’t leave their jobs and don’t have access to 
skills upgrading.”
The program will be of interest to individuals
pursuing or currently employed in the health care
industry in; Long term care, Residential Care,
Assisted Living Care, Extended Care, Complex Care,
Palliative Care or Hospice Care.
For individuals questioning the suitability of this
program, consider the following questions: Are you
an experienced R.N. in a supervisory position? Do
you have additional knowledge for your leadership
role? Are you aware of the new legislation required
and accountability rules for health care? Do you
know what changes would benefit your
organization? Are your staff aware of best practices?
Do you know how to pass this information on to
your staff? Do you love a challenge? Do you enjoy
working with people? Do you strive to succeed?
For more information on the Online Continuing Care
Administration Program please contact Glenys
Wood at (250) 740-6169 or email at
woodg@mala.bc.ca.

Malaspina University-College’s Online Program

The changing landscape 
of the health care field



scheduled learning activities including collaborative
group work or discussion forums.
At the conclusion of our conversation, I asked Devlin
what stands out most for him when he talks about 
learning at BCIT. Without hesitation he emphasized
the role of a polytechnic institute with its
commitment to maintaining quality of learning and
the relevance of such learning to the workplace.
Students learn to do by doing and are encouraged
to apply theory directly through assignments and

their daily work. Throughout the programs there is
contact with clinical areas, through arranged,
scheduled, or self directed clinical experience and
each program has an advisory committee whose
members represent the latest and the best practices
in the relevant clinical area.
For more information: Website: www.bcit.ca
Phone: (604) 434-5734 or 1-800-663-6542
Mailing address: 3700 Willingdon Avenue,
Burnaby, BC., V5G 3H2

organizations to: provide education to current and
future leaders, to develop leadership capacity, and
to be an integral component of succession planning
for clinical and front line leadership roles. 
One of the underpinnings of the Program is a 
model education, known in the Faculty of Health
Sciences at McMaster University as the “McMaster
Approach”. This approach to learning was
developed in the 1960’s by a group of “reform
minded” educators when McMaster started the
medical school. When I asked Dr. McKey to explain
what is meant by this approach she indicated it is
based on a problem based, self-directed approach
that supports critical inquiry and life long learning. A
belief that students need the tools to become life-
long learners with strong problem solving and team
abilities underlies the community-oriented, people
centered, interdisciplinary and problem based
approach to learning.
Dr. McKey says that the Leadership/Management
Program is designed for nurses and other health care
professionals. The Program continues to be
endorsed by the CNA and accepts students from
across Canada and around the world. The Program
is currently comprised of six courses and provides
elective credit towards a baccalaureate degree in
nursing. The concept of leadership is approached
from both clinical and business perspectives,
reflecting both the CNA’s and the Canadian College
of Health Service Executives’ position of leadership.

Reviewed and revised annually, the Program reflects
the current health care environment, structure and
funding of the health care system, current thinking
on health care policy and human resource
management. McKey also mentioned that one 
of the courses – the “Leading Teams in Health 
Care Organizations” course addresses the 
effective operation of interprofessional teams 
in organizations.
The newest course introduced in the Program for
2006 is the Advanced Leadership/Management in
Health Care Organizations course. The Advanced
course builds on the core course of the Program, 
the Leadership/Management in Health Care
Organizations. The Advanced course is designed to
enhance health care providers’ knowledge and skills
related to leadership/management topics including:
transformational and quantum leadership,
emotional intelligence and organizational culture. A
focus of the course is the critical analysis and
application of theories and concepts to the current
work environment. While the Program can be
completed entirely by distance education, currently
four courses are offered in “tutorial” class format 
as well. Leadership/Management, Advanced
Leadership/ Management, Leading Effective 
Teams, and Conflict Management are available in
tutorial format both on-site at McMaster and 
other locations across Ontario. Contact with 
the Leadership/Management Program office 

will provide information and assistance for 
an organization to become a host site for 
tutorial courses. 
Students successfully completing individual courses
are awarded university credit and a certificate of
completion by the McMaster University, School 
of Nursing.

For more information: Nursing and Health Care
Leadership and Management Program - Ph (905)
525-9140 ext 22409 or Fx (905) 570-0667 or Email
mgtprog@mcmaster.ca and Visit www.fhs.mc
master.ca/nursing/distancedistance.htm
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BC, Ontario, NWT and Nunavut Careers

The Weeneebayko 
General Hospital 

located in Moose Factory, Ontario, on the southern tip 
of James Bay is a fully accredited general treatment acute care facility 

servicing a population of 10,000 residents in the Mushkegowuk Territory. 

We have immediate vacancies for the following on a full time basis, Primary 
Health Care Nurse Practitioners; RNs; OR Nurse and a Hospital
Pharmacist. The RNs & NP must be registered with the CNO, and NP in the extended
class also; the Pharmacist must be licensed to practice in Ontario. We have a Relocation
Package, Comprehensive Group Benefits, Hospitals’ of Ontario Pension Plan, eligibility
for Northern Tax Benefits, Vacation Leave Assistance, Isolated Post Allowance and
subsidized housing. 

For a copy of the work description and salary information, please contact:
Human Resources Department, Weeneebayko General Hospital,

P.O. Box 34, Moose Factory, ON  P0L 1W0
Ph: 705-658-4544 ext. 2327   Fx: 705-658-4917   Email: della.miller@wha.on.ca

INSTRUCTOR for the Nunavut Nursing 
Program, Fulltime, One Year Term

OUR GOAL IS TO INCREASE THE ACCESSIBILITY 
OF QUALITY NURSING EDUCATION TO INUIT

The Nunavut Nursing Program located at Nunavut Arctic College, in Iqaluit, Nunavut, is seeking 
applications for a one year term position. The program is a Bachelor of Science in Arctic Nursing offered
in partnership with Dalhousie University. The position will involve both classroom and clinical teaching
in the medical-surgical area. The minimum educational requirement is a Baccalaureate degree in Nursing;
a Master’s degree in Nursing or related discipline is preferred. A combination of clinical experience and
relevant teaching experience will be required. The successful applicant must be eligible for registration
with the Registered Nurses Association Northwest Territories and NU (RNANT/NU). Annual salaries
range from $70,551 to $80,087 plus a Northern Living Allowance of $12,109 is also provided. 

The closing date will be May 5, 2006. Competition #: 041-043006-NII. 

Apply to: Human Resources Administrator, Nunavut Arctic College, P.O. Box 600, Iqaluit, NU
XOA 0H0. Telephone: 867/979-7221. Fax: 867/979-7108. E-mail smulley@nac.nu.ca

Medflight Air Ambulance
is accepting resumes for

Flight Nurses
for its base in Yellowknife

Qualifications: BCLS, BTLS, ACLS, PALS
• Minimum two years EOR/ICU experience
• Must have or be able to obtain NWTRNA registration
• Previous flight/northern experience an asset

Please send resumes to:
Pat O’Connor

344 Old Airport Rd.
Yellowknife, NT X1A 3T4

Phone (867) 873-9099 Fax (867) 873-2093
email: medfligh@internorth.com

BCIT from page 3

Leadership & Management from page 4



Accessible. Accommodating. Achievable. Do these
words describe what you are looking for in your nursing education?
Whether you are a successful RN looking for an opportunity to
complete your BN, an LPN planning to become a BN, or a health-care
professional looking for graduate education Athabasca University
has a program of studies for you. The best news is that our programs
are offered online so that you can complete courses when you want,
wherever you are! We know that you have many competing
urgencies in your life – work, family, travel, recreation – and we have
found a way to offer you ongoing learning of exceptional quality that
respects your needs. If accessible achievable learning that
accommodates your lifestyle appeals to you, AU is the right choice.

The Centre for Nursing and Health Studies at Athabasca University
(AU) has 10 years of experience in online education. Creating an
exemplary learning environment for both undergraduate and
graduate students is the goal of the faculty and staff at the Centre for
Nursing and Health Studies.

Athabasca University is Canada’s leader in distance and online
education. Founded in 1970 by the Government of Alberta, AU
currently serves over 32,000 students in its many degree programs
and individual courses. According to its mission statement,
Athabasca strives to remove “barriers that restrict access to, and
success in, university-level studies and to increasing equality of
educational opportunity for adult learners worldwide” (Mission
Statement, 2002).

Undergraduate Bachelor of Nursing – A highlight of the
undergraduate bachelor of nursing program is that all non-clinical
courses are unpaced, with individualized instruction and
continuous enrollment. This means students are not restricted to
a specific study schedule – you don’t have to put your life on
pause to prepare for your future. Courses begin the first day of
any month year round and students progress through courses at
their own pace. Advantages include no semesters and
personalized support from the course tutor.

Athabasca offers three routes to a Bachelor of Nursing degree -

Post-RN program – This 120 credit program provides registered nurses
the opportunity to gain a liberal university education emphasizing
advanced knowledge and clinical practice skills. When students apply to
the program, 60 of the required 120 credits are awarded for an RN
diploma. Additional advanced credits may be awarded for completed
certificates or specialty programs.

To enroll in the Post-RN Bachelor of Nursing program students must have
graduated from an approved nursing diploma program. Students must
also have a current registration/licensure with a provincial, state or
national nursing association. RN diplomas will be accepted no matter the
year of graduation, and a minimum GPA of 2.0 is required in all courses
being applied to the degree.

Post-LPN program – This 120 credit program provides licensed practical
nurses the opportunity to continue their education in nursing with
opportunities to develop a clinical focus while obtaining a BN degree.
After graduation students are eligible to write the Canadian Registered
Nurse Examinations and to apply for registration with the College and
Association of Registered Nurses of Alberta.

To enroll in the Post-LPN Bachelor of Nursing program students must
have current licensure with the College of Licensed Practical Nurses of
Alberta and the equivalent of one year full-time work experience (1,700
hours) as a Licensed Practical Nurse. Prospective students must also
have an average grade of C- (60 per cent) in English 30 and two science
courses at the 30 level. 

Once admission is granted, students must annually provide proof of
current licensure. As with the Post-RN degree program advanced credit
is awarded. In the Post-LPN Bachelor of Nursing program 30 of the
required 120 credits will be awarded for Licensed Practical Nurse
Certification. While this program also offers unpaced individualized
study, courses must be followed in a particular order to fulfill
prerequisite requirements. Students must complete all degree
requirements within seven years of admission.

Athabasca University at Mount Royal College program – This four-
year 124 or 127 credit program is designed for students just entering the
field of nursing. Courses are offered collaboratively through Mount
Royal College and online through AU. Students must reside in the
Calgary area to complete this program. Once students have graduated,
they are eligible to write the Canadian Registered Nurse Examinations
and may also apply for licensure as a Registered Nurse.

Admission requirements to this integrated degree program vary based
on secondary school, post-secondary or mature student standing. For a 

detailed description of admission requirements, interested students may
visit www.mtroyal.ca/healthcomm/nursing/BNDAUar.shtml

Graduate Programs in Nursing and Health Studies – 
AU offers three graduate programs in the fields of Nursing and Health
Studies. Unlike the undergraduate programs, courses in the graduate
programs are paced and offered in three semesters of study per year.

The graduate programs include:

Master of Health Studies (MHS) – The Master of Health Studies
Leadership Stream gives health professionals the experience and the
knowledge needed to assume leadership positions within the health
system. The program helps professionals to spot current and future
trends in health services and helps to equip them with leadership,
planning and management skills. This program is composed of 11 three-
credit courses including three core courses, six leadership stream
courses and two electives.

To be admitted to the MHS program applicants must be graduates of a
health-related Canadian baccalaureate degree program from an
accredited university or the equivalent and have a 3.0 GPA. Prospective
students must also have a minimum of two years professional health
care experience.

Master of Nursing (MN) – The Master of Nursing program is composed
of two streams: Generalist and Advanced Nursing Practice (ANP). The
Generalist Stream equips nurses with the skills to plan and evaluate
nursing practice. The ANP stream prepares nurses to assume a broader
role in the provision of health services to clients of all ages as
community-based primary health care nurse practitioners. This
program is composed of 11 three-credit courses including three core
courses for each stream. There are seven required courses and one
elective in the ANP stream. There are six required courses and two
electives in the Generalist Stream.

To be admitted to the MN program applicants must be graduates of a
Canadian baccalaureate degree program in nursing from an accredited
university or the equivalent with a minimum GPA of 3.0. Incoming
students must have a minimum of two years professional nursing
experience.

Accessible. Accommodating. Achievable. Not the
words that generally come to mind when you think of 
post-secondary education. But these are the words that students use
when describing their experience with AU. 

Please visit our website at www.athabascau.ca/cnhs
or call 1-800-788-9041 local 6381 

and advance online with AU!

Advance Online
with Athabasca University’s

Nursing & Health Studies


